
Unlike the crash course on UCT 
that I took in my application 

process, my formal introduction to 
the university over my first days and 
weeks as Vice-Chancellor has been, by 
comparison, a gentle one.

For that, I should thank former 
Vice-Chancellor Professor Njabulo S 
Ndebele, Professor Martin West and 
the university executive. I am, I be-
lieve, one of the few lucky incumbents 
to have enjoyed a comprehensive 
transition and handover. There were 
still hands on the ship’s wheel when I 
got here, and that induction period has 
proven to be invaluable to me.

But I still have a lot to learn about 
UCT’s unique character, and I plan 
to spend the first three months of my 
term getting a feel of the land – how 
UCT operates, its much-discussed 
institutional culture, how we tackle 
society’s big issues, how we tackle our 

own issues, what we do right, what 
we don’t, what needs to be fixed, what 
needs to be tweaked, and what simply 
needs to be applauded and supported. 

This by no means implies that 
UCT as a university will be marching 
on the spot during this period, and 
I will make sure that the university 
continues to operate efficiently and 
smoothly.

But, of course, I have my own 
particular ideas of where I would like 
UCT to go over the next couple of 
years, points I stressed in numerous 
meetings during the application proc-
ess. And there are issues near and dear 
to me.

These include transformation, 
where I believe we’ve laid the right 
foundation for progress. I was recently 
thrown into the deep end of the issue, 
if I may call it that, when I attended a 
Khuluma workshop. I was encouraged 

by the manner in which staff felt they 
could speak openly about the topic and 
by the commitment of staff members 
across the board, to transformation, 
but also disheartened by the sense that 
many black staff still do not see UCT 
as a place and employer they can take 
pride in. But Khuluma is without ques-
tion one of the initiatives that I spoke 
about earlier, that merit our applause 
and support. 

Another issue that I take a special 
interest in is UCT’s role in South 
Africa, Africa and the rest of the globe. 
UCT’s commitment to social respon-
siveness, from scholars to administra-
tive & support staff and students, is 
remarkable, and well in keeping with 
the mission of a socially responsible 
university in a fledgling democracy. 
But as impressive as our track record 
is, we can – as many have told me – 
do more.

We are also in an enviable position 
– pole position, in fact, going by sev-
eral national and international rankings 
– as an African university to do much 
for our continent. I have been very 
vocal on my position that UCT should 
become the university of choice for in-
ternational scholars who want to learn 
about Africa. We have everything and 
more that can be expected from a uni-
versity in a cash-strapped developing 
nation – including, surely our greatest 
strength, some of the continent’s and 
world’s finest scholars. And while 
many may snort at the suggestion, we 
have an infrastructure second to few 
on the continent. (Speak to visiting 
scholars from other parts of Africa and 
you can hear the awe when they talk 
of our libraries, our facilities and, yes, 
even our access to the internet.) 

We should surely make the most 
of this advantage. 

I see a UCT that has become the 
hub of the south, and a UCT that can 
compete on equal footing with the 
ivy-league institutions in the north, 
without trying to be a clone of these 
institutions. I see us, rather, bringing 
our own distinctive perspective to 
intellectual partnerships and engage-
ment.

On my international visits over 
the past months, I’ve seen the big 
picture. Now I need to home in on 
more domestic concerns, and I will be 
visiting a number of departments over 
the coming months. 

As vice-chancellor of such a 
sprawling campus, it’s going to be 
difficult to visit every department and 
meet with every staff member over 
the next few months, but I’m going to 
come as close to that as I possibly can. 

And as I learned from Khuluma, 
the first part of engagement is to listen.

Max Price in office
Dr Max Price took office as UCT’s ninth Vice-Chancellor on 1 July. Here he reflects on his first few weeks, and on 

the months and years ahead
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Making contact: VC Dr Max Price has met with a few visitors since he took office on 1 July, among them students on the Vanderbilt Summer Programme, hosted at UCT in partnership with Van-
derbilt University, Tennessee, US. Price and DVC Prof Thandabantu Nhlapo, fifth from left, front row, took some time out for a photo with the students.
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ChriS MCEvoy

Battlefield surgeon Dr Jonathan 
Kaplan has become the 7th 

recipient of the prestigious Robert 
Burns Humanitarian Award. 

Bestowed in honour of Scotland’s 
18th-century poet Robert Burns, the 
award recognises those individuals 
who put humanitarian concerns above 
all else.

Kaplan was shortlisted for the 
award alongside filmstar and UNICEF 
ambassador, Ewan McGregor, and 
founder of the Ozanam Clubs for disa-
bled young people, James Lynch. 

Kaplan studied medicine at UCT, 
then went into exile after his intern-
ship. He has since worked in conflict 
situations in places as diverse as An-
gola, Burma, Baghdad and Kurdistan. 

Much of Kaplan’s work has seen 
him perform life-saving surgery 
with limited resources, against the 
backdrop of death, disease and pov-

erty, while fighting his own extreme 
exhaustion.

Now 50, Kaplan lives in London 
and works as a surgeon and GP for 
the UK’s National Health Services, 
although he remains on standby to go 
to war zones. He is also the author 
of two books, The Dressing Station, 

published in 2001, and the recent 
Contact Wounds: A War Surgeon’s 
Education, which was featured in the 
2006 edition of UCT News. In Contact 
Wounds, Kaplan gives an honest and 
often shocking account of conduct-
ing surgery in extreme and primitive 
conditions.

MyoliSi GophE 

Growing the industrial and organ-
isational psychology profession 

and ensuring that it is responsive 
to societal challenges are Dr Anton 
Schlechter’s top priorities as he takes 
over the senior position in the field.

Schlechter, a senior lecturer 
at UCT’s Section for Organisa-
tional Psychology in the School of 
Management Studies, was recently 
appointed president-elect of the 
Society for Industrial/Organisational 
Psychology in South Africa (SIOP-
SA). He begins a one-year term as 
president in June next year.

The society was established to 

develop a fair and human work en-
vironment and conditions conducive 
to efficiency. To this end, SIOPSA 
strives to create conditions in which 
I/O psychologists will be able to de-
liver efficient and effective services 
for the benefit of all in South Africa.

Schlechter has been a mem-
ber of the society’s Western Cape 
committee for the past three years, 
and wants to build on SIOPSA’s 
strengths.

“I would like to make sure that 
the organisation grows in stature, and 
that the profession, both in practice 
and in academia, is relevant to the 
current challenges facing the coun-
try,” Schlechter explains.

MyoliSi GophE

The Electron Microscope Unit 
unveiled the newly-acquired 

cryo-FEGTEM, Tecnai F20 instru-
ment recently, creating new oppor-
tunities for scientists to study “soft” 
materials.

The instrument, the first of its 
kind in South Africa, will be used 
to study biological macromolecules, 
viruses, polymers and micelles.

Associate Professor Trevor 
Sewell, director of the unit, said: 
“Scientists in the Western Cape now 
have ready access to microscopes that 
are comparable with the best in the 
world, and are in an unprecedented 
position, especially if the new instru-

ment is considered together with the 
similar microscope aimed at the study 
of ‘hard’ materials, recently opened at 
the University of the Western Cape.”

Among those who attended 
the ceremony on 23 May were the 
previous owner of the instrument, Dr 
Richard Henderson of the Medical 
Research Council’s Laboratory for 
Molecular Biology (LMB) in Cam-
bridge, England, Dr Romilla Maharaj 
the executive director of Institutional 
Capacity Development at the Na-
tional Research Foundation, Dr Felix 
de Haasm, an applications special-
ist from the manufacturer, FEI, and 
representatives of the South African 
agent, Apollo Scientific, Dr Alistair 
Douglas and Andries Gie.

Kaplan wins 
humanitarian award

Top position 
for Schlechter

New hardware 
to study 

soft materials

MyoliSi GophE

Professor Robert Cameron of the 
Department of Political Studies 

has won the 2004 Pierre De Celles 
Award from the International As-
sociation of Schools and Institute of 
Administration (IASIA).

The award is for the best paper 
presented at the IASIA conference 
in Seoul, South Korea, that year, and 
Cameron came top for his paper on 
Metropolitan Government Re-organ-
isation in South Africa.

IASIA is an association of 
organisations and individuals whose 
activities and interests focus on pub-
lic administration and management. 

The accolade has always been 
awarded at the organisation’s annual 
conference, and although suspended 
for a short while, it has now been 
reintroduced and backdated.

Cameron’s paper was about the 
development of democratic metro-
politan government in South Africa. 
He says his department is trying 
to improve the academic field of 
public administration, which is often 
viewed as a nuts-and-bolts disci-
pline.

“We try to develop a more intel-
lectual approach to the standard 
of public administration,” he says. 
“Hopefully, the paper was a reflec-
tion of that approach.”

Cameron, who is set to receive 
the award at this year’s IASIA 
conference in Uganda, is currently 
working on a National Research 
Foundation project looking at  the 
state of academic research in public 
administration.

“We want to create a more 
knowledge-based approach to the 
discipline,” he added.

Cameron simply the best

MyoliSi GophE

UCT staffer Andrea Plos has been 
awarded the Derek Krige Medal 

in recognition of her “outstanding” 
achievements in the field of technical 
support to marine science in South 
Africa.

The South African Network 
for Coastal and Oceanic Research 
handed the prestigious honour, which 
is given once in four years if there 
is a deserving person, to Plos on 2 
July, during the 13th Southern Africa 
Marine Science Symposium in Cape 
Town.

For over 10 years, Plos, the prin-
cipal technical officer in the Depart-
ment of Zoology, has been providing 
students with technical and logistical 
support for their marine research. 

She has been organising and running 
the department’s ski boat and almost 
all the scientific diving operations.

In motivating for her nomination, 
students and staff at UCT described 
the contribution of Plos, president of 
the Employees Union, as “extraordi-
nary and selfless”.

A commercial diver and a skip-
per, Plos said she was shocked by the 
award and attributed it to the “great 
opportunities” she is exposed to.

“I’m fortunate to work in a 
department where I love what I do,” 
she explains. “Students and staff 
always come up with cutting-edge 
research and I have the fun challenge 
to find technical solutions to their 
unusual and diverse projects. But I 
can say, they keep me young and fit – 
or dirty and tired,” she laughed.

Plos’ good work pays dividends

The best: Andrea Plos’ outstanding work for the Zoology department has 
won her the Derek Krige Medal.

Prestige: Professor Robert Cam-
eron’s paper on Metropolitan Gov-
ernment Re-organisation in South 
Africa has won him the 2004 Pierre 
De Celles Award.

Participants 
for doctoral 

Research 
Bruce Bradfield, a trained 

clinical psychologist, would 
like to invite mothers who have 
survived childhood traumatic 
experiences, or have experienced 
their childhood as traumatic, 
to participate as volunteers in a 
doctoral study. Adult children of 
the volunteers are also invited. 
The research will involve a series 
of unstructured interviews, and 
seeks to understand how survivors 
of trauma cope with the memory 
of their past trauma, and how that 
memory may influence their rela-
tionships with their families. Brad-
field, based in UCT’s Department 
of Psychology, can be reached at 
071 685 6463 or bc.bradfield@
gmail.com.
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First woman law dean for UCT

MyoliSi GophE

UCT’s active participation in 
the Sakai Community has paid 

dividends, as two staff members have 
won Sakai Foundation Fellowships for 
2008.

Stephen Marquard, co-ordinator of 
learning technologies at the Centre for 
Educational Technology, and David 
Horwitz, OLE developer in the same 
unit, were among the six people world-
wide selected for 2008 fellowships.

They were the only Africans cho-
sen, and the only two to come from the 
same institution.

The Sakai Community Foundation 
is an international open-source soft-
ware platform made up of volunteer 
resources from many organisations 
around the world.

Six fellowships are awarded an-
nually to acknowledge, celebrate and 
reward the recipients’ contributions. 
Each was awarded $2 500 (R30 000) 
to be used in Sakai-related activities. 

Marquard says UCT became in-
volved with Sakai in 2005 when it was 
chosen to power Vula, the university’s 
online learning environment.

He added that the award reflects 
the university’s contribution, “in 
particular, our strategy of contributing 
local improvements that we make to 
Vula so that our work is also of benefit 
to other universities around the world”.

Some of the improvements made 
by UCT include a polls tool, perform-
ance improvements, and participa-
tion in the Sakai Quality Assurance 
programme, which included hosting a 
QA server for testing new releases.

Since 1994 the South African 
higher education landscape has 

experienced relative stasis in certain 
areas, such as the decolonisation 
and deracialisation of inherited 
intellectual spaces, but great fluidity 
in others, such as private education.

This was the gist of Dr Sal-
eem Badat’s keynote address, The 
Trajectory, Dynamics, Determinants 
and Nature of Institutional Change 
in Post-1994 South African Higher 
Education, at the opening of the 
recent Higher Education Close Up 
4 conference. It was hosted by the 
Centre for Higher Education Deve- 
lopment.

Nonetheless there had been up-

turns; for example, the nurturing of 
a new generation of academics that 
is increasingly black and female.

Values, goals and policies in 
higher education have also been 
recast as have legal structures and 
policy frameworks.

But economic and social 
inequalities still limit access to 
high-quality schools, and institu-
tional cultures at some universities 
continue to ensure greater access – 
and success – for students from the 
“capitalist” and middle classes.

“The inadequacy of funding for 
financial aid, academic development 
initiatives and institutional redress, 
and prevailing institutional cultures, 

mean that a significant advance in 
social equity and redress for African 
and coloured students - and those of 
working class and rural poor social 
origins - remains to be achieved.”

He said the social composition 
of academic staff had remained 
largely white. 

“In 2005, black academics 
constituted only 37% of the total 
academic staff of 15 315, compris-
ing between 12% and 90% of staff 
at universities. Women academics 
comprised 28% to 52% of staff at 
universities, overall made up 42% 
of academics and continued to be 
concentrated at the lower levels of 
the academic hierarchy.”

MyoliSi GophE 

Professor Frank Horwitz, direc-
tor of UCT’s Graduate School of 

Business, has won the Emerald Literati 
Network Outstanding Reviewer Award 
for the second year running.

It is the first time that the award has 
been won by the same person in two 
successive years.

Horwitz is an editorial board mem-
ber of three international and two South 
African journals.

Emerald, based in the UK, is an 
international publisher of management 
journals and databases, which currently 
publishes 190 peer-reviewed journals. 
The Emerald Literati Network was 
formed as the Literati Club in 1991, 
and consists of all authors, editors and 
editorial board members who have 
contributed to Emerald journals since 
that time. This amounts to over 45 000 

people from all over the world.
He received this year’s accolade for 

his contribution as an editorial board 
member of Corporate Governance – 
The International Journal of Business 
and Society.

 Last year, he won the same award 
for his article review work on the Jour-
nal of European Industrial Training.

Annually, editors of Emerald Pub-
lishing’s journals nominate outstanding 
reviewers.  Horwitz was selected at 
the Emerald Literati Network Awards 
for Excellence 2008 “for his impres-
sive and significant contribution” as 
a reviewer to Corporate Governance 
during 2007.

He says he is “delighted and 
humbled” by his nominations.  “These 
awards are important as they contribute 
to building the international academic 
profiles and reputations of active jour-
nal reviewers.”

Sakai fellowships for 
Marquard and Horwitz 

Stasis in some areas 
of higher education, 
movement in others

GSB’s Horwitz sets precedent

Professor Pamela Jane “PJ” 
Schwikkard has made history at 

UCT by becoming the first woman 
to be appointed Dean of the Faculty 
of Law. 

Five of UCT’s seven deans are 
women.

An accomplished and widely 
published scholar, Schwikkard 
has substantial experience in both 
academia and the legal profession. 
She completed her BA degree at 
Wits University before embarking 
on an LLB, graduating summa cum 
laude. 

She was admitted as an Attor-
ney of the Supreme Court of South 
Africa in 1990. Schwikkard went on 
to complete her LLM (cum laude) at 
the University of Natal. In 1999 she 
completed her LLD at the Univer-

sity of Stellenbosch.  
Over the past 20 years Schwikk-

ard has taught courses in gender 
and the law, criminal law, criminal 

procedure, evidence, youth justice, 
conflict resolution, civil procedure, 
legal interpretation, legal skills and 
special contracts. 

The new dean began teaching 
in 1987 as a contract lecturer at 
the University of Natal’s School of 
Law, later rising to senior lecturer. 
When she left this university in 
1998 it was to take up a professor-
ship at Rhodes University’s Faculty 
of Law.

In 2001 she joined UCT’s 
Faculty of Law in the Department of 
Criminal Justice and was appointed 
head of department in 2006. Last 
year she took on the the dual role of 
deputy dean.  

Vice-Chancellor Dr Max Price 
said her appointment marked a 
historic moment.

“It is the first time that a woman 
has led the Faculty of Law at UCT.” 

He added that apart from the 
importance of her appointment in 

transformation terms, her capabili-
ties would contribute significantly 
to the university’s vision of being a 
research-led institution, as good as 
any in the world. 

Asked about priorities for the 
faculty, Schwikkard said transfor-
mation topped the list.

“We need to transform our 
student and staff bodies. There 
have been quite a few initiatives 
on this front over the past years. 
It’s not a new priority for the law 
faculty. However, transformation is 
a difficult task. There is no magic 
wand. We need to keep trying new 
strategies and reviewing the success 
of those,” she stated. 

Schwikkard will succeed Pro-
fessor Hugh Corder as dean on 1 
January 2009.

Monday Paper

Professor Nicoli Nattrass of UCT’s 
School of Economics has won 

one of the country’s top academic 
book prizes, the Bill Venter/Altron 
Literary Award, matching her hus-
band, Professor Jeremy Seekings, a 
previous recipient.

Nattrass received the R75 000 in 
prize money for her internationally-
acclaimed book, The Moral Economy 
of AIDS in South Africa, released in 
2003. Seekings won the award in 
2004 for his History of the United 
Democratic Front in South Africa. 

Moral Economy was Nattrass’ 
first book on AIDS – it was followed 
by Mortal Combat: AIDS Denialism 
and the Struggle for Antiretroviral 
Treatment in South Africa in 2007, 
compiled at the peak of AIDS denial-
ism. It examined the government 
arguments that the use of antiretrovi-
rals was unaffordable. 

Wearing her economist’s hat, Nat-
trass showed that, on the contrary, the 
state could have saved money if it had 
introduced a national mother-to-child 
transmission prevention programme. 

She argued that the cost of treat-

ing sick children with AIDS would 
be greater than preventing them from 
getting AIDS. 

Nattrass said it was “really great” 
to win the prize and good to follow 
in the footsteps of her husband, 
her “harshest critic and strong-
est supporter”, who had tested her 
arguments during walks together on 
Table Mountain.

“This is yet another testament 
to the sterling work done by UCT 

faculty,” says the Vice-Chancellor, 
Dr Max Price. “What’s particularly 
pleasing to me is that UCT scholars 
are doing, and are being recognised 
for, work on some very critical is-
sues.”

Moral Economy was chosen by 
an independent panel chaired by 
Land Claims Court Judge Fikile Bam 
from a line-up of 25 titles submitted 
by universities from across South 
Africa. 

Prof Justin Lin, chief economist 
of the World Bank, spoke at a 

seminar hosted by UCT’s School 
of Economics and the Economic 
Society of South Africa on 9 June. 
Lin spoke on Food-price Spikes or 
Long-Term Challenges and Oppor-
tunities in Rural Development.

Top book award for Nattrass

Write on top: Prof Nicoli Nattrass receives the Bill Venter/Altron Liter-
ary Award from Dr Bill Venter, Altron Group chairperson and eponymous 
founder of the award.



Monday Paper4 July 21 – August 3, 2008  Volume 27#11Monday Paper

Selection committee
Jeremy Gauntlett, chair (representing Council)
Vuyiswa Doo (Council)
Archbishop Njongonkulu Ndungane (Council)
Ebrahim Patel (Council)
Dr Max Price (as Vice-Chancellor) 
Prof Melvin Ayogu (Deans)
Prof Paula Ensor (Deans)
Prof David Aschman (Senate)
Prof Bongani Mayosi (Senate)
Prof Lungisile Ntsebeza (Senate)
Assoc Prof Pumla Gobodo-Madikizela (academics)
Dr Ulrike Rivett (academics)
Edwina Goliath (professional and support staff)
Dr Marilet Sienaert (professional and support staff)
Thulani Madinginye (students)
Thando Vilakazi (students)
Prof Francis Petersen (nominated by VC on grounds of diversity, experience or expertise)
Prof Thandabantu Nhlapo ((nominated by VC on grounds of diversity, experience or expertise)

Deputy vice-chancellors 
selection process gets underway
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Opportunities to join the University of Cape Town

The University of Cape Town invites applications and nominations for up to three 
appointments as Deputy Vice-Chancellors in the Office of the Vice-Chancellor. 
The primary task of the Deputy Vice-Chancellors (DVCs) is to support the Vice-
Chancellor (VC) to ensure the effective implementation of the University’s vision 
and the implementation of strategic plans decided upon by Council and Senate.

leadership and planning in the areas of teaching and learning, research and 

the University’s operations, administration, finances, human resources and facilities 

and selection, student development, residences, international students and student 

international universities, alumni, business and local communities, and donors 

various representative and ceremonial functions.
These functions may be clustered into four DVC portfolios. Although the grouping 
of functions may change over time, there will usually be one portfolio primarily 
concerned with the research functions, and another with teaching, learning and 

and operations. Applicants may indicate their interest in some or all of the functions 
or portfolios, although they should understand that the clustering may change or 
be reallocated over time. 
Applicants must be outstanding academics with an established research track 

appropriate to senior leadership positions in a leading African university in a time 

To apply, please submit (1) a letter of motivation which addresses the above 
criteria, including a statement on your potential contribution as part of the Office 
of the VC, (2) a detailed curriculum vitae, (3) a one-page summary of your CV, and 
(4) the names and contact details (e-mail and telephone) of three referees. 
Applications will be treated in strict confidence and the selection procedures allows 
confidentiality to be maintained until the final recommendation is made by the 
selection committee. (See http://hr.uct.ac.za/recruitment/specapps/dvc.php for 
details of selection process).
Applications should be sent to Ms Yvonne Macdonald, (Ref: 1706-MP), e-mail: 
Yvonne.Macdonald@uct.ac.za, tel. 021 650 2216, from whom further information 
and a detailed job description should be obtained. 
Nominations with a brief motivation may also be sent to the above. These should  
be sent as early as possible, which the selection committee will then follow up. 
Closing date for receipt of applications is 15 August 2008 (1 August 2008 for 

deemed necessary and reserves the right to make no appointment.

at http://hr.uct.ac.za/policies/ee.php.

Deputy Vice-Chancellors

The process to appoint three per-
manent deputy vice-chancellors 

in the Office of the Vice-Chancellor 
is formally underway and expected to 
culminate at the end of the year.

The successful candidates will 
replace Professor Cheryl de la Rey, 
who left UCT to head the Council for 
Higher Education; Professor Martin 
West, who retired on 30 June; and 
Professor Martin Hall, who will step 
down on 31 August.

“UCT is undergoing a change of 
guard at the top echelons of manage-
ment,” Vice-Chancellor Dr Max Price 
said. “We’re looking for similarly 
outstanding candidates of stature 
and credibility to take the helm of 
these three senior portfolios, creat-
ing a strong base for the university’s 
development. 

“The new DVCs will have a 
unique opportunity to shape UCT at 
an exciting time in its history; a period 
of what we hope will be characterised 
by far-reaching transformation.”

Applicants must be outstand-
ing and adaptable academics with 
an established research track record 
and senior leadership experience in 

an academic institution or research 
organisation.

Appointments are ordinarily five-
year contracts, renewable in terms of 
the university’s procedures. 

Their main task will be to help the 
Vice-Chancellor implement UCT’s 
vision and the implementation of 
Council and Senate’s strategic plans.

The VC and DVCs collectively 
oversee:
• academic leadership and planning 

in teaching and learning, research 
and innovation, and social respon-
siveness;

• the effective management of the 
university’s operations, administra-
tion, finances, human resources 
and facilities;

• the overall quality of the student 
experience, including recruitment 
and selection, student develop-
ment, residences, international 
students and student governance;

• interaction with external partners, 
including government, local and 
international universities, alumni 
business and local communities, 
and donors;

• the promotion of transformation 

and quality assurance;
• the performance of representative 

and ceremonial functions.
These functions may be clustered 

into four DVC portfolios. Though 
open to change over time, there 
will usually be one portfolio tied to 
research functions, and another to 
teaching, learning and quality assur-
ance. A third concerns resources and 
operations. A fourth relates to student 
affairs, external relations, alumni and 
fundraising.

Applicants may indicate their 
interest in some or all of the functions 
or portfolios, although it should be 
understood that the clustering of re-
sponsibilities could change over time.

The advertisements for the three 
DVC posts are being circulated na-
tionally and internationally. The uni-
versity community has until 1 August 
to nominate suitable candidates. Other 
applications must be submitted by 15 
August. Nominations, with a brief 
motivation, should be sent as early as 
possible for follow-up by the selec-
tion committee (see advertisement 
right for nomination and application 
details).

The fourth annual JD Baqwa me-
morial lecture will be delivered 

by the general-secretary of the All 
Africa Council of Churches, the Rev-
erend Dr Mvume Dandala, at Forest 
Hill Residence on 1 August.

The lecture series aims to pro-
mote open dialogue and raise aware-
ness of the challenges faced by South 
African society. It also aims to forge 
meaningful solutions to the most 
pressing challenges on the very many 
different strands of national life.

Dandala is a distinguished South 
African, whose political awakening 
took root under the tutelage of the 
then South African Students Organi-
sation. In 1997 he was elected presid-
ing bishop of the Methodist Church 
in Southern Africa, while doubling 
as the president of the South African 
Council of Churches, until his current 
appointment.

In 2002, President Thabo Mbeki 

awarded him the Silver Order of the 
Grand Counsellor of the Baobab. He 
has also won the Golden Dove Peace 
Award and the Paul Harris Fellowship 
Award.

Dandala holds a Diploma in 
Theology from John Wesley Col-
lege’s Federal Theological Seminary 
of Southern Africa, and a Bachelor of 
Arts and a Master’s of Arts in theol-
ogy degree from the University of 
Cambridge. He has also holds honor-
ary doctorate degrees from the Uni-
versity of Transkei and the Faculty of 
Protestant Theology in Cameroon.

Former speakers at the Baqwa 
lecture series, established in memory 
of the late warden of Forest Hill, 
include retired Anglican Archbishop 
Reverend Njongonkulu Ndungane, 
UNISA vice-chancellor Professor 
Barney Pityana, and Professor Male-
gapuru Makgoba, vice-chancellor of 
the University of KwaZulu- Natal.

The 4th JD Baqwa 
Annual Memorial 

LectureMEGaN MorriS

The ministerial committee on dis-
crimination in higher education, 

set up by Minister of Education Nal-
edi Pandor in the wake of the video 
row at the University of the Free 
State, stopped at UCT last week.

Over the visit on 15 July, the 
committee, led by UCT’s Dr Crain 
Soudien, met separately with three 
UCT constituencies - the university 
executive and members of Council, 
student leaders and house commit-
tee representatives, as well staff 
representatives. 

Professor Martin Hall, deputy 
vice-chancellor responsible for 
transformation, had prepared a doc-
ument for the committee chronicling 
UCT’s transformation initiatives. In 
their meetings, the committee posed 
some hard questions. Including why 
UCT is, to all appearances, failing to 
hold on to black, especially African, 
staff.

“As someone still very new to 

UCT, the visit gave me a chance 
to see how ‘other outsiders’ view 
transformation at UCT, as compared 
to the insider’s view I enjoyed at 
the Khuluma workshop recently,” 
said Vice-Chancellor Dr Max Price. 
“It’s obvious that there are some big 
questions we have to answer, and a 
lot of hard work we still have ahead 

of us.
“To some extent, it is pre-

cisely because we are identifying 
the problem that we appear, both 
internally and externally, as having 
a long way to go. I strongly urge all 
UCT staff to sign up for a Khuluma 
workshop. It is really a worthwhile 
experience”.

Transformation at UCT under 
the spotlight

Hard look: Prof Martin Hall and VC Dr Max Price at last week’s meeting 
with the ministerial committee.
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Professor Frank Horwitz, director 
of UCT’s Graduate School of 

Business (GSB) since 2004, has 
been named as the new director of 
the Cranfield School of Management 
in the UK, one of Europe’s lead-
ing and globally ranked business 
schools. He will take up the post on 
1 April 2009.

Horwitz is one of the longest-
serving GSB members of faculty, 
having been at the school for nearly 
23 years, eight of which were as act-
ing director or director. 

There have been many highlights 
for the GSB under Horwitz’s watch. 
These include four consecutive ap-
pearances on the Financial Times’ 
top-100 MBA ratings, a top-10 
rating by the Economist Intelligence 
Unit for executive education, and 
full re-accreditation by the European 
Quality Improvement System.

“As management at UCT, we 
are excited for Professor Horwitz 
and congratulate him on his new 
position,” said Vice-Chancellor, Dr 
Max Price. “Professor Horwitz is a 

leading academic who contributed 
significantly to the growth of UCT’s 
GSB to its international status, and 
he leaves a stable and successful 
business school.

“On behalf of UCT, I wish 
Professor Horwitz well in his new 
endeavour.”

Horwitz joins two other GSB 
academics who have secured leading 
posts overseas – Dr John Affleck 
was elected as the first lay vice-
president of the University of Notre 
Dame and holds the Notre Dame 
Chair in Finance in the Mendoza 
College of Business, and Dr Michael 
Page was recently appointed Dean of 
Business at the McCallum Graduate 
School at Bentley College. 

Horwitz described his ap-
pointment at Cranfield as a hugely 
exciting and challenging new op-
portunity. 

“Cranfield is a world player in a 
highly competitive business school 
environment and I am deeply hon-
oured to be appointed to lead this top 
school,” he said. “It will no doubt be 
hard to leave the Graduate School of 
Business, which has been my career 
home for so many years.”

UCT will work to select a suc-
cessor to take the GSB reins in 2009.

Transformation at UCT

On 23 June, the Cape Argus 
published a letter apparently 

written by a UCT staff member in 
which he or she claims that UCT is 
appointing unqualified African staff 
members at the expense of whites 
and coloureds. Here is the response 
by Professor Martin Hall, DVC 
responsible for transformation, to 
this letter, which has been sent to the 
Argus for publication.

Dear Sir

On 23 June you published a let-
ter from a self-identified “white 

South African” who claimed to work 
at UCT and who complained that 
“I am continually confronted with 
racism where under-skilled black 
people are given jobs over better 
- qualified coloured and white ap-
plicants”. We have not been able to 
match the name and address of the 
author of this letter with a current 
employee at UCT. Nevertheless, it 
is important that we respond to this 
fallacious statement, which is insult-
ing to many of the more than 3 000 
people whom we value as the staff 
of our university.

As with all organisations with 
more than 50 employees, we have 
an Employee Equity Plan and 
report regularly to the Department 
of Labour on our progress towards 
meeting our targets. We regard 
diversity as an asset and we aim to 
get to a situation where the overall 
demographic profile of our staff 
is much the same as the overall 
demographic profile of our wider 
society. We employ staff over the 

widest possible range of skills and 
professional expertise – plumbers, 
paediatricians, secretaries, engi-
neers, librarians and philosophers. 
In each and every appointment we 
try and match experience, qualifica-
tions and potential with the needs 
of the particular job. While in every 
case we try and make an equity 
appointment we do not have quotas, 
do not exclude any applicant on the 
basis of race or gender, and do not 
compromise on quality.

In reality, the situation at UCT 
is the opposite of your correspond-
ent’s assertion. Despite our efforts, 
we are still not moving fast enough 
in transforming our staff profile. As 
with many organisations, we are still 
employing white South Africans in 
greater numbers than their represen-
tation in the population as a whole. 
As the just-published StatsSA 
General Household Survey shows, 
white South Africans are much more 
likely than black South Africans to 
complete high school, graduate from 
university, find employment and 
to hold down top jobs. Like many 
other institutions, UCT has a way 
to go in attracting the full range of 
talented people who can contribute 
to our objectives as a university. 
In the meanwhile, there is no basis 
for your correspondent’s claim that 
white and coloured South Africans 
are unfairly treated in our employ-
ment practices.

Sincerely
Martin Hall
Deputy Vice-ChancellorUCT has set up a task team to co-

ordinate UCT’s participation in 
the 2010 FIFA Soccer World Cup, in 
keeping with government’s request 
that higher education institutions 
play a proactive role in the event. 

At its first meeting, the com-
mittee reported on work that’s been 
ongoing for some 18 months at UCT, 
says Deputy Vice-Chancellor Profes-
sor Thandabantu Nhlapo, who chairs 
the team. This includes approaches 
made to, for example, Student Hous-
ing and Sport & Recreation. 

Other units, such as the Institu-
tional Planning Department, reported 
on provincial and city plans for 2010 

and how UCT could strengthen its 
representation on those bodies.

It was agreed at the meeting that 
UCT has much to offer the event and 
opportunities to tap. This includes 
accommodation and transport; 
student (and staff) volunteers for 
the event; arts and culture, be it in 
events linked to the World Cup itself 
or, for example, a free-standing the-
atrical programme at the Baxter or 
Hiddingh Campus; and marketing of 
UCT as an educational institution. 

The task team urges all members 
of the UCT community who are in-
volved in 2010 initiatives on behalf 
of UCT, or who are approached for 
involvment, to advise the team – 
Nhlapo, John Critien or Geoff Page 
– of these. 

“The aim is not to take them 
over,” says Nhlapo, “but to have a 
central clearing point with a bird’s-
eye view of the whole UCT opera-
tion in all its facets. This is absolute-
ly crucial if logistical disasters are to 
be averted. 

“Imagine the overbooking of 
facilities because the right hand did 
not know what the left hand was 
doing.”
The task team is made up of:
• Prof Thandabantu Nhlapo 

(chair) 
• John Critien (Properties and 

Services)
• John Donald (Sport and 

Recreation)
• Judy Favish (Institutional 

Planning)
• Peter Grant (Finance)
• Moonira Khan (Student Affairs)
• Gerda Kruger (Communication 

and Marketing)
• Dineo Noganta (Communication 

and Marketing)
• Geoff Page (Properties and 

Services; servicing officer)
• Murray Steyn (Communication 

and Marketing)
• Prof Enrico Uliana (Finance)
• Dr Karen van Heerden 

(Registrar’s Office)
• Grant Willis (Student Housing)

Those who travel along Baxter 
Road will have noticed the build-

ing works at the Tugwell Terminus 
interchange. The upgraded facility 
will provide a safer, more efficient and 
effective service and passengers are 
thanked for their patience during this 
process.

This is the route the buses will follow:

Tugwell Route
• The Baxter Theatre Centre (Baxter 

Road) - as agreed with the theatre - 
will be the collection point for the 
main route to upper campus.

• The smaller buses (“Senior” buses) 
will proceed to Burg Road – as 
agreed with Rustenburg Girls’ 
Junior School – from where it will 
turn left into Main Road, and left 
into Woolsack Drive towards upper 
campus.

• The larger “Explorer” Jamie Shut-
tles will not take the Burg Road 
route, but will travel via Bremner 
instead. 

• The drop-off point for the trip from 

upper campus to middle campus 
will be the Kopano bus stop, at 
the swimming pool, where all pas-
sengers will disembark. Campus 
Protection Services will be in 
attendance at this stop.

Rochester, Clarinus, Medical 
School, Forest Hill, Liesbeeck, 
Mowbray
• The bus will travel from upper 

campus, via Woolsack Drive, 
turning left into Main Road and 
proceeding to these destinations.

• The bus will return to upper 
campus along the same route: by 
travelling down the Main Road and 
turning right into Woolsack Drive.

• The drop-off point is on Woolsack 
Drive at the School of Dance.

• The bus leaving upper campus will 
be allowed to collect passengers 
along Main Road, at Tugwell, go-
ing north along the Medical School, 
Liesbeeck, etc, routes.

Claremont
• The bus will travel from upper 

campus, via Klipper Road, along 
the Main Road to Claremont. 

• It will return to upper campus 
via Main Road, turning left into 
Woolsack Drive and will stop at 
the School of Dance.

• The Baxter loading area will not 
be used as a collection or drop-off 
point. Tugwell buses will be used 
to access this route.
Sandown/Dean Street
The Sandown/Dean Street service 

will not be affected.

Hiddingh
• The Hiddingh service will not be 

affected.

Please note that no passengers will 
be allowed to board upper campus-
bound Shuttles at the drop-off in 
the Main Road. All timetables are 
subject to change. Information will be 
available on the UCT website and at 
the bus stops. Or contact the Shuttle 
Office on ext 685 7135/689 3496. 
Normal service will resume in four to 
six weeks.

Horwitz to join UK business school

UCT and the 2010 Soccer World Cup

Urgent notice concerning Jammie Shuttle routes

Prof Frank Horwitz, director of the 
GSB, has been appointed as the 
new director of the Cranfield School 
of Management in the UK.
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Upcoming events
The following are major university events coming up over the 

second half of the year.

•	 Vice-Chancellor’s	Concert	-	30	&	31	July

•	 Installation	of	the	Vice-Chancellor	-	19	August

•	 Steve	Biko	Lecture	-	11	September

•	 Long	Service	Awards	-	2	October

•	 Fellows	Dinner	-	16	October

•	 Ad	Hominem	promotions	cocktail	-	4	November

•	 Retirees	Dinner	-	17	November

•	 Distinguished	Teachers	Dinner	-	4	December

•	 Graduation	-	8-12	December

NEWS
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ChriS MCEvoy

Dr Max Price, on his first day in 
office, was greeted with warm 

applause in the Jameson Hall on 1 
July as he announced that this was 
his first official function as the vice-
chancellor of UCT.

Price was the host and MC at 
the second Difficult Dialogues panel 
discussion, which is part of a series of 
talks presented by the Cape Argus and 
the Economic Justice Initiative. The 
talks aim to encourage ordinary South 
Africans to deliberate on the present 
state of their communities.

“Offering a protected space to de-
bate issues is a key role of universities 
in democratic countries,” said Price. 
Referring to the fact that this was his 

first event as UCT’s vice-chancellor, 
Price commented: “I couldn’t think of 
a more appropriate event.”

The topic for the second discus-
sion was Zimbabwe, and the panelists 

included Archbishop Emeritus Des-
mond Tutu, former vice-chancellor Dr 
Mamphela Ramphele, the author of 
Dinner with Mugabe, Heidi Holland, 
and Professor Wilmot James.

hElEN ThéroN

The director of Student Housing 
and Residence Life, Charles 

Khotso Raphoto, takes the reins as 
new executive director of the Human 
Resouces Department on 1 August.

He succeeds Dave van Eeden 
who joined UCT in August 2001. 
Van Eeden has been redeployed in 
the Office of the Vice-Chancellor.

Raphoto describes the move as 
“coming home”. A human resources 
specialist, he took the helm of Stu-
dent Housing and Residence Life at 

the beginning of May last year.
From where he now stands, 

this experience provided invaluable 
insights.

“It’s not only the insights but the 
appreciation of the university as a 
place of growth and development.”

Born in Soweto, Raphoto gradu-
ated (BSocSc) from Rhodes Univer-
sity in 1993. He returned to Johan-
nesburg to complete the Management 
Advancement Programme at the Wits 
Business School in 1997. In 2001 he 
completed an MBA at the Gordon 

Institute of Business Science at the 
University of Pretoria. 

Before joining UCT, Raphoto 
was a human resources executive 
for NCP Chlorchem, and a human 
resources consultant. Previous posi-
tions include group HR director for 
Smollan Holdings, and HR executive 
for Barloworld and the South African 
Breweries.

He was a member of the govern-
ing board of the Chemical Studies 
Education and Training Authority.

The UCT HR department em-
ploys 62 people.

On his biggest challenges, Ra-
photo is reflective.

“I am reluctant to sound prescrip-
tive, save to say that one needs to 
enhance the perception of a listening 
and responsive HR service.”

Nonetheless he believes UCT 
faces challenges similar to those in 
higher education institutions world-
wide.

“I think what may differenti-
ate us will be how we deal with or 
resolve conflict. I think this is the 
biggest single challenge in higher 
education, and the institution that can 
manage this effectively will retain a 
competitive edge.”

His most valuable tool?
“My absolute belief in human 

potential.”

Price hosts difficult dialogue on first day HAICU 
short course

Comedy probes our 
relationship with 

camera, image and 
celebrity 

Coming home: New ED for human resources

First day: VC Dr Max Price (middle) with Archbishop Emeritus Desmond 
Tutu, Dr Mamphela Ramphele, Prof Wilmot James and Heidi Holland.

Going up: Charles Khotso Raphoto takes the helm as executive director 
of the Human Resources Department on 1 August, succeeding Dave van 
Eeden who has been redeployed in the Office of the Vice-Chancellor.

Staff from HAICU (HIV/AIDS 
Coordination - UCT) taught the 

short course Creating Social HIV/
AIDS Change Agents (SHACA) from 
23 to 27 June. 

Sean Brown, Puleng Phooko, 
Lucina Reddy and Cal Volks were 
joined by guest lecturers, including 
independent consultant Azola Goqk-
wana, Marius Harmsen from the Cape 
Peninsula University of Technology, 
David Coetzee of UCT’s Department 
of Public Health and Mabuti Mkan-
geli from the Triangle Project.

The five-day course is adminis-
trated by the Centre for Open Learn-
ing and is designed for professionals 
who are unable to take more than a 
week off work to study. The course 
aims to equip participants with the 
critical skills to enhance their capac-
ity to respond appropriately to the 
challenges of HIV/AIDS programme 

design and implementation.
The 25 participants came from a 

diverse range of occupations in both 
the public and private sectors. They 
examined whether current South 
African HIV prevention and support 
programmes are appropriately con-
structed and implemented to influence 
the choices people make, and what 
critical changes need to be put in 
place to make the programmes more 
successful.

The course explored issues such 
as circumcision, the role of men in the 
epidemic, HIV/AIDS-related stigmas, 
vaccines, microbicide, HIV treatment 
literacy and the role of traditional 
healers. Participants were also taught 
about programme management, and 
had to complete a course assignment 
on applying theory in their context.

This is the third year that HAICU 
has run this programme.

With their fingers firmly on the 
pulse of contemporary soci-

ety, Prisch Productions and UCT’s 
Drama Department present a witty, 
mixed-media comedy that ques-
tions what is real in contemporary 
society. 

Poking fun at the delicate white 
underbelly of the couch potato, 
while marveling at the speedy fin-
gers of the modern-day techno-geek, 
click-X-cess takes a comic look at 
our relationship with camera, image 
and celebrity in today’s fast, con-
sumerism- obsessed world.

Alicia Price and Anne Hirsch 

met two years ago in their postgrad-
uate programme at UCT. Finding 
they shared the same sharp sense 
of humour and desire to comment 
on their digitised, media-obsessed 
world, the duo began to collaborate 
under the name Prisch Productions. 

They enjoyed a successful 
month-long run with their previous 
collaboration, Face-IT, at the Kalk 
Bay Theatre earlier this year.

click-X-cess will be showing 
at the Arena Theatre from 22 to 26 
July 2008. The show starts at 20h15. 
Tickets R35 for adults and R25 for 
students.

A DAY IN THE LIFE
Who works in the first-level 
support team and what do 
they do on a daily basis?

The first-level support team con-
sists of 11 consultants who provide 
telephonic support to approximately 
5 000 UCT staff members and 
postgraduate students. They answer 
and respond to phone calls, as well 
as calls logged via the web or email, 
and handle approximately 2 000 
calls a week. 

How does the process work? 
What happens after a call has 
been received?

The call is logged in the call 
logging system and a reference 
number is allocated. A consultant 
will attempt to solve the problem 
while the customer is on the phone. 
The Helpdesk aims to solve the 
problem and close the call on first 

contact. If a call cannot be fixed 
over the phone, then it will either 

be sent to the second-level support 
team, who will visit the caller in his 

or her office, or it will be sent to 
another IT service point where the 
necessary steps will be taken to re-
solve the call; eg networks, servers, 
network space, etc.

What are the skills required for 
the job and why choose this 
as a job?

Consultants need strong IT 
knowledge and the ability to com-
municate well. They should be able 
to problem-solve and need to have 
patience to deal with upset or angry 
customers. Call centres are highly 
stressed environments, so consult-
ants need to be able to cope with the 
stress. 

The job is challenging and 
rewarding for consultants when they 
solve a problem, enabling the cus-
tomer to continue with their work. 
And it’s exciting being exposed to 

new developments in information 
technology. 

What is the strangest thing to 
have happened in the line of 
duty?

A consultant was once asked to 
go to someone’s office to clean their 
monitor after a bird flew into the 
room and poohed on it.

What are the highs and the 
lows of the job?

The Helpdesk has considerate 
customers, say consultants - they’re 
always very appreciative and indi-
cate that they know how stressful 
work must be at the Helpdesk. On 
the downside, it is really frustrating 
when an issue makes the calls to the 
Helpdesk spike suddenly. Then the 
stress levels skyrocket and it is dif-
ficult to keep control of all the calls.

AT the coalface: Jeffrey September fields a call at the ICTS Helpdesk.

NEWS
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lECTUrES & MEETiNGS

Foreigners on the Throne of ancient Egypt” 
- is the theme for the Day School - three lectures 
and a buffet lunch - at The Egyptian Society of 
South Africa, at the Baxter Theatre on Saturday 
26 July from 10h00 to 15h45.  Members R100, 
non members R130, students R75.  Booking by 
18 July at 0215575082.

Course for GroupWise: July  21-25 (09:00-
12:00) Access Level 1, 21-23  (13:30-16:30) 
Excel 2007 New Features,  28-31 (09:00-12:00) 
Excel Level 1.  August 01-01 (09:00-12:00 
Group Wise Intermediate,  04-05 (09:00-12:00) 
Introduction to PC’s. For more information 
Contact:  Percy 0216505392. 

July;24 Drs L Fairall, R Cornick & Ms G Faris 
– “Knowledge Into Practice:  Improving HIV 
and TB Care” 31 Prof L Opie – “Drugs for the 
Heart:  2008” Starts at 4pm – 5pm for further 
information Contact: Carmen 0214066841.

GrEEN poiNT STaDiUM viSiTor CENTrE 
ToUr: Enjoy a 1-hour tour of the stadium and 
new Visitor Centre. Includes a guided walking 
tour onto the stadium construction site. Saturday 
at 10h00 and 12h00, Monday – Thursday: 
10h00, Friday - 12h00. Call Bernadette or 
Lana @ 021 430 0410/8 or e-mail lana@
greenpointstadium.co.za 

Prof Mottie Tamarkin, (Tel Aviv University), 
South Africa and Israel/Palestine: Asymmetric 
conflicts and an asymmetric balance of power 
3.00 p.m. Wednesday 6th August  2008, Beit 
Midrash, Kaplan Centre Dr Tim Cole, (Bristol 
University), Traces of the Holocaust: Finding 
stories in unusual places. 3.00 p.m. Thursday 
7th August 2008, Beit Midrash, Kaplan Centre

Tuesday 29 July @20h00, Philosophy Society 
Meeting. Prof Kendall Walton (Philosophy, 
University of Michigan, USA). Title: Poets, 
Personae, Thoughtwriters. Venue:  Room 6C, 
6th Floor, Robert Leslie Social Science Building.
Enq:  021 650 3316

 

vaCaNT poSTS

EXECUTivE aND aCaDEMiC 
poSTS:
lecturer: Undergraduate MBCHB - Public 
Health, School of Public Health and Family 
Medicine, Faculty of Health Sciences, Closing 
date:  25 July 2008 , Tel:  021 406 6306

Senior Specialist/Senior Lecturer in Family 
Medicine, School of Public Health and Family 
Medicine, Faculty of Health Sciences, Closing 
date:  25 July 2008 , Tel: 021 406 6306

Part-time Lecturer, Department of Clinical 
Laboratory Sciences, Faculty of Health Sciences, 
Closing date:  30 July 2008, Tel: 021 406 6562

Professor/Associate Professor/Senior 
lecturer in Mathematics Education, School of 
Education, Faculty of Humanities, Closing date: 
31 July 2008 , Tel: 021 650 2220

Lecturers, Department of Philosophy, Faculty 
of Humanities, Closing date:  4 August 2008 , 
Tel: 021 650 5405

Professor/Associate Professor/Senior 
lecturer: Language Education, The School of 
Education, Faculty of Humanities , Closing date:  
8 August 2008 , Tel: 021 650 2192

Deputy Vice-Chancellors, Office of the Vice-
Chancellor, Closing date:  15 August 2008, Tel: 
021 650 2216  

Senior Lecturer/Senior Specialist/Director: 
Clinical Skills Unit, Faculty of Health Sciences, 
Closing date: 15 August 2008 , Tel: 021 406 
6422

Chair of Commercial Law, Faculty of Law, 
Closing date: 15 August 2008, Tel: 021 650 
2220

proFESSioNal, 
aDMiNiSTraTivE  aND 
SUPPORT POSTS (PASS)
Clinical Supervisors, School of Health and 
Rehabilitation Sciences, Faculty of Health 
Sciences, Closing date:   21 July 2008, Tel: 021 
406 6205

Departmental Assistant, Department of 
Chemistry, Faculty of Science,  Closing date:  21 
July 2008, Tel:   021 650 2446

Senior Secretary: School of Languages and 
Literatures, Faculty of Humanities, Closing date:  
21 July 2008, Tel:   021 650 2607/8

Senior Secretary: Education Development Unit, 
Faculty of Health Sciences Closing date:  21 July 
2008, Tel:  021 406 6646 

Assistant Lab Administrators, Student 
Computing Services, Information and 
Communication Technology Services (ICTS), 
Closing date:  23 July 2008 , E-mail:  Penny.
Thompson@uct.ac.za 

Administrative Manager: Democratic 
Governance and Rights Unit, Department of 
Public Law, Faculty of Law, Closing date:  25 
July 2008 , Tel:  021 650 3003

Disability Advocacy Co-ordinator, Disability 
Service, Department of Student Affairs, Closing 
date:  25 July 2008, Tel:  021 650 2220

Finance Manager: Central Support, Finance 
Department, Closing date:  25 July 2008, Tel:   
021 650 2220

iT Manager, Faculty of Humanities, Closing 
date:  30 July 2008 , Tel:  021 650 5405

Computer Laboratory Manager, Faculty of 
Humanities, Closing date:  30 July 2008 , Tel:  
021 650 5405

linux Systems administrator, Department of 
Astronomy, Faculty of Science,   Closing date:  1 
August 2008 , Cell: 072 237 6330   

linux Systems administrator, National 
Astrophysics and Space Science Programme 
(NASSP), Department of Mathematics & Applied 
Mathematics, Faculty of Science,   Closing date:  
1 August 2008 , Cell: 072 237 6330   

Project Convenor, African Gender Institute, 
Faculty of Humanities, Closing date: 11 August 
2008, E-mail: michelle.collison@uct.ac.za 

The Harry Crossley Fellowship in Paediatric 
Radiology, Division of Paediatric Radiology, Red 
Cross War Memorial Children’s Hospital, Closing 
date:  31 August 2008 , E-mail: pitcher@iafrica.
com   

rESEarCh:
research officer (at Lecturer level), Division 
of Haematology, Faculty of Health Sciences, 
Closing date: 31 July 2008 , Tel:  021 650 3003

Research Officer/Senior Research Officer, 
African Centre for Cities: Planning Education, 
Faculty of Engineering & The Built Environment,  
Closing date: 15 August 2008 , E-mail: michelle.
armstrong@uct.ac.za   

research officers, Department of Chemical 
Engineering, Faculty of Engineering & The Built 
Environment, Closing date: 15 August 2008, Tel: 
021 650 3003

poSTS For UCT STaFF oNly:   
The vacancies can be viewed at: http://www.
staff.uct.ac.za/hr/external/ or Posts for UCT staff 
only: http://www.staff.uct.ac.za/hr/vacancies/

propErTy

Plumstead:  Room to let to single mature 
adult of sober habits willing to share a house in 
Plumstead. Must be animal friendly. Off street 
parking available. Rental: R1700 p.m incl. water 
& electricity. Contact Audrey Woodhouse 073 
1687519 between 8am and 8pm.

Mowbray:  Flat to share in Mowbrey, perfect for 
student, occupation 01 July, R2000pm. Contact 
0829910507.

Newlands: Long/Short term let, one bedroomed 
cottage, close to UCT, alarmed,  ADSL, water, 
electricity, washing. R3500.00 per month. 
Contact Debra 076 208 08 75

Newlands:  Fully furnished one bedroom 
apartment with bathroom, open plan with 
balcony on first floor overlooking garden.  Very 
quiet area with parking for one vehicle behind 
security gates. Very close UCT and Newland 
grounds.  Rental 4000 p.m. Double deposit 
up front PLUS first months rent Available mid 
August or latest 1st September 2008.  Contact 
Colleen 0829645909/0214345645.

Observatory: Furnished bedroom, ensuite 
bathroom in  light, beautifully renovated 
Victorian.    Situated in  quiet pocket of 
Obs.  Suit post-grad or intern.  Available 
immediately. R2500s  Contact Tania 
0835536540/0214470162. 

Rondebosch:  Self-catering accomodation 
Rondebosch for short stays (under 3 months).  
ADSL, DSTV fully-equipped kitchen; 10 
minutes’ drive from UCT. Phone Beverly 
0216853587/0832804237.

Mouille Point: Large studio/bachelor in Dolphin 
Bay, Beach Road, small, well maintained block, 
sea view, available from July 2008.  Non-smoker. 
One-year lease (renewable) preferred. Rental 
R3,800 pm. Contact Helen (Helen.Dallas@uct.
ac.za) or 082 9602418.

Newlands: Secure 2 bedroom fully furnished 
flat, balcony and garage. Available immediately. 
No smokers. R5500 p/m. Contact Cindy 
0849245150.

Newlands: Fully-furnished open plan cottage 
available for short or long lease. Would suit 
post-grad professional/visiting academic. Rental 
R6000 p.m includes housekeeping, security, and 
all utilities. E-mail: nook@telkomsa.net 

Newlands: Unfurnished house to rent, 
Newlands Fernwood, 1222m2 plot 4 bedrooms, 
R13,000 ono. Phone Alan 0732746449.

Rosebank:  Unfurnished house to rent, 
Rosebank (nr Rondebosch Common), 1090m2 
plot 3 bedrooms, R13,000 ono. Phone Alan 
0732746449.

Rosebank:  Unfurnished flat to rent,  Rosebank 
(nr Rondebosch Common) 1 bedroom + lounge, 
R3,000 ono. Phone Alan 0732746449.

Rondebsoch: From 1 August 08-30 September 
09 - Fully equipped spacious 2 bed flat with 
parking in a quiet, secure complex close to UCT, 
mountain, shops, Newlands Rugby and Cricket 
grounds etc.  Suitable for visiting academic, 
professional or postgrad student - daily, weekly, 
monthly rates available.  Contact: 0828432765.

Newlands: flat to rent: New! Spacious, Full 
Bics, 2beds, 2bathr, fitted kitch, DRm. Security. 
Basement Parking. Avail 1 July. R6,998. Contact 
0825506776.

Maitland Upper.  New 1 bedrm apart. Mtn 
views. Close to M5 Business Park, Pinelands. 
VAT incl.  Completion date Aug 08.  R10,000 
Dep.  Judy 0836042690.

Newlands recently renovated spacious 
apartment for two or three people. Occupation 
15 June 2008 minimum 5 months. Extended 
lease negotiable.Fully equipped and furnished 
2 bed-rooms.Secure parking and surroundings. 
Opp. Westerford High School. Suitable P/G 
students or Academics. Tel: 082494773.

Kalk Bay apartment:  Absolutely unbelievable 
views. Stunning 2 bed furnished apartment. 
Swim in the tidal pool. Easy train ride to C.T. 
R6000.00p.m. Ph Chris: 0214477777.

Newlands Village:  Freestanding cottage in 
good position with open plan lounge/ dining/ 
kitchen, 2 bedrooms, 1 bathroom and secluded 
garden. Asking price: R1 795 000.Contact: 
Richard Tel: X3894/0721293850.

Upper Claremont:  Spacious 2 bedroom 

cottage  / mountain views  / large outdoors area 
.Two minute walk to Cavendish . Double garage 
/  direct access .Excellent Security TV, Fridge, 
Oven, Dishwasher curtains. Available 1st Sept. 
08 R8000 p/m contact  0826911818. 

lakeside:  House for rent. Lakeside. Lock-
up & go; wood-burning fireplace; great views; 
good kitchen; compact 3-bed; garage; 1 1/2 
bathroom. Near sea & station. R5600 p.m 
unfurnished or R7500 p.m furnished. Available 
August 2008. Contact simon@sephton.co.za 

Rosebank:  Fully furnished, separate entrance 
flatlet ideal for a single postgrad or staff member 
available immediately in Rosebank, walking 
distance to UCT. Secure off street parking. 
Rent R2300 pm. Contact Rituparno.Goswami@
uct.ac.za/ aajnorrish@cybersmart.co.za 
/0216864828.

Kenilworth:  3 bed, 2.5 bath home in 
Kenilworth. Easy access to Main road & 
M5. R 7000 p/m. Avail: 1 Aug ‘08. Contact: 
marinagreen@telkomsa.net

Observatory: 3 bed, new kitchen, semi-
furnished, secure OSP, armed response, only 20 
metres from Med School. R6900. Contact Ian: 
0832787375 / ian.rijsdijk@uct.ac.za 

Rondebosch: 3 bed, 2 bath, main en-suite, 
TV room, lounge, dining room, out buildings 
for granny flat, garden, large double garage 
with direct access. Close to all leading 
schools. R 2,300,000 Phone Karin at 
0823506227/0216834755.

Newlands: flat to rent.  New! Spacious, Full 
Bics, 2beds, 2bathr, fitted kitch, DRm. Security. 
Basement Parking. Avail 1 July. R6,998. Contact 
0825506776.

Maitland Upper: New 1 bedrm apart. Mtn 
views. Close to M5 Business Park, Pinelands. 
VAT incl.  Completion date Aug 08.  R10,000 
Dep.  Judy 0836042690.

Rondebosch:  Ivydene Guest House is an old 
Cape Farmhouse with 4 delightful self-contained, 
furnished apartments (DSTV & broadband, 
fireplace, Jamie Shuttle on doorstep, beauty 
salon on-site). Weekly & longer bookings 
available. Tel 0216851747/ www.ivydene.
homestead.com

Newlands: Fully furnished delightful one 
bedroom apartment with bathroom on suite, 
open plan with balcony on first floor overlooking 
garden.  Small block (only 14 flats.) Rental 4000 
p.m. Double deposit up front PLUS first months 
rent.  Available 1st Sept 08.  Only professionals 
or graduate students please. Contact Colleen 
0829645909/021 434 5645 email: coldol@
absamail.co.za

Observatory:  Very close to Medical Campus 
and UCT. Short walk away from Main Road, 
Obs lower main road. Parking available for 
2 cars. 3 Bedrooms, Lounge with fireplace, 
KitchenBathroom. Rental: R5400 per month 
available immediately. Please contact Nick on: 
0827453459/0217623474.

Rosebank: Garden Cottage Furnished. All 
facilities. Secure parking, Accommodates one 
person Lease  1st August 2008 to 31st Jan 
2009. R3000. David 0216862721. 

Newlands:  Fully furnished spacious 2 bed 
flat in secure block in Newlands.  Rates: R350 
pn, R2100 pw or R5000 pm. August and 
September. Secure parking for one car. Contact 
Nicky 0828432765.

Rondebosch:  Looking for a female student 
to share a two-bedroom, two-bathroom fully 
furnished flat in Rondebosch. Walking distance 
to baxter and all shopping ammendities. avali 
july- nov 08. R3000 pm. incl lights&water.
Contact Husmita 0826819508.

Mowbray: Accomodation to share with one 
other in fully furnished beautiful house in 
Mowbray. R3000 pm includes maid, washing, 
w&e, wireless internet. Contact:  Wendy 
0829248543; wendy@walkwithmeerkats.co.za 

For SalE

For Sale: 1994 Honda 150 Luxline - 
burgundy,good condition, aircon, power-steering, 
alarm c/lock R25 000 ono Ph: 0834840140.

For Sale: Flat in Wynberg, with garage.  
Recently renovated, spacious 1-bedroomed 
flat.  Sunny, light and bright even in this weather.  
Close to all amenities.  Overlooking Maynardville.  
Good investment at R550 000.  Tel: Barbara 
0824176618.

For Sale:  Trojan Fitness Flyer - brand new - 
R950.00.  Contact Lee-Ann 0725040341.

For Sale:  2003 Polo Classic 1.4 TDI, 
125000km, FSH, Excellent Condition, R96000. 
Contact Fagrie 0768375930.

For Sale:  Genuine black leather couch 2-3 
seater R3000 neg, 1 x Sansui 84cm TV R2500, 
1 x small plain dark coffee table R100neg, 1 x 
3 piece black wall unit R500.  Contact:  Carla 
x3059/0842611741a/h.

For Sale: ‘94 Nissan bakkie R30,000 obo. 
Lady owner, immobilizer, 1-year old Sony sound 
system, new tyres, serviced last month, runs 
great. Contact 0732244822/0833018594. 
erin.r.finnegan@gmail.com

For Sale: Stellenbosch: Apartment 1 bed, 
2 bath, open plan lounge/kitchen in security 
complex with pool. R780,000. Contact: Karin 
0823506227/0216834755.

For Sale: 1994 White BMW 316i good 
condition R20000.  Contact:  Zelda 
0827715139/0217033738.

For Sale:  2005 silver Toyota Tazz (full house) 
31,000 Km @ R72,000.  Contact: Marianela 
0214066580. 

For Sale:  2002 Toyota Tazz, 84 000 km, RWC, 
central locking/ remote alarm/ gearlock. R45 000 
neg. Call 0823311795.

Flat for Sale: Rondebosch: Southern Suburbs: 
Quaint, 1 rmd apartment. Mod Kitch. Security 
Complex. Offstreet Parking Bay. R738,000.  
Contact 0825506776.

For Sale:  Garden Hosepipe:  Brand new 
“Super Hose” garden hosepipe.  R120.  Call 
Judy 0836042690.

For Sale:  Display unit - good condition.  Open 
shelves.  Size 210x120.  Best used in a shop 
for display purposes.   Price R200.  Call Judy 
0836042690.

For Sale:  Nissan 1 Tonner 1.8, 1994 model, 
white with low mileage. R32 000.00 neg.
Contact: Rieyaat 0781690919.

For Sale: 1998 Silver Daihatsu Move 850cc, 
R18 000. Good condition, very economical 
on fuel, regularly serviced. Contact: Jane 
0835488277.

For Sale:  2001 Alfa Romeo 156, 2,01 Twin 
Spark, 154 000 kms, A/C, Alarm/Immobilizer, 
Power Steering, Full Leather interior, Integrated 
Bluetooth Car Kit, New Tires. R45 000 onco. 
Phone 0741823900.

For Sale:  1 Bottle 12 years old Johnnie 
Walker Black Label old scotch whisky in casket 
Unwanted gift... a collectors item. Selling for 
R250.  contact: ext.4739 or 0727802784.

For Sale:  Black Samsung J750 for sale, 
R1000.  2 months old, with charger.  Contact: 
Waseema X 2733/  waseema.petersen@uct.
ac.za

For Sale:  VW Golf 3 GSX 1.8, 1996, 214000 
km, a/c p/s Price: R32 500 Neg. Contact Ryan 
van Niekerk 0833085856.

For Sale: Double bed and base. Cloud Nine 
Classic Range Mattress. Good condition. R975. 
Contact Peter 0214871569.

For Sale: Winter Pamper Packs - R35 - 
Imported from Germany. 500ml bubble bath 
(makes u sweat after bath), 1 vial of effervescent. 
Vitamin C, 2 ginger tea sachets (can use half 
a sachet at a time), email betterb4noon2day@
yahoo.com for orders.

For Sale:  LG +3 Punch fully automatic Washing 
Machine.  Top loader with Fuzzy Logic.  Model: 
WF561SPP. Max power consumption 330W. 
Condition-Good. R650 Contact:  Penny on 
Penny.Thompson@uct.ac.za

For Sale: Renault Clio 2000 1.l.  R 49000 128 
000 km Blue FSH, aircon, radio/tape, electric 
windows. One owner.  Call 0726111221.

For Sale: 1600 Red Toyota Conquest. 1991. 
Some rust. Price R18000 neg.  Email klehkelly@
gmail.com or contact: 083399730.

Flat for Sale: Rondebosch: Southern Suburbs: 
Quaint, 1 rmd apartment.Mod Kitch. Security 
Complex. Offstreet Parking Bay. R738,000.  
Contact 0825506776.

For Sale:  Garden Hosepipe:  Brand new 
“Super Hose” garden hosepipe.  R120.  
Contact:  Judy 0836042690.

For Sale:  Display unit - good condition.  Open 
shelves.  Size 210x120.  Best used in a shop for 
display purposes. Price R200.  Contact: Judy 
0836042690.

For Sale:  Flat, 2 beds, 1 bath, open-plan 
kitchen, balcony. Excellent security. Parking bay, 
pool. Close to UCT shuttle, Mowbray Station. 
R580 000. Call Jill 0839894655.

For Sale: Playpen, almost new & in perfect 
condition. Bright and colourful with activity 
centre on one panel and entry/exit door. R450. 
Contact Debbie 0722880101.

For Sale:  Ford Escort, 1.4, 1997 model. 
MP3 player. R30 000. onco. Call Tania @ 
0728796643.

For Sale:  DEFY 521 Electric Solid Plate Stove 
(white): 57 litre oven capacity, 70°C-230°C 
temperature range, utility compartment, WxHxD: 
500x1100x640mm. In mint condition. Price: 
R850. Contact Jenny: 0216504335.

For Sale: Winter Pamper Packs - R35 - 
Imported from Germany. 500ml bubble bath 
(makes u sweat after bath), 1 vial of effervescent 
Vitamin C, 2 ginger tea sachets (can use half 
a sachet at a time), email betterb4noon2day@
yahoo.com for orders.

Selling various house contents (Hout 
Bay) New single and double beds, vacuum 
cleaner, heater, TV, others Call marianela 
0765032770/0214066580.

For Sale:  Large, unused UPS for sale. APC 
6KVA Smart UPS - incorrect size for our 
application. Cost price R23 925,18. Contact 
Jolanda Truter Jolanda.Truter@uct.ac.za 
0839618050.

For Sale:  Scooter 2007 Gomoto Nippi 125cc. 
6800km’s. Price R7500.  Contact Debbie 
0832687677.

GENEral

Exercise Classes:  Rosebank Methodist 
Church (Chapel Road), Mon & Thurs 5:15-
6:15pm.  All fitness levels. Free Trial class.  
Contact:  Caroline 0827131029.

Full body therapeutic massage and Indian 
head massage at Cara Pharmacy, Rylands, 
Contact Nisha Govender 0722835390.

hot Stone Therapy:  Mowbray Release of neck 
and back pain, deep relaxation are some of the 
benefits. Contact: Andre 0720296559/ www.
freewebs.com/thehouseofhealing

Typing services offered: For those who 
needs to enjoy student life and don’t want 
to be hassled with typing assignment etc., 
I’m the person who can help you. Cost: R7 
p.p. Thea Louw E-mail: louw_rethea@yahoo.
com/0219300121/0832441001.”

housesitter: Responsible mature man, very 
caring for plants and animals, available short or 
long term, excellent references. Phone Steve 
0843363797.

Very reliable domestic worker requires work 
on Tuesday or Thursday.  For references contact 
Debra on 076 208 0875.

F Solomon Interiors: For all your office, 
bedroom &  kitchen woodwork &  building 
requirements. Laminated flooring, ceilings & dry 
wall partitioning. For a free quote please contact 
Fahmi 0825020385/021-691 8906.   

Liftclub: I would like to start a liftclub from the 
Monte Vista/Edgemead to UCT daily. Contact 
John 0216502906.

Typing and editing services: Expert typing and 
editing skills available. Experienced in medical 
typing. Reasonable rates. Contact Pam on 079 
822 1868 or briggsp@telkomsa.net

Highly experienced editor offers services in 
editing/proofreading of theses, articles, research 
papers, publications. Full confidentiality, reliability 
and highest standards assured. Contact Dr L. 
Raffaelli on 0723511323/0216503166 (UCT) a/h 
0215566544. Email lara.gochinraffaelli@uct.ac.za

Domestic Worker: Patricia is available on 
Thursdays. She is reliable, friendly and works 
well. Contact Karin 650 2569/5491/0823506227 
for reference.

Interested in Tuperware?  Great Specials: 
Contact MArinette Reinke (after hours) 9888558 
or 0828357734 to view catalogues and 
specials.”

The battery is compatible for the following 
cars: - Alfa, Ford Laser, Kia Rio, Nissan Sentra, 
Mazda. Contact Ivan 0726224901.

Transfers & Tours:  Looking for safe & reliable 
airport transfers?  Interested in visiting our 
country’s Wine Routes? Want to view the 
beautiful sights of our Cape Peninsula? Or do 
you simply want to join in the fun of our variety 
of Cultures???  Then get in touch with “Africa 
Alive” for unforgettable experiences!!  We provide 
educational, yet enjoyable journeys throughout 
the Western Cape. Contact Zakkie Parker @ 
0828597567/0217624338.

proof reading and editing of theses and other 
documents. Good rates. Martin on 0766145677 
or martin.editor@gmail.com

The reconnection: Reconnective Healing: 
Experience the wonder of these astonishing and 
revitalizing healing frequencies. Reconnective 
Healing Practitioner:Stephen 083 703 7593 
or coxst@telkomsa.net  For more info: www.
thereconnection.com “

Looking for responsible student with valid 
driver’s licence to drop my child at school 
(Rondebosch - Sybrand Park) 07:00  - 07:30 in 
the morning.  Willing to pay R30 per lift.  Contact 
Jean Luyt on jean.luyt@uct.ac.za

Transport Needed!! Mornings Only, From 
Voortrekker Road -Goodwood to UCT To Start 
@ 08h30 Willing to Pay. Contact Nikki O’Connor 
on 0216502497 or email nikki.oconnor@uct.
ac.za”

Qualified librarian can help you with your 
paper’s / thesis reference list: generating, editing, 
correcting according to required style. Contact 
Christine 0722423152 or tine_doll@hotmail.com

Cheap reliable car hire, R500 per week rental, 
R100 per week insurance, R2000 refundable 
deposit. Dewaal 0828547254.

lift offered from Summer Greens/Milnerton to 
UCT. Mornings only. R50 per week.  Contact 
Dorothy 0216502107/0722465589.

Fish hoek and I am looking for a lift to and/or 
from UCT for a short period of time. I am more 
than willing to share petrol costs.  Will you be 
able to include this? My number is 0834001793.

We would like to notify UCT stakeholders that 
the Student Admissions and Advocacy Services 
section of student housing, will be moving from 
Grotto Mews to Kramer building(be located in 
the former IAPO office) as of the 4th of August 
’08

Piano lessons for beginners, Plumstead-
Wynberg area. R60 per 3/4 of an hour lesson. 
Contact: Tasha Hastings  0767250752.”

Looking for a female student to share a two-
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Van Heerden’s Asbesmiddag 
takes the prize

Another award for 
doctor author

UCT expertise for 
book on Prince 

Edwards Islands

Biography on Nobel winner rooted in 
South African science 

Call-a-novel

Art installment brightens pharmacology

UCT’s Professor Etienne van 
Heerden has scooped the 

Afrikaans category of the M-Net 
Literary Award for his novel Asbe-
smiddag.

Van Heerden, 
Professor in the 
School of Lan-
guages and Lit-
eratures and a 
postgraduate 
supervisor 
in creative 
writing, 
was one 
of six 
winners 
to receive the 
prestigious award, which 

is given to best entries in Afrikaans, 
English, Nguni, Tshivenda and 
Xitsonga. Each winner received 
R30 000.

Asbesmiddag, van Heerden’s 
11th book, draws parallels with 

the author’s own life. Like Van 
Heerden, the main character is 

a writer from Stellenbosh and 
a lecturer in creative writing at 

a Cape Town university. Another 
character in the book sounds 

suspiciously like a well-known 
Afrikaans businessman.

But Van Heerden insists: “..this 
novel is strictly fiction”.

The novel focuses on the role of 
the artist and the ethical problems 
that confront a writer of fiction.

hElEN ThéroN

UCT alumnus and author Professor 
Cecil Helman (MBChB, 1967) 

will receive the George Abercrobie 
Award from the Royal College of Gen-
eral Practitioners at their annual general 
meeting in November.

The award is given for outstanding 
contributions to the literature of general 
practice.

Helman’s memoir, Suburban Sha-
man: Tales from medicine’s frontline, 
won the Royal College of General 
Practitioners’ 2007 Medical Journalists 
Association Book Award. 

In March 2006 Suburban Shaman 
was the BBC Book of the Week, and it 
was later serialised on Radio 4. 

The work draws on Helman’s rich 

medical and anthropological experi-
ence, reflecting on health and illness 
within the bounds of community, tradi-
tion and history.

It was previously published in 
South Africa in 2004 as Suburban Sha-
man: A journey through medicine.

Helman qualified with an MBChB 
at UCT in 1967, and studied social 
anthropology at University College 
London. It was only after a trip to the 
US that he found he could combine his 
twin interests through medical anthro-
pology, a “new and marginal discipline” 
back in the 1970s. 

Suburban Shaman is filled with 
stories of how the lives of doctors and 
patients are interwoven, a picture of 
medicine that goes well beyond sci-
ence. 

Five UCT staffers have contributed 
their considerable knowledge of 

the vast Southern Ocean marine and 
islands ecosystems to a new book that 
gathers 60 years of research by South 
African scientists and their colleagues 
on the Prince Edward Islands. 

These islands, including Marion 
Island and Prince Edward Island, the 
peaks of two largely submarine vol-
canoes, are situated about 2 000km 
from South Africa and 2 300km from 
Antarctica.

They are the most southerly part 
of South Africa’s official territory.

The researchers are Professor 
Johann Lutjeharms and Dr Isabelle 
Ansorge of the Department of Ocea-
nography, the Animal Demography 
Unit’s Dr Marienne de Villiers and 
John Cooper, as well as Professor 
Peter Ryan of the Percy FitzPatrick 
Institute of African Ornithology.

The book, The Prince Edward 

Islands – Land-sea interactions in 
a changing ecosystem, is edited by 
Professor Steven Chown, director of 
the DST-NRF Centre of Excellence 
for Invasion Biology at Stellenbosch 
University and Prof William Frone-
man, director of the Southern Ocean 
Group at Rhodes University.

It was recently launched aboard 
the South African Antarctic research 
and supply ship the SA Agulhas.

A number of scientific expedi-
tions visited the area in the late 
1800s, gaining impetus after the 
islands were annexed in 1947. In 
1965/66 the late Professor EM van 
Zinderen Bakker led a group of South 
African biologists and geologists to 
the islands for the first formal scien-
tific expedition. 

A formal, interdisciplinary pro-
gramme has continued at the islands 
since, growing to include a wide 
range of disciplines.

hElEN ThéroN

There are two remarkable things 
about Allan MacLeod Cormack, 

the subject of Professor Kit Vaughan’s 
newly launched biography, Imagining 
the Elephant.

The first is that Cormack, a ‘lowly’ 
physicist (albeit UCT trained), was 
co-winner of the 1979 Nobel Prize 
in Physiology or Medicine for his 
computer-assisted tomography (CAT) 
scanner.

Second, Cormack’s work, con-
ducted at the southern tip of Africa, 
revolutionised the future of imaging 
– and inspired a new generation of 
medical scientists such as Vaughan.

When Cormack died in 1998, 
Vaughan, then a biomedical engineer 
in the Department of Human Biology, 
approached Cormack’s family about 
plans to create a UCT research group 
to honour his scientific contributions. 

They agreed and the MRC/UCT 
Medical Imaging Research Unit was 

launched in May 2000, with Vaughan 
its director.

But the book is not about science. 
It’s about a family man, his discover-
ies, and the way those changed our 
world. Its writing launched an odyssey 
for Vaughan himself, taking him to 
Boston, Scotland and England to flesh 
out his research.

And Cormack’s science did 
change the world. Guest speaker at 
the launch, neurosurgeon Professor 
Graham Fieggen, said computer as-
sisted tomography had revolutionised 
his discipline, allowing clinicians to 
identify objects normally hidden in a 
traditional 2D X-ray.

A highlight of the launch was 
the brief address by Cormack’s elder 
sister, Amy (Amelia) Read. Vaughan 
had been able to present her with a 
hot-off-the-press copy of the book on 
her 90th birthday.

Proceeds will go to the Allan 
Cormack Book Fund, to help needy 
students buy physics and maths books.

ChriS MCEvoy

Several graduates from UCT’s 
master’s programme in crea-

tive writing are contributing to a 
new project, Novel Idea, which will 
produce fiction written specifically 
for cellphones.

Writers participating in this 
unique literary experience include 
UCT alumni Lauren Beukes, Diane 
Awebuck, Sarah Lotz and Henrietta 
Rose-Innes, who are all published 
authors. 

Each will contribute a story writ-
ten in 28 episodes, none of which 
will be longer than 1 000 characters. 
Daily episodes will be sent to sub-
scribers via SMS.

Stories range from a blind-date 
thriller to an animal smuggler adven-
ture story. Readers will have the op-
portunity to vote for their top writer, 
and aspiring student writers will also 
have the opportunity to contribute.

Novel Idea, which is a project of 
cellphone content providers Mobfest, 
is a subscription-based service, and 
is now open for registration.

To register, SMS the word 
“novel” to 33879, or go to Mobfest’s 
website, www.mobfest.co.za, for 
more information.

ChriS MCEvoy

The Department of Clinical 
Pharmacology at UCT’s Medical 

School received an innovative facelift 
with the unveiling of a new art install-
ment by Michaelis lecturer and award-
winning artist Fritha Langerman.

The nine pieces on display, which 
will remain as a permanent fixture at 
the department’s entrance, are made 
from chrome steel. The installment 
was commissioned by the department, 
and although abstract in nature, it aims 
to represent biomedical science and 
a visual ordering of knowledge and 

information.
“The installment provides a visual 

index for the department,” explains 
Langerman.

Langerman uses multiple repeated 
images in her work, echoing the rose 
windows of medieval churches. Ad-
ditionally, by using both simple tools 
and modern technology that refer-
ence the mass-produced 18th century 
Encyclopèdie and the internet search 
engine, Google, her work reflects three 
of the great knowledge systems in 
history.

Professor Gary Maartens, head of 
the Department of Clinical Pharma-

cology, is more than happy with the 
facelift. “It’s changed the way I walk 
into work,” he quips.
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Prof Kit Vaughan (deputy dean, re-
search, Faculty of Health Sciences) 
with his biography on “modest 
genius”, alumnus and Nobel Laure-
ate, Allan MacLeod Cormack. The 
book is published by UCT Press, 
relaunched under the Juta umbrella. 

Visual order: Artist Fritha Langer-
man’s work is a new permanent 
fixture at the Department of Clinical 
Pharmacology.

UCT graduates shine at film 
festival

Three UCT graduates will be 
showcasing their work at the 

forthcoming Encounters international 
documentary film festival.

The festival, which runs in Cape 
Town at the Nu-Metro complex from 3 
to 23 July, will screen films directed by 
Liz Fish, Tamarin Kaplan and Robyn 
Rorke.

Urban Cowboy, directed by Fish, 

tells the inspiring story of former 
gangster Kendre Allies, who was in-
spired by working with horses. Today 
he owns a riding school and 38 horses.

Kaplan’s Breaking the Line tackles 
the controversial issue of racism in 
rugby. Against the backdrop of apart-
heid, a handful of white friends joined 
KWARU, the black Kwazakele Rugby 
Union, news of which caused alarmed 

reactions.
In Shamiela’s House, Rorke 

spotlights one Cape Flats woman’s ex-
perience with a housing scheme. The 
film takes on the perspective of the 
community as Shamiela navigates the 
corruption and mismanagement that 
has caused so much emotional trauma 
to some of the city’s most vulnerable 
citizens.


