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Ombud reports on first year

UCT

establishes
commission
Into student
admissions

CT Council recently estab-

lished a Commission into
UCT Students Admissions, its
goal to broaden engagement with
the policy review by Council
members and the public.

The commission will be
chaired by UCT Council mem-
ber Judge Craig Howie and will
consider material garnered by the
university’s admissions policy
review task team, as well as the
views of the public and sectors
inside and outside the university.

The vice-chancellor, Dr Max
Price, has invited staff and stu-
dents to make written submissions
to the commission, to address
matters of policy and principle
and to offer any ideas for improv-
ing UCT’s admissions policy.
The deadline for submissionsis 9
March.

Submissions must be emailed
to commission@uct.ac.za or
posted to The Commission into
UCT Students Admissions, Room
106, Bremner Building, Lovers
Walk, Rondebosch, 7700.

After consideration of the
written submissions, the commis-
sion will decide whom to invite
to make oral representations at
hearings to be held from 15 to 17
May.

The commission aims to have
its report to the UCT Council
completed by October 2012.

The 2012 admissions policy
can be viewed at http://www.uct.
ac.za/downl oads/uct.ac.zalabout/
policy_2012.pdf.m

hen Zetu Makamandela-

Mguqulwa started in her post as
UCT Ombud on 1 January 2011, nei-
ther she nor anyone elsereally had an
ideajust how the post would pan out.
Or, for that matter, what kinds of issues
shewould have to deal with. Now, a
year and asharp learning curve later,
everyone has a better sense of the post
and its duties. Monday Paper spoke to
M akamandela-Mguqulwa.

MP: Did 2011 work out quite the
way you imagined?

ZM-M: Asyou correctly put it
there was no script, yet to alarge
degree, | agree. Early dayswent to
establishing and promoting the office,
understanding the role in the UCT con-
text, learning and forging professional
relationships with ombuds locally and
internationally. (In the process | found
the best mentor in thefield, Mary
Rowe of MIT.) There have been many
times when people expressed their
gratitude for the positive outcomes
to their matters. Sometimes, | would
not even know about the end result. A
handful walked away disappointed that
| did not support their intended course
of action, but hopefully with apprecia-
tion of what informed my views. There
were surprises and anxieties along the
way. Thefirst few months were quiet,
but | used the time well, meeting with
deans, the SRC, executive directors
and the like — people who would prob-
ably bethe first that those who would
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eventually call on the Ombud would
turn to.

MP: When the Ombud post was
created, there seemed to be
uncertainty about where along
the grievance process the post
would fit.

ZM-M: Thereisrole clarity across
the offices where duplication of effort
was possible or perceived. These are
HR, DISCHO, and the office of the Om-
bud. Theformer are UCT offices, while
the Ombud isindependent and sits out-
side the UCT grievance process, which
isaformal approach. When | assumed
office | had looked after mediation on
campus, | recently recommended to the
university that mediation be relocated
to the Transformation Services office
asapolicy-driven UCT approach to
resolving conflict. Thisisto protect the
independence and informal standards of
the Office of the Ombud.

MP: You’ve dealt with nearly
300 queries, covering just about
everything. (See pie chart.) Is that
caseload too broad perhaps?
ZM-M: Broad yes, but if you
look closely at theissuesthat people
bring, they areinter-related. Some
emanate from the university systems,
eg compensation and benefits, but even
system issues are people-driven. Itis
inthisrolethat | learned that ‘ soft’ is
thenew ‘hard’. | have been struck by
two abiding thingsin most complaints |
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heard: harshness of trestment and fear of
retaiation. While | recognisethat | saw
atiny fraction of what may be alargely
contented, appreciative and loya UCT
community, it isworth noting that my
visitors were less provoked by what was
done, than how it was done.

MP: Are people making use of the
office in the way that you would
like? Or do you think there’s still
fear to knock on your door?

ZM-M: As|’ve mentioned, most
people gtill choose to stay away from
thisofficein fear of retaliation, being
judged as not coping with their prob-
lems or seen to be escalating the issue
prematurely and unnecessarily. For
instance, thereis a staff member that |
have not seenin person, yet dmost on
amonthly basis she sends complaints
electronicaly. | cannot quite help her
to resolve her problems as| do not use
e-mail for this. | offered to meet with
her after hoursfor her protection and
maybe over coffeeif shewants, sheis
yet to respond.

MP: You mentioned once that
you don’t quite have the judicial
powers to tell UCT what to do
or not do, or that person A is
right and person B is wrong.
Is that what people hope for
when they call you?

ZM-M: While my office has
authority derived from Council
with privileges, eg confidential-

Nature of complaints: 2011

Compensation & benefits
Evaluative relationships
Peer/colleague relationships
Career progression & development

Legal, regulatory, financial & compliance

| Safety, health & physical environment

| Services/administrative issues
[ | Organisational, strategic and
| mission-related

| Values, ethics & standards

e
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ity and access to information, it does
not have the power to dictate termsto
the university or to anyone; nor can it
impose sanctions. | cannot judge who
isright or wrong. Clearly it does not
matter in this office. Thismay bethe
only officethat has such arare vaue

of not judging people, hence people
should take advantage of it. What redlly
mattersiswhat isfair, reasonableand in
accordance with the university policies.
It isaso expected that my office would
function as an early-warning system
should the policies themselvesfail the
university, for one reason or another.

MP: What do you foresee to be
the main focus/issues for your
office in 20127

After thefirst report and first-year
experiences, and as| compile addi-
tiona dataand insights, there may be
more opportunities to provide upward
feedback and recommendations for
systemic change and improvement.
Also, when people approach the office
of the Ombud, they seem to not under-
stand the mandate of the office, where
it fitsin hel ping them to resolve their
problems and what their roleisin the
process. Based on this experience my

further three priorities would be
e education, education and

education! m
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hey’re in high demand, but

South Africais battling to
produce accounting professionalsin
adequate numbers, particularly from
black communities.

To improve both the quantity and
quality of accounting professionals
such as chartered accountants, audi-
tors, financial managers and tax ex-
perts coming through the system, and
more importantly, to help transform
the profession, UCT’s Department
of Accounting is ringing in some
changesthis year.

The department, a globally-
recognised leader in accounting
education, has been renamed the Col-
lege of Accounting. The college was
officially launched to much fanfare
on 9 February.

But the change is more than just
cosmetic.

“The college will have afar more

explicit professional orientation than
its predecessor,” explains Associate
Professor Mark Graham, founding
head of the college, “and thiswill be
embodied in its vision, mission and

Accounting adopts new

in the performance evaluation of its
academics.”

This, adds Graham, will allow
the college to becomeinvolved in
professional and transformational
activities that will benefit both the
accounting profession and society in
general.

While the training programmes
will remain largely the same, the
college will explore different ways
to improve its throughput, especially
that of black students. So it may, for
example, look at language issuesin

name and ethos

the teaching of subjects.

“We need to understand how to
better the teaching of students whose
first language is not English,” says
Graham.

Beyond its own classrooms, the
college works with the South African
Institute of Chartered Accountants to
assist Walter Sisulu University and
the University of Zululand — two of
the most disadvantaged institutions
in the country —to ramp up their
programmes.

Also, the college intends to play

amore active role in government,
where accounting has been found to
be “alittle weak”. Academics will
be expected to provide high-level
consultation to the state, and to be
involved in the drafting of legisla-
tion, among other things.

It is with this ambitious agenda
in mind that the college wants to kick
off 2012.

“We want to focus on what we do
well, and that isimportant to get the
economy of the country sorted,” says
Graham.

Not forgotten

The Cape Garrison Artillery,
formerly the UCT Regiment and a
Reserve Force Unit, together with a
contingent from the naval vessel the
SASMendi held acommemoration
service for the SSMendi at its memo-
rial steat UCT on 19 February. The
SSMendi sank in English waters en
route to France in 1917. Some 616 of
the 646 crew members and soldiers
died, mainly black troops of the South
African Native Labour Corps.

Waste not, want not

Chemical Engineering’s multi-
award-winning Dr Dyllon Randall
has scooped yet another award for
his research on processing waste-
water from mines. Randall was one
of three South African researchers
to be awarded the renowned Green
Talents sustainability prizein Berlin
in December. The prizeis awarded
to exceptional young scientists active
in the field of sustainable develop-
ment. Randall was also a runner-up
in the Young Persons World Lecture
Competition in 2011.

UCT gamers host global jam

UCT’s Department of Computer
Science hosted the Cape Town leg of
the Global Game Jam over the last
weekend in January. Gamersin 47
countries and covering 242 locations
kicked off at the sametimeto design a
video or board game within 48 hours
of atheme being reveaed. Students
from the UCT game development

ampus highlights

course formed part of the teams that
finished first and third. In pictureisa
screenshot from the winning game, A
Mind Beside Itself.

Same challenges

Universities and the media serve
different congtituencies and have
distinct mandates, but at times they
face the same challenges. Thisiswhy
the two sectors need to strengthen
their relationship, which is critical for
economic growth, UCT vice-chancel-
lor Dr Max Price (above, right) told
editors at the council meeting of the
South African National Editors Forum
(SANEF), held at the Baxter Theatre
Centre on 11 February. Priceis seen
here with SANEF chairperson Mondli
Makhanya (left) and Health Minister
Dr Aaron Motsoaledi.

Isdell’s book examines rebirth

A CEO™S Life Sy of Huilg
the Warld'y Mo Fu|'l|||;r Hrgs .'
NEWTLA ¢

150 o ™ DANID p

In times of economic turbulence,
such as now, the world probably needs
more business minds like Neville
Isdell. The problem isthat graduate
Isdell isretired. Not al islost, though.
In hisfirst book, Inside Coca-Cola: A
CEO'slife story of building the world's
most popular brand, launched at UCT
on 14 February, Isdell chronicles how,
as chairman and chief executive, he
“regilded the tarnished brand image”
of Coca-Cola. The book is said to take
an important look at how companies
can market themselves more ethically,
and successfully.

Setting the record straight

In the 13 February, Vol 31 # 01
edition of Monday Paper, we stated
that RAG, aka Remember and Give,
had hoped to raise R200 000 through
the sales of thisyear’s Sax Appeal. In
truth, they were aiming much higher.
Litte wonder — on the day they reached
R730 370 in sales. That's about
R35 000 more than in 2011. And ac-
cording to RAG's Jean Barratt, plans
are already being cooked up to make
sure they go even bigger in 2013.

Easy writer

Evenif at first they don’t get it
right, let them write: “Five to seven
minutes of writing aday, that'sal it
takes.” So said Dr Lori Assaf, director
of the Central Texas Writing Project in
the US, who presented a seminar titled
Using ‘Quick Writes' to Help Learn-
ers Discover Topicsthat Matter to a
group of Western Cape teacherson 15
February. At the event Assaf discussed
strategies to help learners develop the
habit of writing and revision. “One of
the key messages [of ‘ Quick Writes']
isthat you don’t need alot of money
and materials to make a huge differ-
ence,” shesaid.

Physicists unite

A group of UCT physicists
recently hosted avisit by Prof Rgju
Venugopalan, leader of the nuclear
theory group at the Brookhaven
National Laboratory, New York. At
Brookhaven, home to the Relativistic
Heavy lon Collider, renowned asthe
world’s second-highest-energy heavy-
ion collider, Venugopaan and others
are planning a US$1-hillion upgrade to
address questions that cannot be an-
swered by the numero uno of particle
accelerators, Europe’s Large Hadron
Collider. Over his stay, he aso helped
UCT sfledgling high-energy physics
group — spearheaded by the likes of
‘recent’ appointments in the Depart-
ment of Physics, Dr WA Horowitz and
Prof Heribert Weigert — establish itself.

Democratic way

Thereis no contradiction between
Islam and democratic governance as
some have claimed, says Iragi ambas-
sador to South Africa, Dr Hisham
Al-Alawi. In histalk, Democracy and

Good Governance in Islam: Lessons
from recent developmentsin Iraq and
the region, hosted by UCT's Depart-
ment of Religious Studiesin February,
Al-Alawi noted that the key functions
of ademocratic state, such as respect
for human rights, dignity and social
justice, are at the heart of Ilamic
teaching.

Medicine meets music

UCT’s professor of primary health care, Steve Reid (above), recently
toured with the World Doctors Orchestra on their first South African * ses-
sion’. The group’sitinerary included a seminar, hosted by UCT and Reid,
titled Musicians and Artists who are Health Professional s, and a perform-
ance at the Baxter Theatre Centre, where they performed a piece by retired
UCT professor of composition, Peter Klatzow. The SA tour wasin aid of
the Ndlovu Care Group, acommunity health and development project in
Elandsdoorn, Limpopo. |
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hanksto anew travel information

system, ther€' |l be no more waiting
intherain for the Jammie Shuttle.

In December, UCT’s Centrefor
Trangport Studies (CTS) launched a
pilot study aimed at improving transport
information for the UCT community.
The Jammie Shuttle Traveller Informe-
tion System tapsinto the globa trend of
providing red-time information through
the use of what's known as advanced
traveller information systems.

Inthe system, buses are tracked
continuoudy using GPS. Then, based
on their current positions and historic
information regarding their travel times,
mathematica agorithms estimate the
buses arrival times.

Thisarrival timeisthen provided on
the web, on various electronic signs and
television screens around campus, and
directly to commutersviasms.

For now, there are six televisions
dotted around campus—in Menzies,
Ledie Socia Sciences, and intheLi-
brary building; with another planned for
the Molecular and Cell Biology building.
In addition, there are two electronic Signs
at the West stop outside the chemica
engineering building on upper campus.
Another sgn outside Tugwell isinthe
pipeline, reportsthe CTS sAssociate
Professor Marianne Vanderschuren, the

‘driving’ force behind the system.

Though not complete yet — the web
and sms serviceswill be up and running
soon —the system isadream come true.

Vanderschuren, who hasworked in
thefield of intelligent transport systems
since 1996, haslong nursed the idea of
aJammie Shuttle information system.

A few years ago shefindly secured
funding to get the project off the ground.
Shejoined forceswith agroup of former
computer science students, who had
been pondering asimilar sarvice, to start
theroll-out of the project.

The maxim behind the systemis
straightforward —no more time-con-
suming waiting. “If avehicle has broken
down or is cancelled, people know that
they haveto find another vehicle or
route,” VVanderschuren says.

And the system shows potentia
far beyond UCT too. The City of Cape
Town, for example, iskeeping an eye
onit.

There are many things wrong with
the South African public transport
system. But aservicelikethiscanbea
nudgein theright direction.

“South Africa, asawhole, hasvery
limited public trangport informetion. In
my view, redl-time public transport in-
formation is oneimportant step towards
ahigh-quality sysem.” m

Timely: Assoc Prof Marianne
Vanderschuren is test-driving a new
traveller information system right
here at UCT.
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No more walting as Jammie
Info system Is launched
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Call for Stella Clark Award nominations

CT students and staff are invited to nominate a teacher

who is currently teaching in a secondary school and who,
in their opinion, deserves recognition for years of dedicated
teaching to students from educationally disadvantaged

backgrounds.

The successful teacher will receive amonetary award of
R5 000 and will be expected to give atak at an award
ceremony. The school will receive R1 000 towards educational

resources. In addition, the UCT staff member or student who
nominates the successful teacher will receive R1 500.

Each nomination should include:

 the nominator’s name and contact details;

« the teacher’s name and contact details;

« the name and address of the school;

 the name and contact details of at least one UCT student
who has been taught by the nominated teacher; and

a detailed motivation providing reasons why you believe
that the teacher has acted as arole model in encouraging
students from educationally disadvantaged backgrounds to
register at UCT.

Nominations should be submitted to Kathy Erasmus,
Centre for Higher Education Development, Hlanganani
Building, or kathy.erasmus@.uct.ac.za. The closing date is 30
March. |

udents and members of the
ademic staff are invited to sub-
mit nominations for Distinguished
Teacher Awards in 2012.

All members of staff who teach
students are eligible for the award.
Outstanding ‘junior’ lecturers should
be considered for nominations but
only if they have been teaching for
aminimum of three years, asthe

award is made in recognition of a
continuous record of excellencein
teaching.

Nominations must consist of
adetailed statement making the
case for the award. Where possible,
evidence of excellence in teaching
over anumber of years should bein-
cluded, as well as some detail about
the nominee's approach to teaching.

Nominate for Distinquished
Teacher Awards

Nominations (marked Con-
fidential, for the attention of Ms
C Windvogel) are to reach the
Office of the Registrar: Legal
Services and Secretariat, Room
140, Bremner Building, by Friday
30 March.

It is not necessary to provide
all the supporting documents by
the deadline.m

Law throws the book at students

To be a successful law student
you need to read, read and read
some more.

So said UCT’s dean of Law, Pro-
fessor PJ Schwikkard, at the launch
of the faculty’s first-year book club
on 13 February. Thefirst read for the
clubisIn a Different Time by Peter
Harris, which tells the story of the
Delmasfour tria in the late 1980s.

The book, presented to the
students free of charge thanksto a
generous donation from the Louis

Singer Charitable Trust, will prove
an invaluable ice-breaker for the
some 260 first-years, suggested Pro-
fessor Alan Rycroft, the brain behind
the club.

“It must be intimidating to bein
such alarge class,” hetold students.
“You now have areason to talk to
others.”

And, no, the book will not come
up in exams, he consoled students,
but may still be weaved into courses.

The idea behind the book club is

to graduate well-rounded lawyers.

“Theaim isto start building
graduate attributes from the ground
up, to make our students realise
that they are joining a community
of people who read critically and
debate big issues,” Rycroft says.

Aspart of theinitiative, the
faculty will host lunchtime seminars
by prominent speakers such as the
author, as well as Judge Dennis
Davis, Professor Pierre de Vos and
others.m
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Ad hominem candidates féeted

ard work paid off when the achievements of 63 ‘top-
performing’ academics and scientific and technical officers
were honoured at this year’s ad hominem promotions dinner on
21 February.
Known as an extremely stringent and rigorous process,

Health Sciences

"{-;l,-_ .alu-l.-ui-

. .

Science

moving up arung at UCT by way of ad hominem promotionisa
great honour. Applicants are rated across a broad range of their
outputs, including, in the case of academics, teaching, learning,
|eadership, management, administration, social responsiveness
and research.

Commerce

Humanities

CHED:
(From left, back) Tim Low and Dr Kate Bennie. (Front) Assoc Profs
Suellen Shay and June Pym and VC Dr Max Price.

Commerce:
(From left) Prof Martin Wittenberg, VC Dr Max Price, dean Prof Don Ross
and Cecil Mlatsheni.

Engineering and the Built Environment:

(From left, back) Dr Steeve Chung Kim, Nicky Wolmarans, Assoc Prof
Jochen Petersen, Dr Megan Becker and Dr Olabisi Falowo. (Front)
Penny Park-Ross, VC Dr Max Price, Prof Jenni Case, dean Prof Francis
Petersen and Assoc Prof Nic Coetzer.

Health Sciences:

(From left, back) Assoc Profs Brenda Morrow, Cynthia Sikakana, Roshan
Galvaan and Elelwani Ramugondo, Gillian Ferguson, Assoc Profs Virna
Leaner and Sharon Prince, and Morea Petersen. (Front) Hendrina Victor,

Among the newest honourees, who were congratul ated by
vice-chancellor Dr Max Price on the night were 11 professors, 19
associate professors, 21 senior lecturers, three chief technical of-
ficers, three senior technical officers, two senior research officers,
two principal scientific officers and one chief research officer. m

Assoc Prof David Coetzee, VC Dr Max Price, acting dean Prof Sue
Kidson, Assoc Prof Pat Mayers and Geney Gunston.

Humanities:

(From left, back) Assoc Prof Adam Haupt, Dr lan-Malcolm Rijsdijk and
Andrew Lamprecht. (Front) Prof Nigel Penn, dean Paula Ensor, VC Dr
Max Price and Prof Gail Fincham.

LAW:

(From left, back:) Drs Andrew Hutchinson and Waheeda Amien, Prof Jaco
Barnard-Naude and Assoc Prof Debbie Collier. (Front) Assoc Prof Dee
Smythe, VC Dr Max Price, dean Prof PJ Schwikkard and Prof Loretta
Feris.

Science:

(From left, back) Assoc Prof Rachel Wynberg, Dr Rob Ingle, Assoc Prof
Tony Verboom and Dr Gina Ziervogel. (Front) Derick September, VC Dr
Max Price, Terry Trinder-Smith and dean Prof Anton le Roex.
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The Vice-Chancellor of the University of Cape Town, Dr Max Price, invites
members of staff and students to attend the following seminar.

Guest Speaker: Minister Maite Nkoana-Mashabane,
from the Department of International Relations and Cooperation.

Title of the seminar: “Celebrating the legacy of Liberation
Movements in Africa: Freedom through Diplomacy”

Date: Tuesday 6 March 2012
Time: 18:00. Doors open at 17:00
Venue: Lecture Theatre 3, Kramer Law

Building, Middle Campus, UCT

RSVP: Please note your attendance at the seminar can only
be accommodated if you RSVP by Thursday 1 March to:

Edwina Kannemeyer
Communication and Marketing Department
Tel: 021 650 5671
Email: Edwina.Kannemeyer@uct.ac.za

Due to limited seating in Kramer Lecture Theatre 3,
seating will be allocated on a first-come-first-served basis

One hundred years of health

The Faculty of Health Sciences marks its centenary this year. To
celebrate this milestone, Monday Paper we will be featuring faculty
‘then and ‘now’ highlights from the past 100 years.

Then:
he opening of the anatomical and
physiological laboratoriesin Or-
ange Street, Cape Town, on Thursday
6 June 1912, marked the founding of
the South African College Medical
School. At the time, the school boast-
ed two staff members (Professors
RB Thomson and William Jolly were
appointed to the chairs of anatomy
and physiology) and had enrolled
46 students (43 freshers and three
second-year students) to its existing
medical courses. The school would
only introduce a full medical degree
in 1922. Jolly served, from 1918 to
1931, asthe faculty’sfirst dean.

Now:
Today the Faculty of Health Sci-
ences has 11 academic depart-

O
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FACULTY OF HEALTH SCIENCES
UMNIVERSITY OF CAPE TOWN

CENTENARY

building the future

ments, each comprising a number of
clinical and non-clinical divisions
or specialisations. In 2011 full-time
academic, research and scientific/
technical staff in the faculty totalled
about 348, of which some 95 are
professors and associate profes-
sors. There are also 173 part-time
academic, research and scientific/
technical staff, aswell as large
numbers of joint staff on Provincial
Health conditions of service. The

number of studentsin the fac-

ulty in 2011 was 3 641. Today, the
faculty offers undergraduate degree
programmes in medicine, physi-
otherapy, occupational therapy and
communication sciences, and alarge
number of postgraduate degrees

at diploma, honours, master’s and
doctoral levels (including medical
specialisations). Professor Marian
Jacobs, appointed in 2006, is the
faculty’s 11th dean.m
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f nature abhors a vacuum, it
sometimes needs a helping hand
tofill the gaps.

A push —or atug, to be more
exact —is exactly what ateam
made up of UCT mechanical
engineer Dr George Vicatos, his
M Sc student James Boonzaier and
maxillo-facial oral surgeon Dr
Rushdi Hendricks offered Mother
Nature. In benchmarking pieces
of surgery — probably world firsts
— last year, they harnessed some
established surgical principles
and fine metalwork to rebuild a
patient’s entire missing palate, or
cleft palate.

A cleft palate, basicaly, isa
hole where the roof of the mouth
should be. Thistypically occurs
when the body’s natural structures
don’t fuse as they should before
birth. Usually these clefts are filled
by surgery soon after birth or in
early childhood.

But the problem also remains
common among adults. Such as
when cancerous palates are re-
moved in later life, for example.

Cleft palates visit a string of
medical conditions on patients. Because there's
no wall to separate the oral cavity from the nasal
cavity (a condition known as velopharyngeal
inadequacy), patients suffer from speech difficul-
ties, and they have to bear the indignity of food
passing from the mouth into the nasal passage, and
the embarrassment of nasal fluids slipping into the
mouth.

Remedies in adults include the use of a pros-
thetic known as a palatal obturator, which is more
or less a souped-up denture. Another option isa
bone graft, which involves replacing the palate
with bone removed from elsewhere.

But these are unsatisfying, for different
reasons. The obturator is still messy, and the bone
used in grafting doesn’t allow for teeth implants,
for example.

For some years, however, Hendricks and
surgeons around the world have been applying a
technique known as distraction osteogenesis to
regenerate bone in the lower jaw.

make medical history

UCT engineers have helped a local clinician — and
Mother Nature — in two groundbreaking surgeries
repairing entire cleft palates. The work has earned the
team Popular Mechanics’ award for South Africa’s
Inventor of the Year
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But while Herford succeeded
in growing new bone and soft tis-
sue in the lower jaw or mandible,
other surgeons could not do the
same for the upper jaw or maxilla
because of its peculiar anatomical
constraints. When they did, but
could only work in a straight line
of up to 20mm.

But now Hendricks has
pushed that boundary to 40 mm
and beyond. That requires the
plate to negotiate some tricky
corners and bends, or a*“curvilin-
ear vector”.

“The problem is, how do you
stretch bone and tissue around a
curve?’ he asks, spelling out the
engineering hiccup.

While other engineers balked,
Vicatos, of UCT’s Department of
Mechanical Engineering, gladly
took up the challenge. He eventu-
aly turned it into a project for
Boonzaier, who designed the con-
traption, now patented by UCT.
(Boonzaier’s involvement was
funded by the Medical Research
Council.)

In operations over late 2011,
Hendricks implanted the team’s distractor into
two patients. In thefirst they filled a gap of
40mm, in the second, 80mm. The second surgery
required a few ergonomic modifications to fit the
demands of the patient’s missing palate, and to
replace three-quarters of the upper jaw.

Other than the apparatus itself, Hendricks
had a post-operation trick up his sleeve aswell.
While distraction is usually done at arate of
1mm aday in adults and 2mm in children, he'd
decided on 1.5mm per day in his patient. That, he
explains, would alow for the growth of both the
soft and hard bone and the tissue that make up
the palate.

“It's more fantastic than | could have imag-
ined,” said a clearly impressed Boonzaier when
he first saw the new palate forming.

Others have been equally awestruck. In late
2011, sci-tech magazine Popular Mechanics
named the team South Africa’s Inventor of the
Year for the design. More operations are lined up.

Distraction osteogenesis was the brainchild of Russian sur-
geon Gavriil Ilizarov, who in the 1950s devel oped the technique
to grow missing bone, typically in the leg. Applying the law of
tension-stress, he found that if he carefully severed (or distracted)
the bone and, alittle tug at atime, pulled it apart, new bone and
tissue would fill the in-between space.

“The body does the work,” Hendricks explains.

But the principle only works if the membrane lining the
bone, known as the periosteum, is kept intact. That periosteum
contains life-giving progenitor cells that, like stem cells, can

direct the body to grow missing bone and tissue where needed.

In hiswork with distraction osteogenesis, Hendricks bor-
rowed from the design of a‘plate-guided distractor’ developed
by American surgeon Alan Herford. Think of the contraption as a
train coach guided by atrack, he explains. The distractor, which
clamps onto a chunk of severed bone or ‘transport disk’ viaa
mesh ‘basket’, is the coach; the ‘fixation plate’, ametal plate
commonly used in orthopaedic surgery, is the track.

Finaly, astrategically placed screw alows the surgeonsto move
the distractor along the plate, pulling at the severed bone hit by bit.

The plan: The team’s pre-surgery
mock-up of how the distractor would
fit onto the patient’s jaw. (Images
provided by Dr George Vicatos and Dr
Rushdi Hendricks.)

Metal work: The team’s revised,
second design of the distractor.

Turning the screws: After the operation
(from left) Dr Rushdi Hendricks, Dr
George Vicatos and James Boonzaier
move the distractor’s ‘coach’ along
the track.

And more tweaks to the design.

“We haven't just stopped working on the device after the first
operation —we're continuously improving it,” reports Vicatos.

The distractor is not going to be aluxury item only, the team
promises. While they’re still costing the entire exercise, they’'re
confident that both the surgery and the gadget will suit the pock-
ets of both medical schemes and state hospitals.

And they’ll make sure the gadget will be produced by alocal
company. Which suggests that South Africa could soon be the
talk of the maxillo-facial surgery world. m

Then and now: The patient’s cleft palate (left) and full closure (right) a month later.

By the book

DANIELLA POLLOCK

of Sustainability in an Unfair World by Mark
Swilling and Eve Annecke, and published
by UCT Press, provides a comprehensive
overview of global challenges from the
perspective of a southern, developing

programme of the Human
Sciences Research Council,
reviews the risk and protective
factors for the likelihood of
aggression among young people.

Assoc Prof Ernesta

Meintjes and Dr Kevin
Thomas, arose out of
UCT’s Brain-Behaviour
Initiative, which relates

he current global
economic and
ecological crisis has many
facets, among them urban
, development, economic
sustainability and soil health.
Just Transition: Explorations

The book, published by UCT
Press, looks at a host of factors,

including race, class and gender,
and the role of the media.

country and encourages ways of thinking / .
about solutions. >

Youth Violence: Sources and Solutions
in South Africa, by UCT’s Dr Catherine Ward
and Assoc Prof Emer Andrew Dawes and
Amelia van der Merwe of the Child, Youth,
Family & Social Development research

Substance Use and Abuse in South Africa:
Insights from brain and behavioural sciences,
by UCT’s Prof George Ellis, Prof Dan Stein,

neuroscience and behavioural
science to social issues.
This ground-breaking book,
published by UCT Press, looks
at the problem of substance abuse from
multiple perspectives, particularly in the light
of recent discoveriesin brain and behavioural
sciences. |
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A DAY IN THE LIFE of the Conference Management Centre
A

he centre is staffed by man-

ager Deidre Raubenheimer;
conference co-ordinators Belinda
Chapman and Fatima Saban; Janet
Sirmongpong, who works as a
continuous professional develop-
ment co-ordinator and an assistant
co-ordinator; and Bianca Allison,
an assistant co-ordinator; as well
as accountant Rosemary Prew and
finance officer Soliegha Yaghya.

What they do:

For over 33 years, the centre’s
core business has been to arrange
conferences. Not only for the
Faculty of Health Sciences, where
they are based, but for other UCT
and outside groups as well. And
they don’t just do conferences,
organising everything from book
launches to gala dinners. They also
provide an A-to-Z service — draw-
ing up budgets, sitting on com-
mittee meetings, sourcing venues,
managing registrations, marketing
and advertising the events, and
managing the finances, among n
other things. 4 -

(From left, front) Shandre Amroodt, Janet Sirmongpong, Deidre Raubenheimer and Belinda Chapman, (back) Fatima Saban, Rosemary Prew, Soleigha Yaghya and

The challenges: . ’
9 Bianca Allison.

The team works to tight dead-
lines and has to juggle a multitude
of tasks every day. Team members

then-Minister of Hedlth and made a
huge fuss over her, only to find out

The highs and the lows:
The satisfaction the team gets from

burn out fast. Also, they have to work
to tight budgets.

him, thinking it was ameatter of life and
death,” Raubenheimer recalls, “only to

need to be flexible and well-organ-
ised to cope with the stresses.
“You must be able to adapt to
last-minute changes, requests and
mistakes,” Raubenheimer explains.

organising asuccessful conference,
from meeting interesting people and
picking up on arange of tasks provide
the highs. The downsides are that the
job can be stressful, and members can

The strange and the unusual:
Arranging conferences has funny

moments aplenty. At one conference,

everyone thought a delegate was the

that she wasn't, in fact, the minister. At
another event, an international delegate
rushed to the registration desk, saying
he urgently needed to get to apharma-
cy for an emergency. “| offered to take

find out he needed to take someinjec-

tions, ashe and hiswife weretrying to
start afamily, and he was going to see

her in aweek or so and did not want to
upset hiscycle” m

VISUALCENTURY .

th Mhisss hil r;m -

VISUALT

ENTLIRY

100 years of art
history transformed

YUSUF OMAR

t is often said that history is written by the
winners.

But in the case of South African art, for
example, no one’s yet provided a big-picture
overview from a post-apartheid perspective.

Welcome, then, Visual Century: South
African art in context, 1907-2007.

The four-volume series of publications,
project-managed by non-profit organisation
Africa South Art Initiative (ASAI), based at
UCT since 2007, revisits 100 years of South
African art history.

The brainchild of international artist and
curator Gavin Jantjies, a graduate of UCT’s
Michaelis School of Fine Art, Visual Century
called on the services of five editors and 33
writers, and is published by Wits University
Press.

Mario Pissarra, head of ASAI| and editor-
in-chief of the project, says that the contri-
bution of black artists was severely neglect-
ed in previous historical surveys. But things
changed in the 1980s, explains Pissarra, a
former research associate in the Department
of Historical Studies and currently a doctoral
candidate with the Department of Sociology.

“From the mid-80s, there was a new,
revisionist trend in art history in the country
where people went back to look critically at
South African art history, and look particu-
larly at the fact that black artists were almost
completely excluded from South African art
history.”

Visual Century now builds on those re-
visionist labours, and tackles some essential
questions in a way that almost no-one has
done before.m

Exhibition a

hought a book was just a book

wasjust a book?

Not for the artists exploring the
printed text — using the ‘ book object’
as a conceptual reference—in Context,
anew exhibition running at Michaglis
Galleriesuntil 7 March.

Curated by Michaglis lecturer
Fabian Saptouw, the exhibition fea-
tures the works of Michaelis staffers
Associate Professor Fritha Langerman,
Professor Colin Richards and Profes-
sor Pippa Skotnes, aswell as other
contributors like Phillip Raath, Chloé
Reid, Morné Visagie and UCT senior
librarian Tanya Barben.

The exhibition, says Saptouw, is
aresponse to the work of Michaglis
newest artist-in-residence, American
curator Mark Dion.

During histime here, which was
arranged by the UCT Centre for Curat-
ing the Archive and funded by the
Meéllon Foundation, Dion isworking
on aproject that will be exhibited at
Documenta 13 in Kassel, Germany,
later this year.

In thiswork, he continues his long-
term exploration of the curating of
objects— curating in the modern sense,
in which disparate objects are brought
together in novel and creative waysto

response to artist’s ‘book’

o — S
suggest new meanings. The collection
of objectsin question isthe Schildbach
Xylotheque, awooden library housed
in the Natural History Museum in Kas-
sdl. The library comprises 530 volumes
of 441 European tree and shrub species
—in encyclopaedic arrangement — each
complete with bark spines, and con-
taining athree-dimensional representa-
tion of thetree'slife cycle.

Dion is adding six new books
to the Xylotheque, each presenting
a specific wood from one of the five
continents not included in the original
library. The six books will be created

during various residencies around the
world.

Having already produced three
books, he moved into the Michadlis
Upper Gdllery to create the fourth —
the African installation, that of the
Camphor Tree, acolonist treeto the
Cape, first introduced here around
1670.

“The book is dmost complete,”
said Thomas Cartwright, project
manager at the Centre for Curating
the Archive. And that's no mean feat
— Dion's schedule here has been jam-
packed with workshops and lectures.m

useum.

histories.

Exhibition revisits traumatic pasts

R(:l/lwowned Cape Town artist Arlene Amaer-Raviv's exhibition Berlin Revisited is now on show at the Irma Stern

Theworksin Berlin Revisited were crested during athree-month studio visit to Berlin in 2011, and articulate al the
major themes that have dominated her work over the past 40 years. The artworks, which are made up of reworked Berlin-
bought postcards dating back as far asthe 1930s, draw on the parallels between South Africa's and Germany’s traumatic

TheArab Spring, the pro-democracy uprisings currently sweeping the Middle East and which began during Amaler-
Raviv'sresidency, adds yet another element to her work. m
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Irma Stern Museum: Arlene
Amaler-Raviv’s exhibition titled
Berlin Revisited opens on Sat
18 Feb and runs until 10 March.
There will be two opportunities
for the public to meet the artist.
On Sat 25 Feb at 11h00 Lloyd
Pollak will give a talk on the
current exhibition which will be
followed by a walkabout by the
artist and on Sat 3 March at
11h00 Lloyd Pollak and Andrew
Lamprecht will give a joint talk
on the artwork of Arlene Amaler-
Raviv. The UCT Irma Stern
Museum, situated in Cecil Road,
Rosebank, is open Tuesday -
Saturday from 10h00-17h00.
Phone: 021 685 5686 Website:
www.irmastern.co.za

VACANT POSTS

EXECUTIVE AND ACADEMIC
POSTS:

Academic Development
Lecturer: Mathematics,
Education Development Unit,
Centre for Higher Education
Development, Closing date: 27
February 2012

Associate Professor/

Senior Lecturer/Lecturer:
Demography, Centre for Actuarial
Science, Commerce, Closing
date: 29 February 2012

Lecturer: Occupational

Therapy, Department of Health &
Rehabilitation Science, Faculty of
Health Sciences, Closing date: 5
March 2012

RESEARCH, PROFESSIONAL,

ADMINISTRATIVE AND
SUPPORT POSTS (PASS)

Part-time Research Nurse,
Department of Paediatrics &
Child Health, Faculty of Health
Sciences, Closing date: 29
February 2012

Administrative Assistant,
Chronic Diseases Initiative In
Africa (CDIA), Department of
Medicine, Faculty of Health
Sciences, Closing date: 9 March
2012

Fieldworkers, Chronic Diseases
Initiative In Africa (CDIA),
Department of Medicine, Faculty
of Health Sciences, Closing date:
9 March 2012

Primary Health Care Nurse,
Student Wellness Service,
Department of Student Affairs,
Closing date: 12 March 2012

POSTS FOR UCT STAFF
ONLY:

To view the full advertisements
and application requirements for
each post, please visit www.uct.
ac.za and click on “Vacancies”

PROPERTY/ACCOMMODATION

Observatory: Fully-furnished
rooms to let in house with big
bathroom/shower, fully-equipped
kitchen. R2500/month, includes
water/electricity/cleaning service.
One month deposit required.
Bianca 0791574765

Newlands: Self-Contained Flatlet
to rent in Kildare Rd Newlands.
Easy Access to UCT. R 2750/
month. Post Grads Preferred.
Please contact: 92kildare@
nashuaisp.co.za

Southern Suburbs: Maisonette
R720000 negotiable close

to M3 and M5, schools and
shops, 2 beds with bic and
laminated floors 1 bed, cctv
camera and access control.

View by appointment ph owner
0721982190

Mowbray: Bachelor flat available
in Mowbray from end of Feb. You
can convert to to 2 bedrooms.
Amount is R4540.00+ 1

month deposit. Please contact
Thandiwe 0767206767/
0730756101

Seaside business and
property for sale: Rooi-els
Village shop and flat. Ideal

for retiring couple. Phone Jo
Hensen on 0282738064 or cell
0834562163.

House Swap: Cambridge (UK)
academic seeks house swap for
four in central CT mid Dec - early
Jan 2013. Cat lovers preferred!
Email sch30@cam.ac.uk.

Rosebank: (Ambleside) 1
bedroom apartment, tastefully
furnished. Security, parking, pool,
laundry. Six-month lease (April-
Sept.) to postgraduate visiting
academic, non-smoking. R4500
021 685 8595

Rondebosch East: Self Catering
home for Muslim students.

Fully furn 3 bed house with 2
bathrooms (1 en suite)lounge\
dining,tv,f\f kitchen,study,prepaid
land line,pool,weekly maid
service,parking x2 cars,alarm fully
secured. To share between 4
Muslim male or female(not mixed)
University students. R3500ppsh
pm including W&E- lease until

15 December . Please call Ray
0724110151

Newlands: Fully-furnished
Newlands cottage 2 bedrooms,
2 bathrooms, DSTV to rent June/
July/August. R8000pm excl
elect/phone. 10mins walk to
UCT. Non-smoking. Phone 082
7718849

Short let: fully furnished flat
in quiet road: will suit a visiting
academic/PG researcher from
5th March to the 15th April or
from 5 March to end of April.
Walking distance to campus &
close to shuttles. Contact kim.
coetzee@uct.ac.za

Retire at the seaside? Three-
bedroomed cottage for private
sale, R1.125m, Kommetjie.
Outside room can be developed
as teen pad/studio/garage. Call
0735997537.

Pinelands: 4-bedroomed family
home to rent in Pinelands.
Wooden floors throughout. Open
plan leading onto beautiful patio
and pool. 2 bathrooms (one en
suite). Parking for at least 3
cars. Garden with veggies to
boot. R13000, p/month Inclusive
of water and live-in housekeeper
(available to work 3 days a
week). Electricity for your own
account. Call 0721837866’

FOR SALE

Car: City Golf 1.3 180000kms.
Central locking. Alarm. Smash &
grab tints R 34000 neg Contact
0723035203

Ray-Bans: Brand New Raybans
in case and box . Never been
worn. Valued at over R1600
selling for 1200 neg. Contact
0823453865

Desks & Chairs: —Struggling

to study?— Maybe you need a
desk or a chair ! ~We have a big
variety of used office furniture
available to help you get that
degree! Tel: 0219311150 or
0832322514

For Sale: Bakker & Steiger Wall
Unit 5pce R3500. SONY Trinitron
TV 37” R 1500. 3 Seater Black
Leather sofa R 2000. 2 Seater
Black Leather Sofa R 1000.
Contact: Tel:0216503784 -
Marlene Hayland

GENERAL

TRANSCRIBING: Accurate
and efficient transcription

of qualitative research and
conference proceedings. Over
18 years experience. Work

not outsourced; confidentiality
assured. References on request.
021 4659904 / 083 6822245
carintranscribing@webafrica.org.
za

On Time Transcribers:
Student rates! For all your
transcription needs. Thesis,
interviews transcription www.
ontimetranscribers.co.za /
ottranscribers@gmail.com
Call Elaine at 0215534409 /
0766064266

Proof Reader and Editor:

Do you need the services of

a qualified proofreader and
copy-editor for your theses,
dissertations and journal articles.
Competitive rates - Call Deborah
0725326362 email: proofreader@
mweb.co.za

Domestic Work: Henretta
Tawuwa, our domestic worker,
is looking for part-time work a
few days a week. Contact Nic.
coetzer@uct.ac.za

PROOFREADING AND
EDITING: Your thesis,
publication or dissertation

edited professionally by Full
Member of Professional

Editors Group. Contact Philip,
University Education Services at
0723406238 or pmurton@mweb.
co.za.

Domestic: My young char
Avela is available Mondays

to Thursdays. An excellent
worker, honest and reliable.

Her family has worked for mine
for over 40 years. She has
successfully completed Child
Care & Development, Infant and

Monday Paper 7

Child CPR and Basic First Aid
courses. References available.
Contact merle.futter@uct.ac.za
0217943858 or 0832060962

Data Capturing Service:
Professional Data Capturer
with experience in Medical and
Multi-Media fields. Competitive
rates. Call Andrew on
0792450673/0216719280

Eagle Transcription &
Translation Services:
Transcription of audio
recordings. Reduced rates.
Work guaranteed, confidential.
Tel.: (021) 7611866. Cell:
0848129386. Email: eagle@
iburst.co.za Website: www.wix.
com/lorrhein/eaglets

Car audio: alarm, servicing
and home theatre installations.
With over 20 years’ experience,
contact Robert on cell: 072 594
6749 for a free quote.

General practice: Rondebosch,
close to UCT and schools, seeks
3rd associate. Friendly, long
established, large patient base.
Contact Lee Miller 083-2667044
or Steve Cornell 082-8963538

Optimal Health & Wellness
2 day workshop: Maintaining
optimal body weight, age
reversal, ideal nutrition, stress
elimination and much more.
Brought to you by IEHWP

and Towards Health. Email:
towardshealth@gmail.com for
more information.

Domestic worker: Domestic
worker and child carer
recommended. Contact Dr Mark
Sonderup on mark.sonderup@
uct.ac.za for details and
information.

Housesitter: Responsible Lady
is available to housesit for a long
term very good with animals
and plants good refs please ph
0732814908 or 0848187147 S/
Suburbs

Editing and Proofreading
needs: Highly experienced
editor will take care of all your
proofreading requirements.
Theses, dissertations, etc,
prepared to the highest

STOCKIST OF :

Dripcestone Firestone

PABSINY ke COELEINE F TR TR T ]

coonfrean W e
FLILIKETT

CV JOINTS

W

Ber side fitted

6 MONTHS GUARANTEE
For most popular vehicles

FUEL SAVE
«-;-*f:h

FREE FLOW STAINLESS STEEL EXHAUST SYSTEMS

MONROE & GABRIEL
|___SHOCKS

Now &@@@@

3-YEAR GUARANTEE FITTED!

professional standards.
Reasonable rates and quick
turnaround times. Contact David
Capel on davidcapel@24.com or
0726606211.

Science tutor: (Physics and
Chemistry) required for matric
learner, Please contact Nafia at
021-6892196.

PROFESSIONAL EDITING
AND PROOFREADING:

Highly experienced editor will
take care of your proofreading
requirements at reasonable rates
and quick turnaround times.
Contact: OMR AMEER on omr.
ameer@live.com Or 0815317604
/0769268531 / 0216967191

Volunteers with: Obsessive-
compulsive disorder, hair-pulling
disorder, social phobia and skin
picking wanted! Contact:Christine
0219389179/ CL2@sun.ac.za
OR Bronwyne 0219389762/
bronwyne@ sun.ac.za

Editor/
proofreader

Available for postgraduate
theses, journal articles etc.
Experience in academic
publishing. CV/references
on request. Contact Dave
0828990452 or david.
buchanan@telkomsa.net

VILLA GARDA B&B

5 Osborne Road | Upper Mowbray
Tel: + 27 (0) 21 686 8138
Cell: 082 718 8088
E-mail: info@villagarda.co.za
Website: www.villagarda.co.za

WALKING DISTANCE UCT

TYRE EXPERTS
CLOSERTO YOU |

MITCHELL’S PLAI
THE PROMENADE:

TEL: 021 376 3695
CELL: 082 975 6088

OBSERVATORY

321 A MAIN ROAD: E
TEL: 021 447 0591

CELL: 082 076 4384

UNBELIEVABLE TYRE DEALS!

755/80 77

~R349

765/80 73

~R379

775/70 73

—R409

775/65 R7%

795/50 75

—R489

~R555

795 IIEF commercial fyre
~ R675

ABOVE PRICES INCLUDES FITTI
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Taking UCT sport to next level

‘Inathan Stonesisaman witha
ision. UCT’s new manager of
sport and recreation in the Depart-
ment: Student Affairs brings awealth
of top-level management experience
and nous to the post vacated by John
Donald. Hisimpressive CV includes
atwo-year stint as managing director
of South African Rugby, during which
time a South African team won the Su-
per Rugby tournament and the Spring-
boks won the World Cup. Monday
Paper caught up with the ambitious
head honcho just days after officialy
starting in the post on 1 February, to
hear what sports-mad UCT students
and staff have to look forward to:

Q: What drew you to university
sport, in general, and UCT spe-
cifically?

| think sport is an important
element within astudent’slife at uni-
versity. Peopletalk about the holistic
development of students. Our universi-
ties, UCT in particular, offer awonder-
ful academic experience. There needs
to be, in essence, a counter-balance, an
out-of -classroom experience. That's
what I'm interested in; assisting that.

Q: What'’s your vision for UCT
sport?

To meet the aspirations of all our
students, from a mass-participation
level, al the way up to the elite end.
WEe' ve got to meet the needs, the aspi-
rations of acomplete array of student
sporting abilities.

Q: Anything unique to the UCT
sport structure that gives you
confidence that you can ex-
ecute your plan?

NEWS

27 February — 11 March 2012 Vol. 31 #2

e

-—

| had atour of the infrastructure
last week from John Donald. | wasin
awe of what facilities there are here,
but I’m also acutely aware that we
are infrastructure-constrained. When
you have the number of students that
want access to sporting facilities that
UCT has, we've got to find away
both to make our existing facilities
operate in an optimal manner, and to
find opportunities for expanding those
facilities.

Eye on the ball: Jonathan Stones is UCT’s new manager of sport and recreation.

Q: In the few days you’ve been
in the post so far, have you
identified any major areas you
feel could be improved?

| had the fortune to meet with a
number of people in the finance de-
partment as well as one of the clubs
before I'd even officially started at
UCT, and | think the budgeting proc-
ess is something that can be looked
at. I'll say thereal challenge for us
is, in fact, infrastructure. There are

too many sportsmen and -women
within the UCT community wanting
to engage in sporting activities. Our
current facilities appear to be over-
loaded. That's areal challenge for
us. How do we expand those?

Q: How does your thinking
about transformation fit into
UCT’s transformation agenda?
Look, transformation isan is-
sue that everyone in South Africa

has to address. It's been a thorny
issue. The professional sports codes
have struggled with it. We've tried
quota systems; we've tried various
development issues. Some have
worked, some haven't. We've got to
find what works for this institution.
All | can say isthat | will attempt to
do what isright for this organisation
in terms of reflecting greater South
African society. It'sto everyone's
benefit.m

|keys

back In
business!

Gripping stuff: UCT’s Dayne Jans is
tackled by Zandre Grobler and JJ
Breett as the Ikeys recorded their first
win of the 2012 FNB Varsity Cup.

t took them three games to clock
their first win, but the UCT Ikeys
blasted their way back into semi-final

contention when they demolished
Tshwane University of Technology
(TUT) 66-2in their 2012 FNB Varsity
Cup clash in Tshwane on Monday
night.

Apart from being awelcome
fillip, the massive win sets UCT up
nicely for acharge at a sought-after
semi-final berth. The five points leave
Ikeysin sixth place, but just one adrift
of fourth-placed Shimlas (University
of Free State) and fifth-placed Pukke
(North-West University).

University of Pretoriaand
University of Stellenbosch currently
occupy the home semi spots with 14
and 13 log points respectively, with a
tantalising clash between them loom-
ing in round four. The University of
Johannesburg is third on 10.

Kevin Foote's men made up for
asluggish start in the competition by
running in nine tries against the Var-
sity Cup’s cellar dwellersto clinch the
only away victory of the third round.
Ikey wing Mark Winter went over
within aminute to set the tone for a
merciless assault on the TUT defence.

Flyhalf Nicholas Holton's con-

version was the first of seven asthe
playmaker continued hisimpressive
form. Another major boost for the
Ikeys was the return of South Africa
under-20 scrumhalf Ricky Schroeder.
The dynamite No 9's 35-minute
second half cameo was hisfirst outing
since breaking hisleg in training last
season, on the eve of the announce-
ment of the Baby Bok squad.

But it was rampaging No 8 Rayn
Smid who stole the show in white
and blue. In only hisfirst Varsity Cup
start, Smid laid waste to the Vikings
with a phenomenal four triesin the
second half. m

Greenies host pub quiz

hat happens to male chicks
on chicken farms?

This was the sort of question
thrown at a pub quiz hosted by the
Green Campus Initiative (GCI) at
the UCT Club on 16 February.

So, yes, maybe a significant
amount of the undergrad students
(who aren’t normally allowed in the
Club) were lured by the once-in-
a-degree drinks and free snacks.
But going by their performances,
they’re well versed in matters
environmental and sustainable. The
students had to rack their collective
brains to answer questions on eve-
rything from the Fukushima nuclear
disaster and international legisla-
tion to endangered rain forests and
AngelinaJolie.

One of the biggest student
societies on campus, with 500 new
members this year, the GCI hosted
the quiz as a fun way of introducing
new members to each other and to
environmental awareness issues.

“We find that, in arelaxed envi-
ronment, and having conversations
with people, it's areally nice way
of introducing issues of sustainabil-
ity to students’ minds,” explained
GCI chairperson, Kate Pallet.

And so it was. Showing a
remarkable amount of energy after a

long day of lectures, students creat-
ed abuzz that could be heard all the
way from the sports centre vending
machines as they gamely tackled
some challenging brainteasers.

The answer to the chicken ques-
tion, by the way, is that they are
killed. More power to the GCl =

Monday Paper

Published fortnightly by the Communication & Marketing Department of the University of Cape Town | Executive Director: Gerda Kruger | Editor: Helen
Théron (helen.theron@uct.ac.za, tel. 021 650 3735) | Senior Writer: Morgan Morris (tel. 021 650 4145) | Writer: Myolisi Gophe (tel. 021 650 4447) |
Photographer: Katherine Traut (tel. 021 650 5452) | Junior Photographer: Raymond Botha (tel. 021 650 5492) | Design & Layout: Zwelibanzi Damba (tel.

021 650 3734) | Ads: Sharifa Martin (tel. 021 650 5816). All leads to monday-paper@uct.ac.za




