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State Information Bill passed — for now

utside, the protests were vocal

and varied — UCT, for example,
blacked out its home page — but inside
Parliament the Protection of State
Information Bill was passed without
too many hiccups on 22 November.

Immediately after the announce-
ment, UCT, other organisations and
individuals voiced their disappoint-
ment that Members of Parliament had
voted 229 to 107 in favour of the Bill.

“While we believe the Bill will
not ultimately find itsway into law,
but will be amended or stopped as
it goes through the process, it is
nevertheless extremely disturbing
that the legidlation was able to cross
the bridge it did today,” read aUCT
statement released shortly after the
news broke.

Asthe Bill stands, anyone
possessing classified government
documents may face stiff penalties
and prison sentences, and there isno
public-interest clause that can protect

whistleblowers.

But civic society has not thrown
in the towel just yet. There'stalk of
taking the Bill and the government to
the Constitutional Court. It's here that
the more offending parts of the Bill
can still be stalled, some commenta-
tors—such as UCT’s Professor Pierre
de Vos—believe.

“The bill is much improved from
previous versions,” De Vostold AFP.
“However, | suspect some provi-
sions may very well till be declared
unconstitutional by the Constitutional
Court.”

There's one more hurdle for the
Bill to clear —the Nationa Council of
Provinces (NCOP). But many feel that
the NCOP will be unlikely to make
any recommendations or changes of
substance. Or that President Jacob
Zuma, the Bill’s next stop after the
NCOP, will pause before green-
lighting it.

Protests continue. m

Top Inver

CT’stop inventor, Professor Ed
Rybicki of the Department of
Molecular and Cell Biology, isUCT’s
newest A-rated researcher, follow-
ing the release of the latest National
Research Foundation (NRF) ratings.

Thisbrings UCT'stally of A-rated
researchersto 31.

In addition, Dr David Braun of
the Department of Archaeology and
Dr Amanda Weltman of the Depart-
ment of Mathematics and Applied
Mathematics were given P-ratings
(President’s Awards). Both Professors
George Ekama and Hans-Peter Kunzi
have retained their A ratings. Ekama,
of the Department of Civil Engineer-
ing, isan internationally renowned ex-
pert in waste-water treatment. Kunzi,
of the Department of Mathematics
and Applied Mathematics, isone of
UCT’smost influential mathemati-
cians and the leader of the university’s
Topology and Category Theory
Research Group since 2001.

A-ratings are awarded to “re-
searchers who are unequivocally
recognised by their peers asleading
international scholarsin their field”. P-
rated researchers are young research-
ers (normally younger than age 35)
“who, on the basis of exceptional
potential demonstrated in their pub-

tor 1s UCT’s

International leader: Prof Ed Rybicki, new recipient of a National Research

Foundation A-rating.

lished doctora work and/or their early
post-doctoral careers, are considered
likely to become future international
leadersin their field”.

“I know that you will delight with
me in how each of them ismaking a
difference on aglobal scaein very

different fields, and in how they col-
lectively symbolise the depth and rich
variety of UCT’sresearch,” deputy

vice-chancellor for research, Professor

Danie Visser, wrote in acommuniqué
to the campus community.
Rybicki‘simpressive credentials

include his 25-year career in plant
virology and plant biotechnology and,
since 1997, in vaccinology. His work
on transgenic resistance to virusesin
plants, begun by him and Professor
Jennifer Thomson in the 1980s, culmi-
nated in 2007 in hislab engineering
transgenic resistance to maize streak
disease into maize — a development
that is potentially of enormous eco-
nomic benefit to small-scale farmers
throughout Africaand the rest of the
world.

However, Rybicki’s greatest ad-
vances in the past decade have been in
thefield of plant-made vaccines.

“He has made a huge contribution
to research in the amazing notion of
using plants as production systems for
vaccine antigens, and he has estab-
lished one of the best labsin the world
for this purpose,” said Visser. “On
top of this, heis a shining example of
someone engaged in the full spectrum
of theinnovation chain. With 44 pat-
ents, heisaso UCT’stop inventor.”

Braun focuses on human behav-
iour and biology over the last three
million years, to gain an understand-
ing of human adaptation during this
period. His PhD research was on tool
use and manufacture among early
humansin East Africa. Since then he

has broadened his research to include
the behavioural evolution of ancient
humans. Thus he was part of the team
that presented evidence of the first
signs of humans, including the fish

in their diets; and in the team that
discovered a preserved set of human
footprints from 1.5 million years ago,
providing valuable insight into the
development of bipedalism.

It was while studying string
theory and cosmology as a student
that Weltman realised the powerful
insights that each field could bring to
the other. Her research over the past
seven years has borne this out: her
proposal of anew kind of field —what
she has called achameleon field —is
thefirst dark-energy theory that can
be tested in non-cosmological ways.
(Dark energy, which can explain the
mysterious accel erated expansion of
the Universe, is said to make up about
70% of the Universe, while dark mat-
ter makes up about 25%. Everything
elsethat isvisible or can otherwise be
detected is less than 5%.) Since her
theory can and will be tested, it has
the potential to provide “aunique and
controllable way to understand dark
energy that may never be possible
within the limits of observational
cosmology” . |
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Klopper at the helm

ofessor Sandra Klopper, of

the University of Pretoria, will
take office as the new deputy vice-
chancellor on 1 January 2012, taking
over the position currently held in an
acting capacity by Associate Profes-
sor Nan Yeld.

Klopper’s portfolio will include
providing leadership in the areas of
teaching and learning, and academic
planning; and she will have execu-
tive oversight of UCT Libraries and
Information & Communication
Technology Services. She joins the
vice-chancellor, Dr Max Price, and
deputy vice-chancellors Professor
Thandabantu Nhlapo, Professor
Crain Soudien and Professor Danie
Visser in making up the executive
team.

Klopper will use thetitle of Pro-
fessor in the Faculty of Humanities.

“1 am excited about the diverse
qualities and experience in the team
and look forward to the possibilities
in the years ahead,” said Price.

Klopper brings strong academic,
management and |eadership experi-
ence to her new role. She has been
dean of the Faculty of Humanities at
the University of Pretoria (UP) since
October 2008.

She received her honours degree
in art history (cum laude) in 1978
from the University of the Witwa-
tersrand, where she returned later
to write her PhD thesis, tracing the
socio-political histories of various
traditionalist art forms from present-

Welcome: New DVC Prof Sandra Klopper.

day northern KwaZulu-Natal.

She aso hasan MA in art and
social reform from the University of
East Anglia, UK. She lectured in art
history at Wits from 1981 to 1988.

In 1989 she joined UCT asalec-
turer specialising in African art, and
was promoted first to senior lecturer,
then to associate professor, before
accepting an appointment at Stel-
lenbosch University (SU) as head of
visual artsin June 2001. She became
vice dean of arts (drama, fine arts
and music) at Stellenbosch in Janu-

ary 2006, and accepted an additional
appointment as acting head of the
music department in mid-2006.
Klopper helped spearhead cur-
riculum development at UCT, SU
and UP. She currently chairs the
teaching and learning committee at

the humanities faculty at UP. She has

served on the Senate Library Com-
mittees of both UP and SU. At SU
she developed strategies for securing
senior academic appointments from
the so-called designated groups, and

oversaw a major refurbishment of the

visual arts department’s building and
facilities.

Klopper has played an active role
in various community projects and
initiatives. For many years she was
the treasurer of the Visual Arts Group
(asubsidiary of the now defunct
Cultural Workers Congress of the
Western Cape). From 2004 to 2006
she chaired the committee formed
by the Western Cape Government
to commission the Peace L aureate
sculpture project at the Victoria &
Alfred Waterfront in Cape Town.

Along with this strong perform-
ance in management and leadership
roles, Klopper is an accomplished
academic. She has written extensive-
ly on: the traditionalist art of south-
ern African communities, including
the expressive culture of migrant
labourers and their families; African
fashion, textiles and beadwork;
various aspects of contemporary
South African youth culture; and the
work of several contemporary South
African artists. She has published
three books in collaboration with
photographer Peter Magubane, and
has served on the editorial boards
of African Arts (UCLA) and NKA:
Journal of Contemporary African Art
(Cornell).

The National Research Founda-
tion has awarded her a B2 rating,
valid from 1 January 2012.

“Klopper’sinternational ties are
also strong — an important quality at
UCT, where internationalisation and
diversity form part of our strategic
goals,” said Price.

She has longstanding links with
colleagues at various universities and
museums in the US and the UK. She
also has close ties with colleagues at
Makarere University in Uganda and
at the University of Dar es Salaam
in Tanzania, where she supervised
a PhD thesis funded through UCT’s
USHEPIA initiative. She continues to
collaborate with her former Tanza-
nian student, Rehema Nchimbi, on
various projects.

Graduate returns to steer

t'sfull circle for alumna Gwenda

Thomas, who returned to the uni-
versity on 1 November to take the
reins as executive director of UCT
Libraries from Joan Rapp.

Up until her UCT appointment,
Thomas had been director of Li-
brary Services at Rhodes University.

Prior to that, she held the
position of general manager and
director in a higher education and
library consortium, the Founda-
tion of Tertiary Institutions of the
Northern Metropolis (FOTIM) and
its library project, the Gauteng and
Environs Library Consortium, made
up of eleven institutional and library
members across three provincesin
South Africa.

For the greater part of her
professional career, she held senior

Full circle: Gwenda Thomas is the new ED of UCT Libraries.

management positionsin the De-
partment of Library Services at the
University of South Africa (UNI-

SA), in different capacities between
1990 and 2000.
Asked about her new chal-

UCT Libraries

lenge, Thomas said: “It is the start
of anew chapter in my career and

| consider it to be a privilege and a
wonderful opportunity. Having com-
pleted my undergraduate studies and
my librarianship training at UCT, it
feels familiar. While the university
has changed, the integrity and feel
of the institution are the same.”

It's been an eventful start to
her UCT career. Thomas attended a
retreat with the university’s Senior
L eadership Group — “awonderful
opportunity to hear their vision and
strategy” — as well as the recent
lecture in Jameson Hall by Prince
Charles, ahead of COP17.

“With the UCT choir performing
so magnificently and the walk out
onto the Jameson steps afterwards,
looking out on the campus and the

mountain, | realised what a privilege
itisto be back.”

Thomas looks forward to tak-
ing the “excellent work” of her
predecessor further and to making a
significant difference over the next
decade.

Apart from their shared interests
as librarians, Rapp and Thomas
share a passion for dogs — Thomas
has a Toy Pomeranian and a mini-
ature French poodle.

A keen road runner, she also
can’'t wait to join arunning club and
is determined to complete the one
marathon that “eludes’ her, the Two
Oceans Ultra Marathon.

As a passionate gardener, she
looks forward to getting a garden
going in her new home in Cape
Town.m

Bread tags for wheelchairs

YUSUF OMAR

he catering section of UCT

Student Housing joined officia
catering service provider Fedicsin
handing over five enormous bottles,
brimful with plastic bread tags, to the
Bread Tags for Wheelchairs charity
organisation.

These thousands of tags had
been collected from the university’s
residences.

And on 14 November, Mary Hon-
eybun, founder and co-ordinator of the

aid organisation, gratefully received
the tags from representatives of UCT
and Fedics.

Bread Tags for Wheelchairs
collectsthe tags and sellsthem to
packaging producer Groplast, which
transforms them into seedling trays
and photo frames. The proceeds are
used to buy wheelchairs that the char-
ity donates to disabled children and
adults recommended by the Disabled
Persons Associations.

Approximately 200kg of plastic
tags are required to finance one wheel-

chair. Sinceitslaunch five years ago,
Honeybun and co have been able to
distribute 167 wheelchairs.

Ceciliade Villiers, senior co-
ordinator of catering services at UCT,
Tracy van Zyl, project manager at
Fedics, and Maureen Stringer, also of
Fedics, were the masterminds of the
project at UCT.

The group is determined to collect
more tags next year.

“We're starting immediately with
the next drive,” said De Villiers. “Next
time we're going to have 12 hottles.” m

Tagged: Grant Willis (right), director of Student Housing and Residence Life,
hands over the bread tags to Mary Honeybun.
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If you don’t understand
the language they will be
talking at COP17 in Durban

glossary)

housands are swarming to

Durban from across the
globe for the 17th Conference of
the Parties to the United Na-
tions Framework Convention
on Climate Change, or COP17,
which starts on 28 November
and runs until 9 December. These
delegates will have plenty to talk
about. Here, from UCT’s Energy
Research Centre blog, we borrow
bits and pieces of an unofficial
glossary that might come in handy
for the uninitiated. (We've even
pinched thetitle.) To see the full
glossary, visit www.erc.uct.ac.za/
E2C2blog.htm.

CDM - Clean Development
Mechanism. A project-based
emissions trading system under
the Kyoto Protocol that allows
industrialised countries to use
emission reduction credits from
projects in developing countries
that both reduce greenhouse gas
emissions and promote sustain-
able development.

COP — Conference of the
Parties to the Climate Convention.
The supreme body of the Conven-
tion. Currently it meets once a
year to review the Convention’s
progress. The word ‘ conference’
is not used here in the sense of
‘meeting’ but rather of ‘associa-
tion’, which explains the seeming-
ly redundant expression “fourth
session of the Conference of the
Parties”.

DC — Developing country.

EIT — Economy in transi-
tion. EITs typically include the
countries of Central and Eastern

Europe (eg Poland), the former
Soviet Union (eg Russia), and
Central Asian Republics (eg Kaza-
khstan).

G77 — Group of 77. Founded
in 1967 under the auspices of
the United Nations Conference
for Trade and Devel opment
(UNCTAD); seeks to harmonise
the negotiating positions of its
133 devel oping-country members.

GWP — Global Warming
Potential. An index that allows
for comparison of the various
greenhouse gases. It isthe radia-
tive forcing that results from the
addition of one kilogram of a gas
to the atmosphere compared to
an equal mass of carbon dioxide.
Over 100 years, methane has a
GWP of 21 and nitrous oxide of
310.

K P — Kyoto Protocol. An in-
ternational agreement adopted by
all Parties to the Climate Conven-
tion in Kyoto, Japan, in December
1997. Not ratified by the US.

PAM s — Policies and meas-
ures. The promotion of renewable
energy, energy efficiency, forest
conservation, or other actions
for the reduction or limitation of
greenhouse gases or for sustain-
able development (to be imple-
mented by Annex | Parties under
Article 2.1 of the Protocol).

REDD — Reducing emissions
from deforestation and degrada-
tion in developing countries.

QEERTs — Quantified
economy-wide emission reduction
targets, for developed countriesin
the Cancun decision 1/CP.16. m

The Centre for Conflict Resolution, Cape Town, invites you and
members of your organisation to a public dialogue on

PEACE VS JUSTICE?

THE INTERNATIONAL CRIMINAL COURT,
THE UN, AND SOUTH AFRICA

CHAIR
Ms Yasmin Sooka
Executive Director, Foundation for Human Rights, Johannesburg
SPEAKER

Professor Vincent Nmehielle
Head, Programme in Law, Justice and Development in Africa,
University of the Witwatersrand, Johannesburg

SPEAKER
Ms Nicole Fritz

Executive Director, Southern Africa Litigation Centre, Johannesburg

Date: Wednesday, 30 November 2011 ® Time: 17h30 — 19h00
Venue: Centre for the Book ® 62 Queen Victoria Street ® Gardens ® Cape Town
RSVP: Lavenia Benjamin ® Email: lavenia@ccr.uct.ac.za
Tel: (021) 689-1005 ® Fax: (021) 689-1003 ® Website: www.ccr.org.za

All are welcome and entry is free. Kindly RSVP for seating.

CENTRE FOR
ONFLICT
RESOLUTION

Prof Mark New.

CT joins cast of
thousands at COP17

1} he 17th Conference of the
Parties (COP17) to the
United Nations Framework Conven-
tion on Climate Change (UNFCCC)
and the 7th Session of the Confer-
ence of the Parties serving as the
Meeting of the Parties (CMP7) to
the Kyoto Protocol, will be held
in the sunny city of Durban, South
Africa” That, per the COP17 site,
sums up what’s going to happen
in Durban from 28 November to 9
December. More or less. It doesn’t
perhaps capture the layer upon layer
of meetings, talks, negotiations, side

events, fringe events and the like that

will transform the city over the two
weeks. (Some meetings start even

earlier than the 28th.) Asusual, UCT
will have its own contingent there.
Some in official capacities, oth-
ersto observe and chronicle. UCT
will have an exhibition stand of its
own as well, showcasing its African
Climate and Development Initiative
and affiliated units, departments and
individuals.

Professor Mark New, UCT’s pro
vice-chancellor for climate change
and director of the university’s
African Climate and Devel opment
Initiative, or ACDI, is clear about his
expectations..

“The Kyoto Protocol second
commitment period needs to be res-
cued, asthisis the only working ex-

ample of an international emissions
agreement, albeit limited to a subset
of developed countries. This requires
developed countries such as Japan

to give ground and agree to a second
commitment period, but it would re-
ally be ‘lubricated’ if big emerging-
economy emitters such as Chinaand
India agree to a reasonable timetable
for them becoming part of aformal
emissions reduction treaty.

“For Africa, and South Africa,
agreement on the Green Climate
Fund is critical, as without this, low-
carbon development will be very
difficult, and Africa could follow the
business-as-usual fossil fuel energy
pathway.” B

Wind generator blows competition away

SUE SEGAR

he design for a sustainable

wind generator using redundant
materias has earned Hartmut Jagau, a
master’s student in electrical engineer-
ing at UCT, the 2011 Student Poster
Presentation award at the prestigious
2011 Ingtitute of Electrical and Elec-
tronics Engineers’ Energy Conversion

Congress & Exposition (IEEE ECCE).

Jagau’'s design reuses the perma-
nent magnets from discarded hard
drives to create a sustainable genera-
tor. Hiswork was supervised by Dr
Azeem Khan and Dr Paul Barendse of
the Department of Electrical Engi-

Round and round: Hartmut Jagau with
the generator that he designed using
magnets from discarded hard drives.

neering.

“1 felt honoured,” says Jagau,
“since the IEEE ECCE conference
isone of the best electrical machines
conferencesin North America. It

was encouraging to bring the prize to
South Africaand to see that our uni-
versities are indeed world class.”

Jagau would like to see the con-
cept evolve into afully working wind
turbine.

“My hopeisthat it will develop
into afully functional wind energy
conversion system which actualy
changes lives, rather than just proves
aconcept.”

More than 1 100 people attended
and over 600 papers were presented
at the |IEEE ECCE, this year themed
Energy Conversion Innovation for
a Clean Energy Future and held in
Phoenix, Arizona. m

UCT student group takes |n|t|at|ve

he Green Campus Initiative (GCI) has proven itsdlf to be an industrious and

committed group of environmentally concerned students; and not just dur-
ing campustimes, mind you. Three GCI memberswill attend —as officid UCT
delegates—the 17th Conference of the Parties to the United Nations Framework
Convention on Climate Change, or COP17, starting in Durban at the end of
November. Six more will attend the Conference of the Youth, or CQY, that runs
the weekend ahead of COP17, and other events during the summit. The students
will take part in events, workshops and parades, and use the opportunity to net-
work, al whilewearing their distinctive green overdls. “From a GCl perspec-
tive” said theInitiative's Kate Pdlett, who is part of the team organising the
COY event, “we havealot to learn from other students and Smilar organisations
around theworld, and smilarly we think that studentsin similar projects can
learn from our experiences and what we have achieved at UCT.” |
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round 80 UCT staff members are expected to retire this year.
In November, many of them gathered together for perhapsthe
last time at an official UCT function, asthey were féted at the annual

Retirees Dinner.

Collectively these staff members have committed over 1 000
yearsto UCT, observed Mary Simons of the Department of Political
Studiesin her remarks as she addressed the gathering on behalf of
the retirees. (One has been herefor only two years, some nearly or

over 40 years.)

Much has changed in the world over the past 1 000 years,
explained Simons, moving asit did from the Dark Agesto what is
now the information age. So, too, UCT has changed over the four
decades she has been here; in many waysfor the better, in others
— congider the ballooning marking demands on academics such as

hersdlf, she said — perhaps not so.

Also at the event, the chairperson of the UCT Council, Archbish-
op Njongonkulu Ndungane, toasted the retirees, while the vice-chan-
cellor, Dr Max Price, thanked them for their years of dedication.®

Retiree Adelaide Rooks is congratulated by vice-chancellor Dr Max
Price. (The full set of photos will be available at http://uct.ac.za/
news/multimedia/photo_albums/local/

0asts ItS retirees

Retiree Prof Renkuan Guo with Dr Max Price.

How to qualify for an ‘exceed’ rating

Monday Paper spoke to DVC Professor Thandabantu Nhlapo about how the new ‘exceeds’ category of the performance ratings will work

MP: What was the motivation
behind the Exceeds ratings?

TN: When the performance bands were
collapsed from seven to three, the need
was identified to cater for staff whose
exceptiond performancein any given
year went beyond the expectations
reflected in the top band.

MP: The common phrase doing
the rounds is that staff who wish
to earn such ratings should be
of the walking-on-water type

- is that, more or less, what's
expected?

TN: “Walking on water” isapopular
phrase at UCT and, to the extent that

it describes, in arather exaggerated
metaphor, exceptional achievement

in theworkplace, it is appropriate.

The substantive agreement with the
Union in 2010 introduced a shift of the
benchmark from the 50th percentile of
the nationd all-jobs market for all staff
in payclasses 5-12 to the 60th, which
isnow the‘A’ category, and which has
raised the bar in terms of performance
expectations. Someonerated A is
expected to meet al job requirements
and occasiondly to exceed them. Our
best workersarein the A category.
Clearly then, an ‘ Exceeds award marks
out somebody who has had atruly
exceptiona and outstanding year. Itis
understandable that such a performance
is sometimes described aswalking on
water. It should be remembered that
the mischief of the old system was
that it was always animpossible sl to
convince line managersthat your best
people wereinthe ‘4’ category. Being
symbolicdly bang in the middle of a

seven-tier structure, ‘4’ was dways
going to come across as ‘ average’ or
‘mediocre’, and line managersfelt

the pressure to give higher and higher
ratings for ordinary performance. The
current system solvesthis problem by
making it clear that our best perform-
ersareto befound in the A category.
Anything above that needsto be
exceptiondl.

MP: Let’s see if we can put this
in relatively concrete terms - let’s
assume we have three PAs who
answer their phones profession-
ally, run their managers’ diaries,
take minutes from meetings,
and generally do a stand-out job
on all their tasks. What kind of
thing would they have to do to be
walking on water?

TN: Good question. Three excel-

lent PAs, all with solid A-ratings as
described above. What may distinguish
one of them (let uscall him or her X)
from the othersisif one of two things
happens: (i) during the performance
cycle there was an incident, event or
other opportunity to shinewhich X
grabbed with both hands and went on
to scorethetry. An examplewould be
where X’s principa getsinvolved in
hosting abig international conference
at UCT and, beyond hisor her ordinary
duties, X isdrawn into the process over
aperiod of time and acquits himself or
hersalf excellently, to the benefit of the
department or faculty or its reputation;
or (i) in the absence of some defining
incident, X putsin an incredible year
even beyond his or her own high stand-
ards, frequently exceeding most of his

or her objectivesor excelling a extra
tasks, such asthose that might result
(for instance) from unfilled vacancies
elsawhere in the department. The point
that needsto be emphasised isthat there
should be no expectation that the spe-
cial circumstances leading to an award
in one year will be repeated in future
years. Except for the few instances
where exceptiond tdent leadsto ex-
ceptional performance year on year, the
majority of good peopleat UCT should
expect an A-rated career, punctuated by
those occasions where their response to
truly exceptiond circumstances draws
applause and appropriate recognition.

MP: What matters most for such
Exceeds ratings — how much you
do, or how you do it?

TN: It could be both. ‘How much’ may
recognise the volume of what was done
over and above ordinary job expecta
tions, whether thiswas in the form of
congstent performance over the year,
or aonce-off response to exceptiona
circumstances ‘How' would be judged
againgt the same yardstick.

MP: Among the numbers that
come up in the PPS documents
are that about 10% of staff would
fit the Exceeds 1 bill, while an-
other 5% would meet the criteria
for Exceeds 2. Of PASS staff of,
say, around 2 600, that’s close on
400 people who would receive
such ratings. Is the university
comfortable with that number —
is that a Goldilocks number, ie
not too big, not too small but just
right?

TN: Thisisthefirst timeweareusing
this system and the guidelines were set
using the historica dataon general dis-
tribution curvesin respect of perform-
ance. Thisyear’s process should tell us
whether this number was the right one
touse.

MP: One of the initiatives of

the new PPS to address the
concerns about managerial
favouritism is that colleagues
can nominate a particular staff
member — how much does that
colleague nomination or moti-
vation count for, because don’t
managers make the final deci-
sions anyway?

TN: Thisisadifficult one. While
acknowledging the Union’s argument
to widen the nomination processfor
‘Exceeds awards, we are aso mindful
of theimmense practical problems of
thisgpproach. My answersto your
questions above dl indicate that an
‘Exceeds award should be seen as
something specid, aprinciple that may
not always be adhered to where people
are able to nominate colleagues or
themselves. The safety valve of letting
unsupported nominations go forward
to the central consistency check hasits
own problems: what justification would
there befor aremote body sitting in
Bremner to overrule structures closer
to the nominees and their work? For
thisyear, the nominations not supported
by the line managers or by locaised
consistency checkswill be reviewed by
the central consistency check. | expect
discussion around the wisdom of this
gpproach to continue into 2012.

MP: Apparently the Employ-
ees’ Union did ask whether the
names of the Exceeds staff
would be made public, whether
in Monday Paper or just in re-
spective departments? (Not the
size of the rewards, obviously,
just their names.) Wouldn’t that
take away some of the secrecy
that seems to surround PPS
ratings, and perhaps stop the
rumour mill in its tracks, at
least partly? And wouldn’t it
also, perhaps, point out to col-
leagues exactly where the bar
is set?

TN: Thisis sometimes a complex
issue. A commitment to transparency
is always a good thing but sometimes
it bumps up against the requirements
of confidentiality (you refer to it as
‘secrecy’). On baancel think as

we try to embed this new system we
should err on the side of more, rather
than less, transparency.

MP: What, to your mind, would
suggest to you that the sys-
tem is effective, fair and that it
works?

TN: We have reached agreement with
the Union that we all have to work
hard to ensure consistency of ap-
plication and to monitor and review
all stages of the process. To support
this, we have also agreed on training
and testing of staff applying the
system, the production of aresource
guide to all line managers, and the
strengthening of the appeal's process
and of reporting on non-compliance
by both HRAs and the Union. m
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Travels abroad: While in Nigeria, the UCT group paused for a picture with
colleagues and friends. In picture (from left) are Dr Aubrey Mainza (UCT); Assoc
Prof Harry Garuba (UCT); Mwenya Kabwe (UCT); Dr Jemima Asabea Anderson
and Assoc Prof Nana Aba Appiah Amfo of the University of Ibadan; DVC Prof
Thandabantu Nhlapo; and an unknown guest of the Ibadan hosts.

awned

CT’sAfropolitan aspirations took
afresh, young, new turn over a
recent trip to Ghanaand Nigeria
Deputy vice-chancellor Profes-
sor Thandabantu Nhiapo, Associate
Professor Harry Garuba of the Centrefor
African Studies, Mwenya Kabwe of the
Department of Dramaand Dr Aubrey
Mainza of the Department of Chemical
Engineering made up the delegation to
the Universties of Ghanaand Ibadan, re-
spectively. Theaim of thetrip, explained
Nhlgpo, wasto start up and, in acouple
of cases, cement exiting collaborations.
Theinclusion of rdaively younger
academic staff —lecturers and senior

In West Africa

lecturers—was ddliberate, he added.

“It gemsfrom awish to begin
theimplementation of an important
component of the Afropolitan vison—
namely, supporting new collaboretive
rel ationships across the continent and
deepening existing ones, while assisting
younger scholarsto acquirethe capita
that comes with academic networking
across borders.”

Thetravellers had apacked itinerary.
Garuba discussed shared curricula of-
ferings, and joint conferences and other
meetings. (His conference on Think-
ing Africa and the African Diaspora
Differently, planned for December,

piqued interest.) Kabwe conferred on
smilar collaborations with counterparts
from the School of Performing Arts a
the University of Ghanato build onan
aready exigting relationship. Mainza
talked geological dataand mineras
processing models with delegates from
the Ghanaand Ibadan universities, acol-
Iaboration that could soon include even
more ingitutions and disciplines. And
Nhlapo explored opportunitiesfor joint
research on malariaand other diseases
of poverty.

Thetrip has spurred countless new
partnerships and networks, reports
Nhlapo.®
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Full steam ahead for Obz Square

5

oasting over 880 rooms,
UCT’s new Obz Square resi-

dence on Main Road in Observato-
ry is asizeable chunk of building,
so understandably the neighbours
have some questions and concerns.

On 21 November, the uni-
versity addressed some of those
questions at a Community Informa-
tion Day at the residence, where
Observatory residents were shown
around the building and given an
opportunity to raise their concerns.
(The week before, the university
had also unveiled the residence —
completed a full month ahead of
schedule — to the media.)

Vice-chancellor Dr Max Price
and his team of senior managers
explained the need for building the
residence — demand from students
for on- or near-campus accom-
modation has swelled — and then
detailed some of the building’s
state-of-the-art features (see side-

L]
.

THINGS YOU DIDN’T KNOW
ABOUT OBZ SQUARE

e 15.5km of piping, 1 200 tons of steel, 13 000m? of concrete, 58 000M? of paint
and 1.78 million man-hours went into the construction of Obz Square;

bar).  The building took four years from conception to completion;
Among the community’s con- ¢ Theresidence hasasocia areawith soft seating and three pool tables;
cerns were the availability of park- ¢ Thefirst room was completed in January 2011;
ing space for visitors (no parking e The last room was completed on 17 October 2011;
is allowed outside the residence), ¢ Thefina handover to UCT took place on 15 November;
policies to address doubling-up ¢ Theresidence camein on budget at R415 million;
or squatting (ie students allowing ¢ The management structure will include two wardens, two assistant wardens, a

othersto live in their rooms), and
measures for dealing with misbe-

resident manager, three facilities officers, a maintenance co-ordinator and two
artisans,

having students, like those return- » Thebuilding will feature 24-hour, on-site security, 58 security cameras and seven
ing to the residence late at night. dedicated campus protection officers;
The residence’s business space for  Further security monitoring in the areawill be the joint responsibility of the Ob-

retailers, the need for a gym where
students can “vent their frustra-

tions”, the stops for the Jammie .
Shuttle, and how students would

maintain the culture of the suburb

also came up. (These issues are .
being looked into, promised Grant

servatory Community |mprovement District and the Groote Schuur Community
Improvement District;

Students can use the laundry — 30 large-load washing machines and 30 tumble
driers—free of charge; (They’ll have to provide their own washing powder, of
course.)

The residence has dl of 92 kitchens, each equipped with afridge, freezer, stove
and microwave oven;

Willis, director of Student Hous- ¢ There are two well-equipped study rooms that can also be used for meetings;
ing & Residence Life, and John ¢ There'sagate-of-the-art computer lab on the ground floor;
Critien, executive director of UCT « All of the 880 single bedrooms have internet connections;
Properties and Services.)  Each student will have asingle room with en-suite bathroom;
Deputy vice-chancellor Profes- » The bathrooms were built asindividua pods. After the option to have them

sor Crain Soudien explained that
UCT intends to create a“living
learning environment” in Obz
Square, and called on Observatory

produced in Johannesburg proved alogistical headache, over two years UCT
invested R32 million in adying company in the economically hard-hit Atlantis
community. Just over 100 artisans from the community were employed to build

the pods.

residents both to hold the univer- » Thebuilding has been designed to alow in as much natura light as possible;

sity accountable for this, and to be * Rooms have motion-controlled lighting monitors to save energy;

partners in the project. e The water-heating system uses up to 70% less energy than traditional systems;
“We would like to be good e Acoustica treatment was gpplied to the windows on the Main Road side of the

neighbours,” he noted. | building, so no traffic soundsto interfere with studies or deep. |

m
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New bmldmg new era for economics school

YUSUF OMAR

ozens of top business execu-

tives and prominent academics
were present on 9 November at the
official opening of the new School of
Economics building on UCT’s Middle
Campus.

Of course, the building has beenin
operation since earlier this year.

Dean of Commerce Professor Don
Ross said that the new building would
alow the schoal to be re-united with
its many research units, which were
previoudly scattered around the univer-
Sity’s campuses.

Ross acknowledged that few
academic departments at UCT enjoy
adedicated building. But, he said, the
new building was an important mile-
stone for both the School of Econom-
icsand South Africaasawhole.

Identifying UCT (and the Fac-
ulty of Commerce, in particular) asa

Open sesame: The vice-chancellor, Dr Max Price, and Prof Don Ross cut the
ribbon on the new School of Economics building.

“crucial contributor to the dynamism
and competitiveness of the economy”,
Ross expressed gratitude to the many
donors whose philanthropy had under-
pinned the building of the new school.

“Generating new knowledge isthe
theme of the fundraising programme
that's also being launched tonight,”
said Ross.

Unashamedly pitching the school
to potential sponsors, Ross encouraged
further donations, saying that running
aworld-class university was expensive
but necessary.

Guests at the event also witnessed
the unveiling of the Silver Tree donor
recognition wall, which bearsthe
names of all mgjor benefactorsto the
school in 2011.

Keynote speaker Neville |sdell,
aUCT aumnus and former CEO of
Coca-Cola, said the business world
faced an impending crisis. Support for
the neo-libera economic system was

dropping globally, he said, so much so
that the very proposition of the market
system was under threst.

“Paliticians can grab onto that and
use that to undermine what has been
the grestest driver in poverty allevia-
tion,” he says.

Despite popular reservations about
the market system, the fact remained
that governments are unable to perform
the “policeman” role they are meant to
play in economies, he argued.

Isdell’s proposed solution —what
he calls ‘ connected capitalism’ — pools
power bases from business, civil
society and government to deliber-
ate on solutions to problems facing
economies. Collaboration isthe key to
sustainable growth, he said.

He hopes, he added, that the new
home for the economics school will
giveriseto ageneration of economic
leaders who have the power to be col-
laborative. m
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Improved teaching key to improved
through

CT’sreputation may be built on

its research muscle, but those
attending the Conference on Teaching
and Learning @ UCT on 11 Novem-
ber were making a strong case for
beefing up the university’s teaching
credentials as well.

And they pitched a convincing ar-
gument at the event — the university’s
first teaching and learning conference
— hosted by the Centre for Higher
Education Development (CHED) and
the Institutional Planning Department.
Over the day, delegates presented the
work that they were doing to boost the
effectiveness of teaching, speaking on
the use of video-taping to teach com-
munication, teaching and learning in
large classes, facilitating small-group
learning and multiple-choice testing
in maths, among other topics.

Asvice-chancellor Dr Max Price
emphasised in his speech, improved
teaching may be the key to turning
around the poor throughput rates
of some programmes — such as the
Bachelor of Science degree, which
currently manages a cohort comple-
tion rate of under 50%.

“We have aproblem,” Price said.

But aready the university is
beginning to put its money and
resources where its ambitions are, he
reported. Thisincludes strengthening

the emphasis on teaching in academ-
ics' performance reviews, and the ap-
pointment of teaching-only academics
to permanent posts — with promotion
opportunities.

There'saso achangein climate
and a greater appreciation of teaching
around campus, remarked Associate
Professor Nan Yeld, dean of CHED
and, for now, acting deputy vice-
chancellor. For example, faculties
are beginning to accept that strong
faculty-specific structures are essen-
tial to bolster teaching and learn-
ing, she said. In addition, many are
warming to the argument that perhaps
the standard three-year degreeis
no longer afit with the needs of the
country and its less-prepared students.

“Faculties are realising that,
given our schooling system, you can't
actually produce a quality outcome
without addressing some fundamental
learning needs, and that you really
can’t do that in the current envelope
of athree-year degree,” she said.

Teaching and learning could also
play apart in UCT’s size and shape
aspirations. Price and Yeld outlined
how the university would be able to
increase its graduate output and grow
its undergraduate student numbers
without simply hiking its first-year
intake.

puts of students

&

The road ahead: There’s plenty of work to be done to improve throughput rates, said VC Dr Max Price.

Rather, they explained, UCT
could increase the number graduat-
ing by up to 20% by improving its
throughput rates, ie by keeping more
students in the system. A steady
increase in postgraduates was also
envisaged.

Professor lan Scott, director of the

Academic Development Programme
in CHED, also had aword of caution
for those who argue that throughput
rates can be improved by simply
pushing up admissions criteria. UCT
isworking with the cream of the
country’s school |leavers, both black
and white, he pointed out.

“To me, for usto think that we
can't deal with the top two percentiles
of our majority population group is
outrageous. So let us not think that the
variable that will solve our problem
isthe selection criteria. The variable
has to be the way we deal with the
students and their potential.” m

Caring hands: Madri Engelbrecht has started a programme to help people with
disabilities find employment.

Work programme supports those
with disabilities

{1 ewarding, inspiring, energis-
ing.”

These are the three words
that Madri Engelbrecht, aclinical
educator in the occupational therapy
division of the Department of Health
and Rehabilitation Sciences, uses to
describe the work she does running
a supported employment programme
from the Vanguard Community
Health Centre.

Supported employment is an
approach that assists unemployed
people with disabilities to enter or
return to the open labour market. The

supported employment programme,
which Engelbrecht kicked off last
year, serves work seekers with dis-
abilitiesliving in the Bonteheuwel
and Langa communities.

“The difficult circumstances that
exist in these communities mean
that many people are seeking work
opportunities. People with disabili-
ties face even bigger difficultiesin
obtaining employment, even though
they are able and motivated to work,”
Engelbrecht says.

The programme, she explains,
came about after a needs assessment

her team did in the Bonteheuwel/
Langaarea,

“Because of the of high unem-
ployment rate, specifically among
people with disabilities — most of
whom said they really wanted to work
— supported employment seemed like
an appropriate strategy at community
level. We wanted to get people back
into work quickly.”

Plans for the programme include
making it sustainable, creating a post
for a dedicated occupational therapist,
and possibly registering the pro-
gramme as an NGO.m

HUMA names first four doctoral researchers

I n amilestone step, UCT's In-
stitute for Humanitiesin Africa
(HUMA) has recruited itsfirst doc-
toral researchers.

Justin Brown, Bianca Camminga,
Sarai Chisala and Safiyya Goga
have now joined HUMA, which was
launched last year with the aim of
“fostering interdisciplinary academic
research, promoting the next genera-
tion of scholars and driving critical
public debate”.

In hisresearch, Justin Brown, a
Capetonian who studied literature,
history and linguistics at UCT and
holds a postgraduate certificate
in education, will explore mother
tongue/native language issues in
South Africa, and the various com-
plexities attached to these issues. His
research forms part of HUMA’s theme
On Being Human, which explores
how language and communication are

fundamental aspects of what it means
to be human.

Camminga completed her un-
dergraduate and honours degrees at
Rhodes University, before untertaking
amaster’s at the Centre for Interdisci-
plinary Gender Studies (CIGS), at the
University of Leeds, on a Chevening
Scholarship. Her PhD research will
focus on how transgender identity
functions in South Africa, and how
people from the continent access the
country in order to find a perceived
safety in their identity within its
borders.

ChisalaisaMalawian lawyer
who holds a master’s degree in hu-
man rights and democratisation from
the Centre for Human Rights, and a
graduate certificate in women’s and
gender studies from the University
of Memphis. Having worked as a
researcher, concentrating on sexual

¥
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Into the fold: (From left) Sarai Chisala, Safiyya Goga, Bianca Camminga and
Justin Brown are HUMA's first doctoral researchers.

offences and HIV/AIDS and the chal-
lenges they pose for magistrates, her
research fascination is the intersection
between HIV/AIDS and the law, and
her current research focuses on the re-

cent attempt to legislate the pandemic
in Malawi.

Goga, from Durban, completed
her master’sin the political and
international studies department at

Rhodes University. Her doctoral
research will centre around Muslim
subjectivities in South Africa, with a
focus on wealth accumulation and the
ways in which the display of wealth
and meanings around wealth relate to
religiosity and moral goodness. Her
research fallsinto HUMA's broader
theme of Circuits of Consumption.

Professor Deborah Posel,
HUMA's founding director, has
welcomed the researchersinto the
ingtitute’s fold.

“Our doctoral programme oc-
cupies acentral placeat HUMA —it's
at the heart of our efforts to contribute
to the next academic generation,” she
says. “I am thrilled to be working
with four talented, lively and intellec-
tually curious doc fellows who have
also committed themselves to playing
an active part in shaping HUMA's
future.” m
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CLASSIFIED

EVENTS

UCT Soft Funded Academic and
Research Staff (SFARS) Information
Meeting Date: Monday, 28 November
2011. Time: 12h30 - 14h00. Venue:
The Gallery, Centre for African Studies
(Upper Campus). Please RSVP by
contacting Aateefa Ansary on 650-
2418 or email aateefa.ansary@uct.
ac.za and for copies of the three
SFARS policy documents and mission
statement.

A Colloquium on Eco/Green Burials
is to be held on 3 December from 9.30
—4.30 at Kagyu Centre, 6 Morgenrood
Road, Kenilworth. Speakers include
Environmentalists, City of Cape Town
officials, and representatives from a
broad spectrum of religious traditions.
For enquiries and bookings Pam at 021
424 6447 or 078 619 8346 or email:
pambishop@telkomsa.net

VACANT POSTS

EXECUTIVE AND ACADEMIC POSTS:

Part-time Lecturer: Sesotho
Language, School of Languages &
Literatures, Faculty of Humanities,
Closing date: 30 November 2011

Senior Lecturer/Lecturer: Clinical

Epidemiology, School of Public Health

& Family Medicine, Faculty of Health

ggiences, Closing date: 5 December
11

Lecturers (x2), Department of Health
& Rehabilitation Sciences, Faculty of
Health Sciences, Closing date: 13
January 2011

RESEARCH, PROFESSIONAL,
ADMINISTRATIVE AND SUPPORT
POSTS (PASS)

Thembakazi Trust Senior Research
Officer, Department of Human Biology,
Faculty of Health Sciences, Closing
date: 30 November 2011

Co-ordinator: Societies & Dayhouse,
Department of Student Affairs, Closing
date: 30 November 2011

Technical Assistant: Painting,
Michaelis School of Fine Art, Faculty of
Humanities, Closing date: 1 December
2011

Part-time Administrative Assistant,
Department of Psychiatry & Mental
Health, Faculty of Health Sciences,
Closing date: 2 December 2011

Research Officer: Chronic Disease,
Department of Medicine, Faculty of
Health Sciences, Closing date: 15
December 2011

POSTS FOR UCT STAFF ONLY:

Bookkeeper/Administrative
Assistant, Finance Department ,
Closing date: 28 November 2011

To view the full advertisements and
application requirements for each post,
please visit www.uct.ac.za and click on
“Vacancies”

PROPERTY/ACCOMMODATION

Rondebosch: Brooklands House
4 Star Guesthouse, with Beautiful
Gardens and Pool. Ideal for visiting
Parents/Prof’s/Doctors’s rates from
495pp sharing B&B see www.
brooklands-guesthouse.co.za;
brooklands@mweb.co.za

Claremont. House for 6, Huge kitchen,
Large lounge. 6 bedrooms. Secure
Parking 6 cars. Good security. Pool.
Part furnished. Need beds, crocks,
pots. R 2900 pppm. 0822903633 or

0216892455. email jmcshelley@gmail.
com

Rondebosch: Large flat, spacious fully
fitted kitchen,2 fully furnished bedrooms
Suitable for 4 persons sharing. Situated
in central Rondebosch close To U.C.T

. Available immediately —R3500 pp
sharing. Also available for long term
tenancy. Tel : 0216858106 email to
rondeboschbookings@gmail.com

Wynberg Hill: Historic Bachelor
Flat in Victorian house. Attractive
garden setting in quiet street. Near
Kirstenbosch and M3. Spacious
(56m2), sunny, high ceilings, oregon
pine floors, large balcony (10m2)
extensive views. Separate kitchen
(bics) & bathroom. Secured Carport.
Suits single, quiet professional,
consultancy rooms or studio. R4,400
per month negotiable, includes water,
parking & MNet. Contact 0847463113

Flat to Rent: 2 bedrooms, 1
bathroom, balcony, 2 secure parking
walking distance to UCT centrally
conveniently located. Short term to
long term rent available. Partly to
fully furnished. Suitable for students
or visiting academics. R6,800 per
month or R500 per day. Enquire at
aopb2003@yahoo.co.uk”

Forest Hill: 1 furnished room with
linen available for long term in Forest
hill Complex The kichen has big fridge,
microwave, stove , iron , toaster
kitchenware..one Bathroom with bath,
shower and separate toilet lounge with
balcony there are washing machine
facilities , pool in the complex electricity
, water , internet included Looking

for post-graduate ,PHD UCT female,
non smoking, the rent is R 3000/ per
month , deposit of R 1500 cell phone:
0731440931

Kenilworth: 2 bedroom flat available
immediately. Off main Rd Kenilworth.
Few minutes’ walk from Kenilworth
station. Off street parking. R4500.00
per month (negotiable). Available

to academic/professional staff only.
Contact Peter 0832519769 or Margaret
0825535176

Rondebosch: furnished, one bedroom
+ bathroom; lounge + kitchen, off
street parking. Water and electricity
included. Walking distance to public
transport. R4000. Contact: Maknow.
0834710825.

Kommetjie: Retire at the seaside?
Three-bedroomed cottage for private
sale, R1.125m, Kommetjie. Outside
room can be developed as teen pad/
studio/garage. Call 0735997537

Rondebosch: Fully furnished garden
cottage available. Centally situated-
close to UCT, Suitable for couple or
post grad student. Rental--R4000/
month. Secure off street parking.
Contact 0790763913

Rondebosch: Flat, dble bedroom &
study, fully furnished & equipped in
secure block UCT border. Suitable for
couple or single. Avail. mid-January

to 30 November 2012. R7500 p.m.
Please send details to colin.bundy@gtc.
ox.ac.uk or phone 0762 966006”

Observatory: Fully furnished room to
rent from 1 December in Observatory.
R2500 exclusing bills. Prefereably
mature student/young professional.
Contact me: 0743439622/
elloisedutoit@gmail.com

Kenitlworth Park: 3 Bedroom Flat

for Sale Flat for sale Kenilworth Park

in secure complex. Ideal for student
accommodation. Incl. garage & parking
bay. Pool, laundry in complex. Close

to shops and public transport. Asking
price R700,000.00. Contact: Nicky
nixwest@gmail.com / 0845650282

Rondebosch East: Near Islamia
College Three beds —full house
furnished pool etc. Looking for 4
Muslim ladies to occupy.Standard
bedroom @ R3000 The Main bedroom
@R4000 (2 can share this room) Cell:
+27823895608 Tel:+27315338700

Rondebosch - holidays or longer.
Spacious 2-bedroom flat available

for all or part of Dec./Jan, or longer

if required. Fully furnished, serviced,
one meal a day provided, also includes
garage. Quiet, in pretty gardens near
shops on Main Road. Tel Geoff on
0216852665 or 0845899757

Rondebosch: Secure, sunny, furnished
Bachelor flat in well maintained
complex close to UCT, Rondebosch
shops and Jammie shuttle.Recently
renovated with large windows looking
out onto trees and garden. R4 300 pm
incl water & elec. Garage : R200 pm
Available: January 2012 Contact Kerrin:
083 331 3513 or kerrin@iburst.co.za

Rondebosch: Flat 2 bedrooms, furn,
fitted kitchen to rent in secure block
near UCT. Suitable for 2 persons
sharing. Avail 1 Feb - 30 Nov 2012. R6
900pm incl elec. Send full details to
malcgust@iafrica.com”

FOR SALE

Book: Title:Days that shook the world
( events that shaped world history)
Author: Hugo Davenport R280 new
still wrapped contact ext: 4739 or
0727802784

Book: Title: International Rugby
Encyclopedia Author: Andrew De Klerk
R280 new 560 pages

Garden Tools: Lasher hammer claw
new R80 Lasher 1.8kg club hammer
R200 Lasher 700g hammer ballpe-in
wood R100 Lasher 900g steel hatchet
R80 Lasher hacksaw frame craftmaster
R100 Lasher hacksaw blades h-carbon
18TPI R5 each Lasher 660mm n 0.2
mhss spade R60 Lasher big fork 4
prong R130 Lasher all steel 16t rake
R75 Lasher bow saw R50 Lasher
secateur bypass h/duty professional
R150 all items new tel: ext: 4739 or
0727802784

GOLF 4 TDi: Silver 2000 Model -
214000 km - good runner with FSH.
Very good condition. Well maintained.
AC/PS/CL/EW/Airbags/ABS/Tow
Bar/8 CD Changer/New Tyres/New
Shocks. Accident free and extremely
fuel efficient (5.71/100 km). Owner
moving overseas. R60000 onco.

No dealers. Call Philippa 082-802-
5769/0215318322

Humanities graduation hood: for
sale for Honours (dark blue stripe). New
& never worn. Please check if it's the
correct one for you. Call Robyn 082
422 4543

2008 Honda Accord:, 2.0L, Sedan,
silver, 42000km, petrol, 4 doors,
manual, abs, air con, climate control,
asc, ebd, power steering,srs airbags,
alloy wheels, electric windows, alarm,
one owner, full service record. R157
000. Suzana 083-324-9233

Car: M.Benz 200E 1994 model,
253000km. White, leather interior,
exceptional condition. Second owner,
licenced until Oct 2012. R40000.
Please contact Spencer 082 7207223
or 021 4674817 (work)

Household Items: LG Express

Cool fridge/freezer for sale. Excellent
condition. R1650. Buyer must collect
from Sea Point. Defy Automaid washing
machine for sale. Good condition.
R500. Buyer must collect from Sea
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Point. Contact Emma - emmalinc@
gmail.com

Car: Merc C180K Auto Elegance 2003
with only 114700km & FSH for sale
R85,000 neg. Contact Thaabiet - 3597
or 0721468908

KWV/ROODEBERG 6 Bottles (
Heritage Red Wine Collection) Price:
R500 box still sealed contact: ext.4739
or 0727802784

CD:Title: Modern Ladies of Jazz
Artists: Esperanza Spalding, Laverne
Butler plus 12 others R150 brand
new still sealed contact: ext. 4739 or
0727802784"

VW Citi Chico: 1.4L in immaculate
condition Year: 2003 Mileage:
90,000 kms Colour: White, Specs:
CD Player, Gear lock Transmission:
Manual Second owner. Full service
history on record Pictures attached
Price: R39,000 Contact: Sonali -
0827941236 sonaliruparelia@yahoo.
com rprson001@gsb.uct.ac.za “

CD: Mango Groove ( Live in Concert)
R150 new still sealed ext: 4739 or
0727802784

X-MEN series DVD: 1) Wolverine 2)
X -MEN 1 3) X-MEN 2 4) X-MEN THE
LAST STAND R400 tel: ext: 4739 or
0727802784”

GENERAL

EAGLE TRANSCRIPTION &
TRANSLATION SERVICES:
Transcription of digital files, research
interviews, focus groups; copy

typing, meetings, translations

Tel.: 0217611866 / Mobile/cellph.:
0848129386 Email: eagle@iburst.co.za
/1 lorrhein@gmail.com

Proofreading and Editing: Do

you need the services of a qualified
proofreader and copy-editor for your
Theses, Journals and Dissertations?
Competitive rates. Call Deborah
0725326362 Email: proofreader@
mweb.co.za

Brain imaging Study on Social
Anxiety: If you experience a great
deal of anxiety in social situations (like
speaking in public) Please contact:
coenie.hattingh@uct.ac.za

“About to graduate? Looking for a
position in the finance industry? Do
you have a BCom or BBusSci?

Need help finding your perfect position?
Send CV info@conova.co.za”

Professional Editing & Proofreading.
Improving language, expression and
formatting. Postgraduate dissertations,
articles, papers, etc. Very experienced
and reliable. Reasonable rates. Tel:
Regine at 0215313330. Email: regine@
cybersmart.co.za

Data Capturing Service: Professional
Data Capturer with experience in
Medical and Multi-Media fields.
Competitive rates. Call Andrew on
0792450673/0216719280

Transcribing: Skilful and efficient
transcribing tailored to your needs:
qualitative research, focus-groups,
conferences, etcetera. Work

not outsourced, confidentiality
assured. References on request.
Carintranscribing@webafrica.org.za
0214659904 / 0836822245

On Time Transcribers - Student
rates! For all your transcription needs.
Thesis, interviews transcription www.
ontimetranscribers.yolasite.com /
ottranscribers@gmail.com Call Elaine at
0215534409 / 0766064266

Editing and Proofreading needs:
Highly experienced editor will take care
of all your proofreading requirements.

Theses, dissertations, etc, prepared
to the highest professional standards.
Reasonable rates and quick
turnaround times. Contact David
Capel on davidgcapel@gmail.com or
0726606211.

Guitar Lessons: Private electric/
acoustic guitar lessons designed to
nurture your inner ability and to be fun!!
Beginners to intermediate. An hour
lesson at R80 in Claremont (additional
petrol fee if at student’s premises). Call
Andrew 0792450673 or 0216719280

Clothing Alterations: any form
of alterations to clothing done at
reasonable prices. Contact Elsabé on
0767874047 or emgalter@gmail.com.

Postgraduate Studies Support:
professional Life Coaching &
academic Writing Consultation.
Editing of theses, articles, reports etc.
Postgraduate Support Groups. www.
academicsupport.co.za. Dr Gudrun
Oberprieler: info@academicsupport.
co.za, 0822599530

Kids craft boxes: - crafty activities in
a box, at reasonable prices. Ranging
from R29 - R109. Also good as
presents. View pictures or more details
at www.whatsinthebox.co.za

House sitter: Free of Charge
Accommodation in return Caring for
Animals long term or short term while
you enjoy your holiday let me take care
og)éour home Contact Phillip 084 6992
7

Transcription: Qualified Professional
medical transcriptionists for part-time
projects (typing). For these and other
documentation etc. Accommodate
micro mini cassettes, standard
cassettes. Contact numbers:
0834243895 or 0768626834

“Housesitter: Available for House sit
.November and December long term
or short term. Mature Professional.
House proud,Reliable ,love Pets and
Gardening. Previous References
available. Contact Alexandra
084431595 yelloblossom@gmail.com”

Editor/
proofreader

Available for postgraduate theses,
journal articles etc. Experience
in academic publishing. CV/
references on request. Contact Dave
0828990452 or david.buchanan@
telkomsa.net

Delightful Old Cape farm

house offers Yearly Lets

for three apartments of

varying sizes and rental.
Visit

www.ivydeneapartments.com

for information.

No under-grads
considered. Gated
complex on Jamie route.

MITCHELL’S PLAIN
THE PROMENADE

OBSERVATORY

321A MAIN ROAD
TEL: 021 447 0591
CELL: 087 3539 442

supa guick
TYRE EXPERTS
CLOSERTO YOU

TEL: 021 376 3695
CELL: 087 3539 448

BATTERIES || CV JOINTS |88  pggp "5508%  psgg AEAT MAG ) | SHOCKS
INCLUDES OLD BATTERY 175/70xR13 205/55%R16 OE VAF - = N |MONROE & GABRIEL
R439 R749
—90
175/65xR14 205/40xR17 Now Less L 5
o498 R669 o BT
185/60XR14 R599 225/45R17 R849 6 O A)
s | Above Prices include fitting, Excludes Balancing and Tubeless Values 3-YEAR GUARANTEE FITTED! . o
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FUEL SAVER EXHAUST
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WE DO ALL SUSPENSION
REPAIRS AT VERY
COMPETITIVE PRICES !!
* ALL WORK GAURANTEED!
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* ABOVE PRICES INCLUDE FITTING, EXCLUDES
BALANCING AND TUBELESS VALVES
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Student awash with awards
for bath-substituting lotion

Anovel lotion, DryBath, has won
itsinventor (and UCT student)
Ludwick Marishane top honoursin
the Global Student Entrepreneurship
Award, contested by students from
more than 42 countries.

Entrepreneurship comes naturally
to Marishane. Hislong list of achieve-
ments on the business front, achieved
in a short space of time, speaks for
itself.

In fact, the Limpopo-born, third-
year commerce student cameto UCT
through an Allan Gray Orbis Scholar-
ship after his business acumen was
identified while till at high schoal. It
was a sign of things to come.

Just recently, Marishane shared
third place in the South African Brew-
eries Foundation’sinaugura Innova
tion Awards, pocketing awhopping
R150 000 in prize money.

This after he scooped no fewer
than six local and international ac-
colades, thanks to hislotion, DryBath,
described as a“bath-substituting
product”, invented and marketed
by his company, Headboy Indus-
tries. DryBath is said to kill germs,
moisturise the skin, and leave a sweet
scent after it has been applied.

DryBath won Marishane the Au-
dience's Choice award and the Most
Promising Young Entrepreneur Award
in the Singapore Management Uni-
versity’s Lee Kuan Yew Global Busi-

ness Plan Competition in August; he
was chosen as one of the 12 Brightest
Young Mindsin Google's Zeitgeist
Young Minds Competition in May; he
was named a runner-up in the start-up
category of the Cape Town Entrepre-
neurship Competition in March; and
he finished third in the UCT leg of the
National Innovation Competition.

He has also been selected to
represent South Africa at the Global
Student Entrepreneurship Award
event, for two consecutive years. This
month, on his second try, he took
top honours at the competition. In an
event that began with nearly 2 000
students from 42 countries, Maris-
hane will sharein the half million-
dollar prize pool of cash and in-kind
business services, including ayear of
mentorship.

These triumphs fit in well with
Marishane's goals. But it's been a
long haul for him and DryBath.

After initial approval for Dry-
Bath, Marishane sought funding from
80 local and international investors
—alinvain.

“They would tell me | was too
young, or the ideawouldn’t work, or
the product would be too expensive
for poor people,” he explains.

That did not deter him, though,
and he decided to enter awhole bunch
of competitions to seeif he could
fund the business with prize money.

But more than just winning him
cash, the competitions have hel ped
Marishane expand his networks,
and that is beginning to pay off.

He reports that the Accor Hotel
Group has agreed to pilot DryBath

at their hotels in December, to see
how consumers respond. That may
well land him hisfirst big client.

And if everything goes accord-
ing to plan, DryBath could go on
public sale next year.

Cleaning up: Student entrepreneur Ludwick Marishane has never given up on the plan to get his cleaning lotion onto the
market. His DryBath product has now scooped a global award, one of many accolades.

Histips for fellow students
with a head for business? Read,
research, network — and accept
failure.

“Aslong asyou're failing, it
means you're trying.”m

Student am

YUSUF OMAR

t'smore than awebsite. Its name has

become averb. For global internet
users, search engine Google has be-
come an ingtitution —and an invaluable
research tool for students.

Aspart of itsexpansion plans,
the company has steadily launched its
Google Student Ambassador pro-
gramme around the world. Tertiary stu-
dents selected for the programme, says
Google, would have an opportunity to
act asliaison between the university
and Google.

UCT currently boastsfive of the 17
student ambassadors at South African
universities.

They arefinance and accounting
students Linda Mahloko and Ludwick
Marishane, electrical engineering
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Reaching out: (From left) Linda Mahloko, Joyce Mwangama, Justin Alvey and
Kirsten Eddey are four of UCT’s five Google Student Ambassadors. (Absent —
Ludwick Marishane.)

students Justin Alvey and Joyce Mwan-
gamaand marketing student Kirsten
Eddey.

Tasked with growing the profile of
Google on campus and derting students
and staff to new developmentsin the

Silicon Valley company, the ambassa-
dors have been hard at work.

They’ ve guest-lectured afourth-
year business strategy class on how
to use Google sites and other Google
applications. The ambassadors so

held an online information session on
17 November for students interested
in learning more about opportunities
available from Google.

But responses from students and
staff have been less enthusiastic than
they had hoped.

“Sincethisisthefirst year the
programme has been run, we have not
seen afast reaction to the ambassador-

ship programme from the other students

or saff,” saysMwangama. “At the
beginning of next year wewill run a

Google Awareness campaign during ‘O’

week —then we will get to see how the
university feels about the ambassador
programme on a broader scale.”
Besides gaining va uable experi-
enceinworking as ateam, ambas-
sadors are also able (often exclusively)
to apply for Google scholarships and

passadors gear up to peddle Google on campus

internships.

The ambassadors say that raising
awareness of Googl€'s range of prod-
ucts can do much to assist studentsin
their daily ventures.

Does being an ambassador increase
one's chances of long-term employment
in Silicon Valley?

“They'vetold usthat it givesusa
foot in the door,” confirms Eddey.

With Google being ranked first in
Fortune magazine'stop 100 firmsto
work for in 2007 and 2008, this can
only be agood thing.

While the students do not receive
adtipend, Eddey saysthey are well
looked after. The UCT ambassadors
have each received a top-of-the-range
Android phone, and were dso invited to
the annua Google South Africa confer-
ence, held in Johannesburg recently. m

Medal for retiree runner Rosalie

Williamses squash their rivals

me retirees never lose their UCT ties. Or, in the case of

osalie Richfield, their UCT running vests. And agood
thing, too. It was while donning UCT coloursthat Richfield,
of the Graduate School of Humanities until her retirement
earlier thisyear, took first placein the 60-64 age category at
the Western Province Cross Country Championships. That

led to a spot in the Western Province side that travelled to the

South African Cross Country Championshipsin Bloemfon-
tein in September, where she ran in the master’srace, which

aso featured one ZolaBudd. Thistime, Richfield won silver

in the 60-64 category. “| told my colleagues, very tonguein
cheek, mind you, that | wasretiring in order to have more
timetorun,” jokes Richfield. “And see, it paid off.” m

I t'swell known in sporting circles that UCT staffers are enthusiastic sguash
players. But apparently those players surnamed Williams who are also
affiliated to UCT Libraries rule the roost. Take the recent staff squash tour-
nament hosted by Karl Buckton of Sport and Recreation. At the end of the
three-week competition, it was Johnathan and Russel Williams — no relation,
as far as we could determine, but both of the Chancellor Oppenheimer Library
—who walked off with the silverware. Johnathan took on Sean Sivertsen of
Academic Administration in the gold section final, winning 2-0. In the bronze
section, Russel got the better — by 2-0 as well — of Carl Herman, director of the
Admissions Office and a late replacement for Student System and Support’s
Jeffrey Thurtell, who had to pull out of the competition. In picture (from left),
Johnathan Williams, Buckton and Russel Williams celebrate the moment. |
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