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Long-service stalwarts honoured

t'sahighlight on the UCT caendar, and last

week’s Long Service Awards dinner in the
stately Smuts Dining Hall, honouring those who'd
notched up 15, 25 and 35 years of service, under-
scored the importance of the event.

Altogether, 87 long-servers have been hon-
oured at UCT thisyear, having contributed 1,660
years of servicein diverse areas.

“You dl represent atruly remarkable reposito-
ry of ingtitutional memory!” said Vice-Chancellor
Dr Max Price a the event. “Itisincreasingly rare
to find employees that stay with an organisation
for long periods, but | would liketo think that what
makes our organisation different from othersis
that no matter what job we undertake at UCT, we
all share common goals and take the university’s
mission to heart.”

Six gtaffers were honoured for 35 years
sarvice: Sydney Jansen (Baxter Theatre Centre),
George Jacobs (Immunology) Shaheema Luckan
(Libraries, Music), David van Sense (HR Admin-
istration and Payroll), Nazeem Damon (Human
Biology), and Robert Johnson (South African Col-
lege of Music). (Another 35-year service awardee,
Graham Foule, was unable to attend.)

Each has witnessed significant change within
the university and beyond campus. And each will
no doubt remember 1977, the year they signed up
at UCT. In South Africa's broader history it was
momentous too: Pik Bothawas appointed Minister
of Foreign Affairs; the Antipolis, a Greek ail tank-
er, ran aground at Oudekraal; Black Consciousness
leader Steve Biko died in police detention; and the
Progressive Federal Party was formed.

Six of the best

Nazeem Damon (Department of Human
Biology)

Having joined UCT’s Building and Services
Department, Damon probably never imagined
he' d be working with animals, both in simulated
and in wet-laboratory conditions. He started out as
aswitchboard operator in the Department of Physi-
ology and then took a post as laboratory assistant
in the department. It was something of agiant leap,
and in 2007 a unique position was created for him
aslab assistant/IT liaison assistant in the Depart-
ment of Human Biology. He now provides|T sup-
port to alarge body of staff and students. Damon
has dso played an integrd rolein the transition of
undergraduate laboratory physiology from wet labs
to computer-simulated student practicals.

George Jacobs: Division of Immunology
Jacobs joined the Faculty of Health Sciences
asacleaner in the Anatomy Building but was soon
learning to operate the telephonic switchboard that
serviced the building. Rewarded for hisinitiative,
Jacobs took over the Animal Unit's switchboard
and when UCT moved to acentra switchboard
in the late 1970s, he joined the Department of
Clinical Science and Immunology as alaboratory
assistant. Here he established himsdlf asthe ‘ go-to’
laboratory assistant, able to perform any duty.
Jacobs' on-going contribution enables the Division
of Immunology laboratoriesto carry out the es-
sential functions of research and teaching.

Sydney Jansen (Baxter Theatre Centre)

Dr Max Price thanks staff members for 35 years of continuous service: (Clockwise from top left) Nazeem Damon (Department of Human Biology), George
Jacobs (Division of Immunology), Sydney Jansen (Baxter Theatre Centre), Shaheema Luckan (Libraries, Music), David van Sensie (HR Administration &
Payroll), and Robert Johnson (South African College of Music).

Jansen joined the Baxter as a stage hand
but soon found hisnichein the Lighting De-
partment, rising to the rank of senior lighting
technician. During hislong tenure he's seen to the
rigging, focusing, plotting and operation of the
lighting for hundreds of shows and eventsin al
three Baxter venues. Jansen has also witnessed
the development and staging of ground-breaking
local theatrical productions, aswell astouring
international shows. In 1985 he accompanied the
production of Miss Julie to the Edinburgh Festival
and the Market Thestre in Johannesburg. His
lighting has hel ped evoke amood and atmosphere
that becomesan integral part of the audience's
experience.

Robert Johnson (South African College of
Music)

After obtaining anationa trade certificatein
industrial electronics (with distinction), Johnson
began his career as a sound engineer at the Baxter.
After hisappointment in 1981 to technical officer
a the SACM, herose rapidly through the ranks to

senior technical officer in 1984. In 2007 he was
appointed chief technical officer. Johnson plays
avita role at the music school. Asthe SACM’s
resident sound engineer, he has created a vast
archive of sound recordings and has made a
significant contribution to the maintenance and
acquisition of alarge array of audio-visua equip-
ment. Throughout his career, Johnson has shown
attention to detail and a keen interest in the latest
audio technology.

David van Sensie (HR Administration and
Payroll)

Van Sensie'sdebut at UCT was at the Baxter
Theatre Centre as a switchboard operator, but the
versatile staffer also doubled up asadriver. He
moved up the ranks at the Baxter, first as an of-
fice assistant, and later as a deputy front-of-house
manager. In 1993 Van Sensie joined Campus
Control before taking a post in Personnel. He
later joined the Registry Office as the registry
assistant under registry controller Jean Cham-
bers. Following Chambers' retirement in 2003

Van Sensie was promoted to registry controller,
and thisis where he's made his home. A loya
member of the university community, Van Sensie
isrenowned for his sense of humour, which
brightens many a meeting.

Shaheema Luckan (Libraries, Music)
Luckan’s career began in the Periodicals
Department of the Libraries and she hasvivid
memories of how elated she was to get the posi-
tion. She’d had to choose between studying at the
University of the Western Cape and ajob at UCT.
After 15 yearsin periodicals, Luckan moved to
the Cataloguing Department. After an eight-year
stint here she moved to the WH Bell Music
Library, where she's till part of the busy team.
There have been many changesin libraries and
information. She remembers managing hundreds
of stock cardsin steel cabinets. Now, access-
ing tons of information isaclick of the mouse
away! Never giving up on her dream of adegree,
Luckan is studying towards her bachelor’sin
library and information science.m
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1 Theburst of pink on health sciences staff and students each
Friday in October isan initiative by the Health Sciences Student
Council (HSSC) to create awareness around Breast Cancer Aware-
ness Month. According to campaign organiser Noetste Lerothali they
were capitalising on peopl€e's fear of missing out (FOMO) to wear
pink and in thisway promote awareness of breast cancer during the
month of October.

2 Influential businessman Cyril Ramaphosa delivered the keynote
address at UCT’s South African Actuaries Development Programme
(SAADP) year-end function earlier this month. Ramaphosa, seen
here with Nokwanda Mkhize, executive director of SAADP, invited
students and alumni of SAADPto help craft avision for South
Africafor 2030.

3 UCT’s Graduate School of Business recently served as one of the
virtud conference centres for the 2012 Berlin Conference on the Hu-
man Dimensions of Global Environmental Change. Dr Richard Hill
of the Department of Environmental and Geographical Science, who
organised the event at the GSB, calculated the cost for each of the 10
conference participants in Cape Town to be about one-twentieth of
the cost of persona attendance at the conference.

4 UCT congtruction studies students have raised R52, 800 for the
Thembal ethu School for children with specid needs. As part of a
mandatory course, first-year students spent some weeks during the
second semester raising money for this Gugulethu school. The stu-
dents aso collected donations of equipment, materias, cement and
paint from local industries.

5 ucT'sswdents Representative Council (SRC) 2011/2012
was rewarded for their year’s hard work with abraai at the Vice-

Chancellor’sresidence on 16 October. The outgoing student leaders,
dueto vecate their posts at the end of October, were thanked for
their service to the university by VC Dr Max Price. He assured the
students that their experiencesin office would stand them in good
stead throughout their careers.

6 “Enriched on every level,” ishow UCT master’s student Melani
van der Merwe (fourth from right) describes the pay-off from her
time at the 2012 Hague Symposium on Post-Conflict Transitions and
International Justice, held in The Netherlandsin July and August.
Fifty-three students from around the world gathered at thisleader-
ship training initiative, offered through the International Peace and
Security Ingtitute.

7 Conference room threein the Barnard Fuller buildi ngonUCT's
medica school campus will from now on be known as the Aadil
Moerat Room. The room will serve asamemoria to Moerat, a

UCT graduate who became known as the ‘ people' s doctor’ in
Gugulethu, before his untimely death in 1998. Dean Prof Marian
Jacobs —together with Moerat’s mother, Makia Moerat, and his two
sons, Danyal (right) and Jaraad (not in picture) —unveiled the plaque
bestowing his name on the room.

8 Former UCT academic Prof Peter Cook has been elected to the
board of the Aquaculture Stewardship Council (ASC), abody aimed
at transforming agquaculture into a sustainable and socialy respons-
bleindustry. Cook, an internationally recognised abal one expert who
used to head UCT’s Department of Zoology, has also been appointed
asthe chair of the ASC'stechnical advisory committee.

9 The Development and Alumni Department hosted its last Alumni
L eadership Forum for 2012 on 9 October. Guest speaker
Zapiro (aka Jonathan Shapiro), a UCT architecture graduate,

addressed around 600 alumni at Jameson Hall. He reflected
on his career as a cartoonist and delighted the audience while
highlighting significant political moments in South Africa,
captured through his cartoons. Humorous and engaging, Za-
piro left the crowd reflecting on our nation’s political future.

10 “the long-awaited healing of a sore point,” is how Pro-
fessor Judith Sealy, head of UCT's Department of Archaeol-

ogy, described the new exhibition of archaeological artefacts
and images in the Beattie Building. Speaking at the opening

of the exhibition — to be found in the foyer of Beattie's level

3 — Sealy praised the efforts of Professor Pippa Skotnes and

her team for putting the display together, afeat which, Sealy
said, many had tried but failed to do in the past. In pictureis
Carol Orten.

11 This year, UCT’s Professional Communication Unit
added a new twist to its annual team report competition. Each
year students studying towards a Postgraduate Diplomain
Management are challenged to analyse a small- to medium-
sized enterprise in terms of its triple bottom line. For the 2012
class, the businesses in question were invited to a two-day
mini-conference, where each student delivered an oral report
on their findings.

12 this year’'s winner of the Green Campus Initiative Backs-
berg Sustainability Award champions the cause to reduce staff
and students’ exposure to hazardous chemicals, especially
pesticides. Dr Hanna-Andrea Rother, of UCT’s Centre for Oc-
cupational and Environmental Health Research, won the award
in recognition of her work to stop the spraying of herbicides
for weed control on the health sciences campus, and to reduce
herbicide spraying on upper campus. |
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— Innovate, says Britton

t was clear from the title of his

talk, Nanoscience, Nanotechnol-
ogy, and Nanovation, that Professor
David Britton had alot to explain
in hisinaugural lecture, delivered at
UCT on 17 October.

And he did not disappoint.

Nanoscience, Britton started,
isthe basic and applied research
into nanostructured materials and
nanoscal e processes. By comparison,
nanotechnology is applied research
and development using nanoscale
materials and nanoscal e processes.
And lastly but by no means least,
nanovation is social and commercial
innovation enabled by nanotechnol -
ogy and founded on nanoscience.

In brief, thisis the kind of work
that Britton, past chair of the South
African Nanotechnology Initiative,
and his team have been doing at UCT
these past 10 years. Those efforts led
to the formation of UCT’s Nano-
Sciences Innovation Centre two years
ago, of which heisthe founding
director, alongside long-standing col-
laborator Professor Margit Harting.

The centre, based in the Depart-
ment of Physics, is the principal hub
of the USAID-funded Nano-Power
Africa Network. This partnership
spreads over four African countries,

- W UCT

LECTURES

and aims to build research capac-
ity and promote entrepreneurship
through collaborative research — its
ultimate objective to develop an
indigenous solar-cell technol ogy.
As atechnical director of PST

INAUGURAL

Ahead of the game: At his inaugural lecture, Prof David Britton called on scientists to keep the innovation chain when
developing new products. Link to podcast of Prof Britton’s inaugural http://www.uct.ac.za/news/lectures/inaugural/2012/

Sensors, a spin-out company from
UCT, Britton helmed the develop-
ment of the company’sfirst products
— printed silicon temperature sensors.

To achieve these, Britton says
they had to get the “innovation

chain” right.

Thefirst step is to make some-
thing that someone wants, he said.

“The old story about ‘building
a better mouse trap and the world
will beat a path to your door’ won’t

work,” he warned. “Most intelligent,
sensible people have cats.”

Also, scientists have to under-
stand the basics of science.

“Thereis no point trying to
develop something without knowing
how it works, not if you're going to
new territory.”

And scientists need to collaborate
with other roleplayers and be innova-
tive, he advised.

“Onething that is fatal when it
comes to development and innova-
tionisjust copying.”

He learnt this from bitter experi-
ence, he noted.

“When we developed printed
silicon transistors we had a new
material, knew how it worked, but
tried to copy the technology that was
used for the normal thin-film silicon.
It didn’t work, and after along time
we had to go back to basics.”

Britton and his team are now
working on commercial and social
innovations. One of the devices they
are developing is atime-temperature
tag for food and pharmaceutical
products. They have also embarked
on aproject to roll out low-cost
solar cellsin other African countries,
starting with Botswana, Ethiopia and
Rwanda. m

Special recognition: VC Dr Max Price (left) with new Fellows Profs Gerald
Nurick and Alison Lewis, and DVC Prof Danie Visser.

University doffs hat
to new Fellows

ice-Chancellor Dr Max Price honoured two new UCT Fellows on 18

October. Professors Alison Lewis of the Department of Chemical En-
gineering and Gerald Nurick of the Department of Mechanical Engineering
were welcomed as new Fellows.

Fellowships are awarded to members of the permanent academic staff
in recognition of original, distinguished academic work that the university
Council believes merits special recognition.

Three recipients of the 2012 UCT College of Fellows Young Researcher
Awards were also named. They are Drs Hans Beushausen, of the Department
of Civil Engineering, Ake Fagereng, of the Department of Geological Sci-
ences, and William Horowitz, of the Department of Physics.

The annual Young Researcher Awards are offered in recognition of out-
standing scholarly work by young academics.m

Retired prof hailed as IS pioneer

re, it's fine being called a pioneer in casual con-
ersation, but it's always better when someone does
so officially.

Thisiswhat the Council of the South African Insti-
tute for Computer Scientists and Information Technolo-
gists (SAICSIT) did, recently naming UCT Emeritus
Professor Derek Smith as a pioneer of the information
systems discipline. At its annual conference in Gauteng
in October, SAICSIT presented Smith with its Pioneer
Award. He is only the second IS scholar to receive the
award, following in the footsteps of another UCT aca-
demic, Professor Dewald Roode.

Smith first joined UCT as a senior lecturer in the
early 1980s, after completing an MCom in information
systems here. He took over as head of the IS Section,
then based in the Department of Accounting, in 1992.

A few years later he drew up the organisational
blueprint that led to the establishment of the Depart-
ment of Information Systems. He was the first head of
the new department, serving multiple terms.

SAICSIT sang Smith’s praises for his work and
publications track record, and notably for the honours
course he designed, as it has become a key feeder of
graduates to top companies, including BSG, Accenture,
KPMG and Openbox.

“Professor Smith developed outstanding links
between 1S academia and industry which was sig-
nificant for the success of the UCT IS department,”
said Dr Doncho Petkov, professor of IS at the Eastern
Connecticut State University, in support of the SAIC-
SIT accolade. “He was seen by colleagues from other
universities as one of the founders and authorities of the

Breaking ground: Emer Prof Derek Smith has received the
SAICSIT Pioneer Award.

IS discipline in the country.”

The award, says Smith, is “recognition for the
team”.

“We were one of the early playersin this space and
put together a strong relationship with the profession.
Today we have one of the strongest IS departmentsin
the country.” m

R25 million grant for collaborative
heart research in the global South

ofessor Karen Sliwa, director of UCT’s Hatter Institute for

Cardiology Research in Africa, has (together with severa
Austrdian collaborators) been awarded a R25 million research
grant by the National Health and Medica Research Council of
Ausrdia

The grant will go towards building research capacity inre-
ducing inequality in heart diseasein South Africaand Australia
One of the research projects for which the money is earmarked
isthe Hatter Indtitute's Heart of Africa Study. The money will
go towards supporting PhD students and paying for equipment
and running expenses. The grant period isfrom 2013 to 2017.

Sliwa'slong-time collaborator, Professor Simon Stewart of

the Baker IDI Heart & Diabetes Indtitute in Melbourne, Aus-
trelia, and Honorary Professor at the Hatter Indtitute, isamong
the chief investigetorsfor this grant.

“Thisis one of afew South-South collaborations,” Sliwa
sad in reaction to the good news. “The funding will strengthen
our collaboration with the Baker IDI Heart and Diabetes
Indtitute.”

“| am ddlighted that these funds will dlow usto move
forward with research projects aimed at areduction of the
precursors of heart disease in pregnancy, or identifying those
conditions earlier to reduce maternal morbidity and mortality
related to cardiovascular disease,” she added.

Heart-warming: Prof Karen Sliwa of the Hatter Institute believes a recently-
awarded R25 million grant will boost a range of collaborative research projects
to reduce inequality in heart disease in the global South.
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The sneaky bird catches the worm

Animals steal food from other animals. That’s hardly news, but one southern African bird has
become an ace at conning other creatures out of a meal

t would perhaps be wrong and unfair to assign
human attributes to the fork-tailed drongo.

That said, on hearing about the foraging habits
of these insectivorous birds, the temptation isto
start throwing around labels like ‘wily’, or just
downright ‘sneaky’. Dr Thomas Flower, a post-
doctoral research fellow from the UK now based
with UCT’s Percy FitzPatrick Institute of African
Ornithology, has been tracking the drongos for
years, so it’s no surprise that he has afew choice
descriptives of hisown.

But name-calling aside, Flower is also en-
thralled by the birds, specifically the ones found in
the South African Kalahari.

Like many other animals, the drongo some-
times steals food from other animals, a practice
known as kleptoparasitism. In a series of papers,
including arecent one in the Journal of Animal
Ecology, Flower has described how the drongo has
elevated kleptoparasitism to an art form.

It's not that they’re full-time kleptoparasites,
he's found. It's a seasonal thing, he explainsin
the Animal Ecology paper, stealing food mostly in
the winter to complement their staple diet of flies,
whose humbers drop in the cold season. At such

times, the rewards from stealing are just much
greater than foraging, Flower explains.

What's really impressive is how drongos go
about their stealing, says Flower. The first of their
two MOs — which they split nearly 50/50, ac-
cording to his count — is straightforward: brute
force. Thisiswhen the drongos, small birds by
any measure and really no bigger than a swallow,
simply attack other animals handling food, screech-
ing, grabbing and pecking away at other birds. The
genteelly-named sociable weaver commonly falls
prey, for example.

But they’re not just bullies — they don’t pick on
smaller birds only. Drongos are not afraid to attack
birds of prey, like hawks. They're very acrobatic,
says Flower — “insanely good fliers’.)

It's when they have to contend with larger
creatures who may put up more of afight, like the
meerkat, or larger birds like the pied babbler — two
marks of choice — that the drongos get really clever.

In the wild, explains Flower, animals rely
on the calls of other animals to alert them to any
predators, especially during feeding times. The
drongo has learnt to exploit that predicament, using
false alarm calls to dupe animals into abandoning

Bird man: Dr Thomas Flower has discovered some interesting facts about the local drongo.

meals that they can then pounce on.

And when the animals get wise to their
trickery, the drongos show that they’re no
one-trick ponies. Renowned as mimics, they
resort to impersonating the calls of other
animals, using the call of a pied babbler to
mislead other pied babblers, for example.
And when the babbler (say) cottons on to
to the deception, the drongos will adopt
another animal’s call — even mammals
like the meerkat — to the same good
effect.

“They can just keep one step
ahead of the game,” says Flower.

There’s much more Flower
wants to learn about the drongos’
kleptoparasitism. Such as, is
it innate or learned? And isit
passed on from community to
community or, as an evolution-
ary advantage, from generation
to generation? And does it
have anything to do with the
size of their brains, relatively
big for such atiny bird? And
how —if at all —are they able
to sense other animals' states of
mind, understanding when to
change their calls?

The answers could shed
light on some big questions
about the evolution and
minds of birds and ani-
mals. For now, however,
one thing's for sure
— whatever names
one choosesto call
the drongo, ‘bird-
brained’ would not
be one of them.m

Sneak attack: The drongo has become a master
at conning other animals out of their food.

BERTHA CENTRE

FOR SOCIAL INNOVATION
AND ENTREPRENEURSHIP

2013 MBA Scholarships

The UCT Graduate School of Business is offering five
full MBA scholarships for 2013 to socially innovative and
entrepreneurial individuals to enable them to strengthen
their impact.

The Scholarship Committee is looking for candidates
with strong moral character, proven entrepreneurial
drive, a track record of action, leadership qualities,
traits of social activism and a commitment to the
sustainable development of emerging economies on
the African continent.

The Bertha Scholarship covers the tuition fees of the MBA programme.

To apply for a Bertha Centre Scholarship, please contact Nicolette Laubscher at
berthacentre@gsb.uct.ac.za or visit http://www.gsb.uct.ac.za/files/HowtoApply.pdf

*Candidates must be resident of an African country*

The closing date for applications is 31 October 2012.
To find out more about the Bertha Centre please visit www.gsb.uct.ac.za/berthacentre
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SCHOOL OF
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FULL COLOUR THINKING

Child Gauge 2012 shines
spotlight on Inequality
and poverty

eing achild in South Africa can
be trying. No fewer than 60% of

“/f;

impact on their survival, development
and life trajectories.

children in South Africalive in poor [ t = “Children have equal rights under
oo oo naelsloss U] | o Cortiuton bt vorde

These are some of the stark facts i di‘:'- f opportunitiesin life are unequal,”
highlighted in the South African Child 5 ’ L "; explains Katharine Hall, senior
Gauge 2012, released on 17 October l 'ur D researcher at the Cl.

by UCT’s Children’s Institute (Cl), in
partnership with the United Nations
Children’s Fund and UCT’s Southern {
Africa Labour and Development

Research Unit, or SALDRU. This

seventh issue of the annual review of the situation

of South Africa’s children focuses on Children and
Ineguality: Closing the gap, as children are more
affected by poverty and income inequality, which

Trevor Manuel, minister in the
presidency, praised the report. “It is
> important to remember that children do
.J not experience poverty and inequality
in the same way as adults,” he said.
“Children growing up in poorer households don’t only
experience hunger, but the lack of nutrition impacts
on their ability to concentrate at school and their
ability to excel at sport.” m
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Concrete unit built on
strong foundation

UCT’s Concrete Materials and Structural Integrity Research Unit is racking up a growing
number of accolades and honours
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Team building: (From left) Profs Pilate Moyo and Mark Alexander with Assoc Prof Hans-Dieter Beushausen.

CT’s Concrete Materials and

Structural Integrity Research Unit
(CoMSIRU)was formally established
just two years ago. But it has been two
decades in the making, both through
the endeavours of individuals and,
since 2006, aresearch group in the
Department of Civil Engineering. Its
concerns have aways been much the
same — building capacity in an unsung
discipline of engineering: the main-
tenance and repair of infrastructure.
Now, not only has the unit cemented its
reputation for its pioneering work in the
field, but its students are dso amassing
awards aplenty, and the unit ison the
verge of launching afirst-of-its-kind
master’s programme.

At CoMSIRU they can till remem-
ber how, not too long ago, academics
were scouring countries near and far for
graduate students.

Professor Mark Alexander, who
lay the foundation for the unit with his
own research in the early 1990s and
now headsit, was pitching in Kenya. At
the sametime, Professor Pilate Moyo
—just promoted to full professor —was
recruiting in Zambia. And Associate
Professor Hans-Dieter Beushausen
—asojust promoted —travelled to
Germany and other European countries
to enlist students there.

“We only had about one PhD
student each and were al wondering
where the next student was going to
comefrom,” recallsMoyo.

Thiswas around 2005 or 2006.
What adifference afew yearscan
make.

In 2012, CoMSIRU boasts no
fewer than 35 postgraduate students,
including 10 PhDs. And many of those
students, quite afew of them women,
are making their mark.

Thisyear, the Department of Sci-
ence and Technology (DST) presented
Women in Science Fellowshipsto
master’s student Lombe Mutale and
doctora student Gladwell Nganga.

In turn, star pupil Rachel Muiga,
who bagged a scholarship worth a
princely R300,000 from the Cement

and Concrete Ingtitute in 2009 and a

L’ Oréa-UNESCO Fdlowship in 2011,
just recently won a Green Talent Award,
presented each year by the German
Ministry of Education and Research
(BMBF) to 20 taented researchers
from around theworld. Muigai isthe
second CoM SIRU student to pick up

a Green Talent Award, following in
the wake of current PhD student Mike
Otienoin 2010.

Medals galore

It's not just the students begating
the unit'sdrum. In March thisyear,
Alexander and Beushausen —with
Otieno —were named the winners of the
prestigious Wason Medal for Materials
Research for 2012 by the American
Concrete Ingtitute (ACI), thisfor the
publication of their joint paper, Quitabil-
ity of Various Measurement Techniques
for Assessing Corrosion in Cracked
Concrete, published in the ACI Materi-
als Journal in 2010.

In September, Alexander was
elected as President of RILEM (The
International Union of Laboratories
and Expertsin Construction Materials,
Systems and Structures), becoming the
first scholar from Africato be so ap-
pointed. In addition, Beushausen serves
as chairperson of one of RILEM’s
technical committees.

There have been other mgjor
milestonesfor COMSIRU. In 2011, it
was awarded full research unit status
a UCT, becoming thefirst official
research unit in the Department of
Civil Engineering. And in September,
the unit hosted avery successful 3rd
International Conference on Concrete
Repair, Rehabilitation and Retrofitting,
or ICCRRR 2012, aswel asthe Annual
RILEM Week (where Alexander was
named president), an event that at-
tracted some 420 participants, including
200 overseas delegates. (The unit had
aso hosted the previous two |CCR-
RRs, in 2005 and 2008, then under the
auspices of the South African Research
Programme in Concrete Materids, run
in partnership with Wits University.)

Finally, come 2013, CoMSIRU
will launch itsfirst full master’s stream
in the department, amaster’sin Civil
Infrastructure Management and Mainte-
nance.

The unit's achievements are dl the
more impressive when seen in the light
of thework it'sengaged in —“infra-
structure performance and renewa”.
Or, asthe unit’s academics explain,
“maintenance and repair”.

Traditionally, it's understood that
civil engineers apply their labours and
skillsto building new structures, be
they bridges or wastewater treatment
facilities, sidewaks or rail systems.
But what happens over time, when
corrosion startsto eat away a adam’'s
concrete, or bridges weaken under their
daily load of wear and tear?

Initially, when Alexander started
the unit, its focus was very much on the
building of more (but new) sustainable
structures. That changed as Moyo and
Beushausen joined.

Now, CoMSIRU commits much
of itstimeto infrastructural deteriora-
tion. Its concernsinclude deteriora-
tion science, developing and applying
assessment models and technologiesto
examine the conditions and processes
under which structures and materials
break down, and extending the service
life of physical infrastructure systems
and components.

All thiswork, as can be seen,
revolves around modest concrete.
(Severa chunksareon display in
Beushausen's office.)

That focusisreflected in the work
of the students. DST winners Mutale
and Nganga, aswell as Green Tdent's
Muiga, arelooking at various aspects
of concrete sustainahility, whether it's
on the penetration of chloride into the
concrete, reducing the clinker or cement
content of the concrete, or thinking up
prediction modelsfor concrete sustain-
ability.

Public infrastructure
CoMSIRU’swork isbecoming
all the moretimely, too. The cost of

maintaining the country’s aging infra-
structure gets anumber of mentionsin
the National Development Plan of the
National Planning Committee.

“Around the world, in civil
infrastructure management, we teach
students about building new structures,”
says Beushausen. “In the meantime,
most money is spent on repairing in-
frastructure, because our infrastructure
built over the past 50 yearsisfalling

Alexander citesthe pervasive
“short-termism” for the current infra-
structure worries.

“We don’t vaue public infrastruc-
ture aswe should as asociety,” he says.
“We have become a sdlf-enrichment
society where the value of public space
and public enterprise is downgraded.
Consequently, we do not look with
pride on the quality of our public infra:
structure.”

Teamwork

The honours and accol ades,
international alure and growing student
cohort reflect the quality of the work
being done a CoMSIRU, al three
academics agree. And students, espe-
cidly those from elsewherein Africa,
areinitidly attracted to the unit and its
programmes as much asthey areto the
university brand, which they certainly
enjoy when they get here. Reports
would also suggest that graduates
word-of-mouth ismaking it easier to
get othersto enral.

The three academics all agree that
teamwork iskey to their work and re-
aults. They are pooling their sometimes
overlapping interests to good effect
—in sustainable structures, structural
dynamics and assessment, reinforce-
ment corrosion, durability testing, and
computational modelling, anong many
other areas.

“We combine agood range of skills
and techniques and expertise,” says
Beushausen.

The students, adds Moyo, are
responding to that. “ There's a sense of
belonging.” m

By the
Book

Gogo's Song
by Emer Prof
David Donald
| isthestory

| of abraveand
resilient orphan
who, despite
losing her mother
to AIDS when she was little and,
some years later, losing her much
loved Gogo (grandmother) in a
terrifying accident, makes her
way through many challenging
experiences in her journey to
her final graduation as a nurse.
Itisaimed at achild or youth
readership ranging in age from 7
to 19.

The Hungry Season:
Feeding Southern
African cities takes
L eonie Joubert — of
UCT’s Centre for
Criminology — and
photographer Eric
Miller into the
lives of peoplein eight Southern
African locales to trace the
complex undercurrents driving
food security in urban spaces. It
tackles the fundamental question:
Why isit that Southern Africa
seems to produce enough calories
and nutrients to keep the region
full, satisfied and well-nourished,
and yet still has so many people
living with hunger or the fear of
hunger?

Beginning

with the word
‘Aardvark’ and
ending with
‘Zuma (with all
sorts of animals,
brands, characters,

places and plants

in-between), From Aardvark to
Zuma, by UCT graduate Alex
Latimer, captures and al phabetises
the essence of South Africa,
tongue lodged firmly in cheek.
Latimer’s other books include The
Boy who cried Ninja, Penguin’s
Hidden Talent and The South
African Alphabet (English and
Afrikaans).

Within Southern
Africa, thereis
an observable
increasein
democracies
dominated by
one political
party over a
prolonged period
of time, replacing the one-party
systems that dominated Africa's
political landscape after the

first wave of liberationsin the
1950s and 1960s. Friend or
foe? Dominant party systemsin
southern Africa, by Nicolade
Jager and Pierre du Toit, seeks
to understand this trend and its
implications for Southern Africa
by comparing such systems with
othersin the developing world,
looking at countries like India,
South Korea and Taiwan.*

*Published by UCT Press
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A DAY IN THE LIFE OF ... MARY HILTON

aculty communication and

marketing representatives play a
critical rolein ensuring that communi-
cation lineswith internal and external
stakeholder are kept open. The Mon-
day Paper caught up with one of the
faculty reps—Mary Hilton, commu-
nications and marketing manager for
the Faculty of Engineering & the Built
Environment (EBE), to find out what
her days arelike.

MP: What'’s an average day look
like for you?

MH: | usually get into the office
around 07h00 and check all my
emails, mainly from parents and
applicants wanting to either visit the
faculty, or needing more information
0n courses or updates on their ap-
plications. Some are from companies
wanting to offer students bursaries
or employment. | also get communi-
qués on various other matters such as
story leads, information on seminars,
lectures or visitors, aswell ason
orientation matters, alumni looking
for information, and students seeking

help. Depending on what is happening
in the departments, | will be collect-
ing, writing and taking photographs
for the faculty newsletter, our website,
the Monday Paper and the external
media. | meet with representatives
from the EBE undergraduate and
postgraduate councils and those

from Engineers Without Borders, to
assist them and give them guidance
with their planning, events and any
problems that they may be experienc-
ing. Some days | will be arranging
events, ranging from the Open Day to
the awards evening, cultural evening,
and campaigns on safety, health and
the environment. | also visit schools
and deal with NGOs who are running
maths and science programmes at
high schools. | am the ‘ ombudsman’
for the faculty, so staff and students
come to me when they need asafe
space, often just for advice or some-
oneto listento.

MP: What are the challenges of
such a day?
MH: The challenge isthat my

portfolio is very broad, and sometimes
it'shard to decide what takes priority.

| am sdlf-driven and willing to go the
extramile to make sure our clients

get the service and information they
require. This often sees me taking on
thingsthat are not in my portfolio.

MP: Any fun bits?

MH: My jobisso varied, and |
loveit. | work with an amazing group
of young and energetic students who
truly give you hope for the future. |
love watching them grow and devel-
op, and with our alumni programmel
am so pleased that | am ableto keep
up to date with their careers. Many of
them keep in touch through LinkedIn
and Facebook, which really makes me
feel quite honoured. | receive emails
out of the blue, just to ask how | am
doing. They always put asmile on my
face.

MP: And the not-such-fun bits?
MH: | guess the not-such-fun

bit is attending too many committee

meetings. m

i ——

———————— . i i
A WA —

R e

S & w m e

Over 1 000 staff members already migrated to new email platform

tion to Outlook and some of its features, can also be found

ne thing we can al be sure of nowadays is that things are

always changing. At UCT, one of the biggest changes
currently under way is the email migration from GroupWise to
Microsoft Outlook.

In 2011, the University Information Communication &
Technology Committee (UICTC) gave ICTS the go-ahead to
move UCT staff and students from GroupWise to a new email
platform. From August 2011 to March 2012, undergraduate and
honours students were moved to myUCT, aweb-based email
platform. Four months later, ICTS started migrating UCT staff
to Microsoft Outlook on an Exchange platform. Since then more
than 1 000 staff members from ICTS, Properties & Services,
EBE, Finance, Health Sciences and Law have been migrated.

If you have not yet been migrated, don’t worry; ICTSisin
contact with your departmental and faculty management teams
to determine the best time to schedule your migration. Once
these dates are finalised you will receive an email message
from ICTS indicating when your actual email migration will
take place.

A migration guide showing you what you need to do
before, during and after the migration is available on the ICTS
website (www.icts.uct.ac.za | Email & Newsgroups | Outlook).
This information, together with Outlook user documentation
for Windows and Mac users, will help you get up to speed
quickly on the new system. The dates for the Outlook informa-
tion sessions, which are aimed at giving you a brief introduc-

there. If you prefer more in-depth training, then book yourself
onto the hands-on Outlook training courses by going to www.
icts.uct.ac.za | Training.

ICTS have tried their best to make this transition as
smooth as possible, and they are constantly looking at ways to
streamline the process. However, if you need some extra hand-
holding during this time of change, then log a call with the IT
Helpdesk using one of the following methods:

Log an online call (www.icts.uct.ac.za | Helpdesk | Log a
New Call)

Send an email to icts-helpdesk@uct.ac.za

Phone 021 650 4500 m

Portraits: Myron and Julia Red/Green are two of Richard Smith’s works that will go on show at the Irma Stern Museum.

Head and Shoulders at Irma Stern

ichard Smith will exhibit his latest charcoal and
mixed media works — titled Head and Shoulders — at
the UCT Irma Stern Museum in Rosebank from 30 Octo-

ber to 24 November.

Curated by Rose Korber, the content of the exhibition
is large-scale portraits of existing people and of people
imagined, as well as multi-panel drawings in charcoal
and mixed media on paper. Also on the exhibition are a

number of oils on panel.

The Portrait Seriesis abody of work which demon-

strates Smith’s outstanding draftsmanship. The monu-
mental portraits do not feature celebrities but “young
people who are my friends and whose faces appeal to

me,” Smith comments. He often uses the language of the

of art-making.

subconscious and the subliminal when referring to his
work, suggesting a deeply personal and intuitive process

The Museum is open from Tuesday to Saturday from

10h00 to 17h00. There will be walkabouts at 11h00 on 3

and 17 November. m

We remember

UCT morns the recent death of former deputy-registrar Peter
Anthony Thornton ‘Pat’ Wild. Below is a tribute presented by
Registrar Hugh Amoore at Wild’s funeral.

vice, in the very best sense, characterises Pat Wild’s UCT career.

It spanned 37 formal years, and a good many thereafter as he was
called back when we were stuck, to help out in such diverse areas as the
science faculty office and as acting ops manager at the Graduate School of
Business!

He came to UCT in July 1963, from Jack Gledhill’s Rhodes Physics
Department, via Manchester, where had obtained his PhD in the Jodrell
Bank radio-astronomy laboratory.

He taught and researched in physics and astronomy from 1963 to 1982
(having been promoted to associate professor in 1977, when the criterion
for this was that the candidate be chair-worthy) and was on at |east two oc-
casions acting head of the department of astronomy. He was a committed
and successful teacher, electing to spend two periods of study and research
leave researching teaching at the then-Teaching Methods Unit —at atime
when this notion was novel.

He was alegendary student advisor in the science faculty; it wasin
that capacity that |, as a student, first encountered him in 1971. In 1982, at
atime when UCT had just been launched on its trgjectory to be aresearch-
led institution, and after the retirement of Bill Hibbard, he was persuaded
to leave physics and astronomy to give leadership to supplying the grow-
ing needs of researchers: the next 18 years were to be spent in increasingly
complex and demanding (and sometimes difficult) administrative roles,
first as head of research administration, and from 1992 until his retirement
in 1999 as Deputy Registrar, Academic and Research.

The meticulousness and care that he had brought to teaching were the
hallmark of his administrative contribution.

When Pat retired, he wrote to me about “the great privilege [it was] to
be associated with the best university in Africafor the whole of my life’.

Equally, it was UCT's privilege that Pat gave his entire working lifein
its service.

For that we are grateful indeed.



29 October — 11 November 2012

Vol. 31 #17

CLASSIFIED

EVENTS

Seminars and Lectures and Meeting

W UCT
¥ INAUGURAL
LECTURES

When: Wednesday, 31 October 2012 at
17h30. Speaker: Professor Clive Gray,
Department of Clinical Laboratory Sciences,
Division of Immunology, IDMM, Faculty of
Health Sciences. Title: ‘Morning Targets.
HIV and the Immune System; in Search of
Self-Preservation’. Venue: Student Learning
Centre Lecture Theatre, Anatomy Building,
Faculty of Health Sciences

EXECUTIVE AND ACADEMIC POSTS:

Part-time Clinical Educator, Division of
Human Nutrition, Faculty of Health Sciences,
Closing date: 29 October 2012

Part-time Lecturer: Dietetics, Division of
Human Nutrition, Faculty of Health Sciences,
Closing date: 29 October 2012

Senior Lecturer/Lecturer: Geomatics,
School of Architecture, Planning &
Geomatics, Faculty of Engineering & The Built
Environment, Closing date: 31 October 2012

Lecturer, Department of Physics, Faculty
of Science, Closing date: 5 November 2012

Senior Lecturer/Lecturer: Biological
Sciences, Academic Development
Programme, Centre for Higher Education
Development, Closing date: 9 November
2012

RESEARCH, PROFESSIONAL,
ADMINISTRATIVE AND SUPPORT POSTS
(PASS)

Chief/Senior Research Officer, Drug
Discovery Development Centre (H3-D),
Department of Chemistry, Faculty of Science,
Closing date: 29 October 2012

Field Site Manager, SATVI, Faculty of Health
Sciences, Closing date: 30 October 2012
Resource Manager, SATVI, Faculty of
Health Sciences, Closing date: 30 October
2012

Facility Coordinator (Radiotherapy),
Department of Radiation Medicine, Faculty of
Health Sciences, Closing date: 31 October
2012

Senior Medical Research Officer, IDMM,
Faculty of Health Sciences, Closing date: 31
October 2012

Medical Research Officer, IDMM, Faculty
of Health Sciences, Closing date: 31 October
2012

Research Nurse, IDMM, Faculty of Health
Sciences, Closing date: 31 October 2012
Part-time Senior Secretary, Department of
Mathematics & Applied Mathematics, Faculty
of Science, Closing date: 31 October 2012
Pharmacist Assistant, Desmond Tutu HIV
Foundation, Closing date: 31 October 2012
(not on UCT’s conditions of service)
Administrative Officer, School of Education,
Faculty of Humanities, Closing date: 1
November 2012

Data Systems Manager, IIDMM, Faculty of
Health Sciences, Closing date: 5 November
2012

Chemical Safety Officer, Department of
Chemistry, Faculty of Science, Closing date: 5
November 2012

Deputy Director: Marketing & Online
Communication, Communication & Marketing
Department, Closing date: 9 November 2012
Part-time Small Group Facilitators,
Department of Public Health & Family
Medicine, Faculty of Health Sciences, Closing
date: 16 November 2012

POSTS FOR UCT STAFF ONLY:
EXECUTIVE AND ACADEMIC POSTS:
Administrative Assistant, Department of
Public Health & Family Medicine, Faculty of
Health Sciences, Closing date: 15 October
2012

Front Office Receptionist: Systems
Information & Communication, IAPO, Closing
date: 29 October 2012

Research Assistant, Department of
Medicine, Faculty of Health Sciences, Closing
date: 31 October 2012

To view the full advertisements and
application requirements for each post,
please visit www.uct.ac.za and click on
“Vacancies”

PROPERTY/ACCOMMODATION

RONDEBOSCH Sunny room for rent @
R2200 / month (incl water, electricity) in
spacious family home in Rondebosch. Built in
cupboards, large garden, off-street parking.
Sharing with children. Option of outside room
to rent @ additional R600.00 for storage /
study. Non-smoking female please. Available
immediately. Contact Joanne 072 3022 736 /
liseljo@yahoo.co.uk

House to rent on Mowbray/Obs border
from January 2013. Three beds; lounge;

two baths; off-street parking for two cars;
gardener; suit visiting long-term academic.
R9000pm phone Jan Glazewski ext 3075 or
Margaret 021 685 4941

Ivydene Guest House: Offers short/long-
term stays in a charming old Cape farmhouse
on the Jamie Shuttle route, close to shops,
restaurants and main road. Visit www.
ivydeneguesthouse.com Email ivydene@
mweb.co.za (+2721 685 1747)

Short-med term accommodation: Smart,
spacious room in shared 2-bed Observatory
cottage. Ideal for visiting students/academics.
Includes internet (wifi), linen & electricity.
Close to UCT, transport, shops, bars and
restaurants. R250/night. See http://tinyurl.
com/obsroom. tom.herbstein@uct.ac.za

B&B: 5 km from UCT. 300m from
Kirstenbosch Botanical Gardens. 24/7
Security. 2 acres of gardens. Ideal for visiting
Academics. Call +27(0)21 762-2323, visit
www.kleinbosheuwel.co.za

House sitters available Dec 13 - Jan 3.
Responsible Cambridge academic family
can care for pets, keep house secure and
maintain garden to professional standard.
sch30@cam.ac.uk

Modern garden flat close to UCT. Large
living area, spacious bedroom with bics;
bathroom. Garage parking for 1 car. Available
immediately. R7500.00 p/m. Call 083 415
2662.

Holiday Accomodation: Prime holiday
accommodation at Formosa Bay, Plett from
04/01/13 to 11/01/13, sleep 4 people, fully
serviced, self catering, braai facilities, 2
swimming pools, gym, tennis courts, pool
tables etc. Interested, contact Tracy, x 6144
or 082 4154852. All inclusive, R 4000.00

Accommodation to share. Furnished room
in flat in Rosebank ( bed, desk, cupboards,
curtains,chairs) Close to UCT . Would suit
non-smoking masters or PhD student. Age:
24 + , females preferred

Rent: R2500 per month plus electricity.
Deposit: R2500 Available from 15 November
2012. Contact: Andrew ph. 021 6868891

FOR SALE

Leather Jackets: Soft, high quality leather
jackets in diff colours and in modern styles.
R750 per jacket. Price neg. 0769101313.

Brazilian/ Indian Hair: 100% Natural
high quality Brazilian and Indian Hair in
natural colours of dark brown, black or a
bit lighter. Wavy /straight. Desirable hair.
Garanteed to look fabulous. Please contact
Vuvu @ ggadun@gmail.com or contact
0824359938/0216504685.

Nissan 1400 Bakkie. Blue. 2004 model.
Only 62 400km on the clock. Recently
serviced. R35 000. Please contact lan on 083
278 7375 or email me at imr438@gmail.com

Rippen piano in good condition R3700.
Contact N0.0846869873

Renault Scenic Il, 2005 model, 160 000
km, white. Some wear, very reliable, very
fuel efficient, lots of space. R50 000 onco.
Contact Michelle on 073 1848435 or 021
6505107 or mkuttel@cs.uct.ac.za.

Ph D cap/hat worn once. Size 7 _
Any offer over R500 considered.

- 59.

Nutrition for body builders and rugby
players Evox: Megagrow 1kg/2.2lbs
advanced nutrition. Evox: Rapid recovery

NOW HERES Sll

ents and staff get a
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FREE

other great deals. P oeoten
pugotiiee
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SUPA QUICK OBSERVATORY
321A MAIN ROAD

1kg/2.2lbs Evox: Creatine monohyrate
200g Price: R350 contact: ext.4739 or
0716775061

GENERAL

Calling Ugandan students at UCT! We are
looking for a Ugandan student with excellent
written English, to transcribe and translate
interviews. Experience with qualitative
research transcribing and translating is
preferable. If interested, please send an email
and your CV to zoe.duby@hiv-research.org.
za.

EAGLE TRANSCRIPTION AND
TRANSLATION SERVICES: Transcription
of digital voice files, audio recordings, tapes,
cd’s on MS-Word, e.g. Interviews, research,
meetings, etc. -English and Afrikaans
transcriptions and translations. Work
guaranteed, treated as strictly confidential.
Tel.: (021) 761 1866 OR Mobile: 084 812
9386. Email: lorrhein@gmail.com OR:
eagle@iburst.co.za Website: http://www.wix.
com/lorrhein/eaglets

Tutors: Graduates of quantitative disciplines
wanted for Numeracy Centre courses;
Humanities, Health, Law and Science.
Contact Nomphelo on nomphelo.lungisa@
uct.ac.za 650 5721, closing date: 31 October
2012.

TRANSCRIBING: Skilful and efficient
transcribing tailored to your needs. Qualitative
research, focus groups, conference
proceedings. Over 18 years experience:
work not outsourced, confidentiality

assured. carintranscribing@webafrica.org.za
0214659904 / 0836822245

WHAT’S IN THE BOX? Kids craft boxes -
full of lovely bits and pieces that kids love to
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make beautiful creations with. Also stock DIY
card making or Sand art as party activities.
Visit www.whatsinthebox.co.za for more
details.

Register now for 2 —-Day Trading Course
FAST-TRACK TO FOREX at Discount of
60% to UCT students. Leading mentor, PhD
Economics, MBA Finance. 0720402113
farrakhol@gmail.com

Car audio: alarm, servicing and home theatre
installations. With over 20 years’ experience,
contact Robert on cell: 0725946749 for a
free quote.

Proof Reader and Editor: Do you need
the services of a qualified proofreader and
copy-editor for your theses, dissertations
and journal articles. Competitive rates - Call
Deborah 0725326362 email: proofreader@
mweb.co.za

Yoga: EGS Dept - Upper Campus Fridays
12h45 - 13h45 R60 per class. All Welcome
Ph Sharon x2873

Domestic Worker: Excellent domestic
worker available up to 3 days/week. Current
employers on sabbatical. Kind-hearted,
hard-working, skilled, fantastic with children.
Email:sandyyoung@webafrica.org.za

Editing and Proofreading needs: Highly
experienced editor will take care of all

your proofreading requirements. Theses,
dissertations, etc, prepared to the highest
professional standards. Reasonable rates
and quick turnaround times. Contact
David Capel on davidgcapel@gmail.com or
0726606211.

E Mohamed Panel Beaters: Wynberg.
Outstanding track record with UCT,
Special Rates and great service. Contact :

Retirees Dinner

The Deputy Chair of Council, Ms Debbie Budlender and the

Vice-Chancellor, Dr Max Price, will host a Dinner for Retiring

Staff on Tuesday 20 November 2012 in the Smuts Dining
Hall at 19:00 for 19:30.

Colleagues are all invited to attend the dinner to support the
retirees on this very special evening.

The cost of the three-course dinner, which includes a
welcome cocktail, red/white wine,
will be R175.00 per person.

To obtain tickets for this prestigious event please contact
Rosina Van De Rheede at 021 650 4468, or email: rosina.
vanderheede@uct.ac.za

Tickets will be available from the 29th October 2012.
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We'll give you the credit you deserve when
you need it most! Get our great range on
easy credit from RCS.

SPORT
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SHOCKS
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FIREFORCE 70 |

supa guick<
TYRE EXPERTS | CLOSER TO YOU
supaquickobs@partsave.co.za

Prices quoted include VAT and free fitting, but exclude balancing and new tubeless valves. Tread
pattern shown is not necessarily the tread pattern of the tyre quoted. Terms and conditions apply.

0217617355/ 0827077143

PROOFREADING AND EDITING: Your
thesis, publication or dissertation edited
professionally by Full Member of Professional
Editors Group. Contact Philip, University
Education Services at 0723406238 or
pmurton@mweb.co.za

YOGA @ UCT. If you want to move....this is
for you! Join us in a dynamic form of yoga
from Monday to Thursday at 17:15. Meet

at the top of Jammie stairs from 17:00 - we
practice in the top floor of the arts building.
For more details follow us on Facebook:
https://www.facebook.com/pages/YOGA-at-
UCT/158293457622802

Data Capturing Service: Professional Data
Capturer with experience in Medical and
Multi-Media fields. Competitive rates. Call
Andrew on 0764900170/0216719280

Biodanza - Dance with Life. Activate your
joy of living through music and movement.
Classes: Thursday evenings in Gardens.
Contact Shumi.chimombe@uct.ac.za ext
3750

ELF MONTESSORI TEACHER TRAINING
REGISTER NOW for 2013 SETA accredited
Pre-Primary Teaching Diploma 28 Main
Road, Mowbray, 7700 www.elfmontessori.
co.za / elfsecretary@gmail.com Tel: 021 685
8119 (or find us on Facebook) only add if
there is space)

House sitter: Free of Charge
Accommodation in return Caring for Animals
long term or short term while you enjoy

your holiday let me take care of your home
Contact Phillip 084 6992 793

Editor/proofreader

Available for postgraduate
theses, journal articles etc.
Experience in academic
publishing. CV/references
on request. Contact Dave

0828990452 or david.
buchanan@telkomsa.net

WIETHING TO STUDY
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Students shine at sports awards

The annual sports awards were presented by VC Dr Max Price and other VIPs in October.
Here are the main category winners.

Jamison Cup: Sportsperson of
the Year — Joe Mohle

UCT’s Sportsperson of the Year

for 2012, Joe Mohle, is considered
one of the top five climbersin South
Africa, ranked high in each of the
sport’s three codes — traditional
Alpine climbing (in which he's Nol),
sport climbing and bouldering. As
each discipline requires unique skills,
such ahigh ranking in al threeis
rare. Mohle is aso the only non-
professional climber ranked in the top
ten in the world. In January, Mohle
wasinvolved in the development of a
new sport-climbing venue in the High
Atlas Mountains of Morocco, where
he & so scaled the 4,000m peak of
Biguinousssene and the tallest peak in
North Africa, Mount Toubhal.

Transformation Trophy: Hockey

Since UCT hockey players, led by
Paula Dollman and Gina Sole (in
picture), have coached and mentored
players at the Khayelitsha Hockey
Club for two hours every Friday
afternoon. The Ikeys also regularly

swop coaching knowledge with the
club’strainers. Khayelitsha Hockey
Club has since grown steadily, with
more than 80 players, from seven-
to 14-year-olds, now on the books.
The help from UCT’s Hockey Club,
coupled with the dedication of the
young players, has aready seen the
Khayelitsha Hockey Club’s ul3 boys
team compete in the Western Prov-
ince Hockey Top Schools Competi-
tion.

Best First Year: Rugby - Dillyn
Leyds

T he Ikey Tigers endured atorrid
2012 campaign, surrendering both
their FNB Varsity Cup and Western
Province Super League A titles. From
the ashes of a disappointing season,
though, rose one Dillyn Leyds, a
first-year student who lit up the Green
Mile from fullback. Scintillating
showingsin the FNB Varsity Cup,
capped by seven tries, earned Leyds
acall-up to the Western Province
set-up, and he established himself as
the first-choice No 15 for the Baby
Boksin the 2012 IRB Junior World
Championshipsin June.

Butterworth Cup (Team of the
Year): Rowing — USSA Crew

T he UCT Rowing Club won the
overal-points trophy at the University

Sport South Africa (USSA) Sprint
Regattain March, their first triumph
in the event since 2002. Fourteen
UCT rowers were selected for the na-
tional student teams. Six of the UCT
crew were also selected for the USSA
team who competed at the World Uni-
versities Rowing Championshipsin
Kazan, Russiain September. With the
re-introduction of the Indoor Rowing
Universities Regatta Programme in
July, UCT won al four divisions and
the overall trophy. The club also beat
archrivals Stellenbosch University in
all categories at the intervarsity event,
and won the overall points standings
at the USSA Race Regatta.

Landstem Trophy (Performance
of the Year): Rowing - Leo Davis
and Jozef Muller

Rowers Leo Davis and Jozef Muller
won the silver medal at the World
Universities Rowing Champion-
shipsin Kazan, Russiain September.
The heavyweight pair finished 1.16
seconds behind winners Italy after
atitanic push to the finish line. So

quick was their charge to the finish,
their final 500m time was the fastest
quarter of any team in the 2km race,
and left the likes of Australia, France,
Poland and Russia— powerhousesin
world rowing —trailing in their wake.
(They are photgraphed with coach
Brendan Gliddon, left, and VC Dr
Max Price.)

with maturity; established an indoor
rowing centre and maintained equip-
ment worth R3.5 million; hosted five
successful events this year; won the
overdl university trophy for rowing;
was involved in useful community
outreach coaching programmes; and
raised more than R50,000 through an
alumni initiative. (Above: Club presi-
dent Will Tipping-Woods with sports
manager Jonathan Stones.)

Turpin Cup (Service to UCT
Sport): Sarah Bishop

Chairperson’s Award: Lorne
Hallendorff

Sarah Bishop has been involved in
UCT rowing for more than four years.
She has rowed for the women'’s first
eight and has served on the executive
committee as women's captain for the
period 2009 to 2011. Sheis currently
responsible for the UCT Rowing
community outreach programme and
coaches 30 |earners three times per
week at Zeekoevlei. In September
2012 she was elected onto the USSA
Rowing Committee as transforma-
tion officer. Bishop also served as
secretary of the Student Sports Union
in 2011 and chairperson in 2012, and
serves on the UCT Sports Council.

Prof Michael Meadows (left), chair-
person of the UCT Sports Council,
presented this award to Lorne Hallen-
dorff. Asthe Students' Representative
Council (SRC) sport and recreation
co-ordinator and as a secondary
member of the Student Sports Union
executive, Hallendorff contributed to-
wards many successful developments
in UCT sport.

Club of the Year: Rowing Club

T he Rowing Club's twice-monthly or
weekly minuted meetings with UCT
sports administration ensured smooth
and effective governance of the club:
it handled a R1.2-million budget

Link to photo gallery of Sports
Awards at http://www.uct.ac.za/news/
multimedia/photo_albums/local/®

Wall-to-wall staff

UCT Sport & Recreation will host a Staff Squash Tournament that will run for two weeks, starting 19 November. Interested staff members must enter by 14 November. No
entry fee will be charged for participation. Contact Derick Adams on 021 650 3564, 072 7977 496 or derick.adams@uct.ac.za.

ICTS offers a variety of training courses ranging from Microsoft products to Web publishing and PhotoShop
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ICTS's professional and qualified trainers provide relevant, practical computer training courses to UCT staff and postgraduate students. Our reasonably priced training courses include
course notes and exercise files. The ICTS Training venue is situated in Room 102.1, Level 1, in the Wilfred and Jules Kramer Law building, Middle Campus.

Photoshop CS6: Intermediate
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Word 2010 P | Project 2010 b On this course you will learn how to: | On this course you will learn how to:
|w|'" « Basic: 6 - 9 November (am) ., = Intermediate:
* Intermediate: 4 - 7 December (am) 26 - 30 November (pm]) * Enhance images + Exchange project plan data with other
Acrobat X Pro » |Use creative effects to enhance images applications
",_| Excel 2010 _}h « Basic: 4 - 6 December (pm) | * Work "‘""'fth vector paths *» Update a project plan
A% =« Basic: 6- 9 November (pm) : = Work with shape layers and masks « Manage project costs
LS8 2 ditermeddiste: 20 - 23 November (am) . ""‘“mma_te “‘_5"‘5 . = Report project data visually
Need customised training? [ ISkt it « Reuse project plan information
Outlook Zﬂlﬂ‘ * |ntegrate with other Adobe applications
v ; P isites: C leti f Project Level 1,
d = Basic: 13 - 14 November (pm) Contact us for: Prerequisites: Completion of Adobe Photoshop | PR e “f’”p e Eue. o
: £ . , | 'avery good working knowledge of M5 Project.
» Basic: 27 - 28 September (am) & gn-site seminars Level 1 is required. I

* customised courses
Photoshop C56 = needs analysis & training plans
« Intermediate: 26 - 30 Novemnber (pm) [ERGEE T LCLTEE TSR T BRG]
staff on supported software

* 5 Nov (14:00 - 16:00) - Ulwazi Lab, Knowledge Commons, Chancellor Oppenheimer Library
* & Nov (13:00 - 14:00) - NSAB Boardroom 501, Student Admin bidg., Middie Campus
12 Mov (14:00 - 16:00) - Ulwazi Lab, Knowledge Commaons, Chancellor Oppenheimer Library

www.icts.uct.ac.za | Training | ICTS Training Email: icts-training@uct.ac.za
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